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GREAT CITIES MAKE A GREAT STATE

ON THE GCOVER—Northwest Arkansas-based, multi-disciplinary artist Octavio Logo, who is origi-
nally from Mexico City, created the art for one of three WaterStop towers that make up part of The
Railyard in downtown Rogers. Read about this transformational park inside beginning on page 22.

Read also about Argenta’s Main Street Forward award, Central Arkansas Water’s new solar array in
Cabot, and the League’s overview of the 93rd General Assembly from a municipal perspective. And

check out the tentative agenda for the League’s 87th Annual Virtual Convention, which will be held
online June 16-18. Once again, there is no cost to municipal officials and personnel for this essential

. event, so register now.—atm
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93rd General Assembly calls it a day
The 2021 regular session of the Arkansas
legislature was long and often contentious, and
while some of the legislation passed will likely
prove challenging for local governments, there
were bright spots for cities and towns.

Rogers’ Railyard honors past, looks to
future

Rogers’ historic downtown is making history with
the completion of The Railyard, a multi-use park,
performance venue, play area and gathering
space, the design of which artistically incorporates
elements of the city’s railroading past while
creating an atmosphere that the city hopes will
attract residents and businesses for years to come.

Cabot, CAW break ground on solar plant
Cabot will soon be the home of a 4.8-megawatt
solar plant, a project resulting from a partnership
between Central Arkansas Water and Arkansas’
Scenic Hill Solar, which has worked with several
cities, utilities and nonprofits over the past several
years to generate renewable and cost-saving
energy.
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From the Desk of the
Executive Director

Take THE shot

air warning, good reader. A great many sports memories are referenced in

this month’s column. No doubt many of you will have your own that may well

differ from my opinions regarding the games and plays I reference. Like art,

sports are beauty to the beholder...even if the beholder is a Dallas Cowboys
fan.! How many times have you watched a game and urged your favorite player to step
up and take the shot? After all, you can’t score if you don’t take the shot. No score and
your team will have a long bus ride home. In no particular order—and I have many
more—here are some of my favorite “shots” from the sports world:

« Game one of the 1988 World Series between the Los Angeles Dodgers and the Oakland Athletics. The cast
of participants alone is a who’s who of Major League Baseball. Baseball and TV royalty: Vin Scully” and Joe
Garagiola.’ The Bash Brothers: Mark McGwire* (before that other thing happened) and Jose Canseco.” Two
of the best managers to ever lead baseball teams: Tommy Lasorda® and Tony La Russa.” LA blew Oakland
out of the series four games to one. The first game, however, remains legend. LA’s Kirk Gibson® stepped
up to the plate at the bottom of the 9th with two strikes against one of the best closers to ever pitch in the
majors, Dennis Eckersley.” Gibson had been injured, so he wasn’t introduced at the beginning of the game.
His left hamstring was a mess and his right knee badly swollen. The game was tied. Gibson fought through
the pitches and with a full count he launched an epic homerun into right field! His running gait was terribly
hobbled but as he rounded first, he pumped his right arm back and forth with a clinched fist. He took a
shot. He took THE shot.

o In the 1992 regional final of the Final Four, No. 1 seed Duke took on No. 2 Kentucky. It was a gripping game
with both teams trading the lead too often to count. With 2.1 seconds on the clock and Kentucky leading
103 to 102, Duke guard Grant Hill'® took the ball out at the baseline and passed full court over the heads of
everyone into the waiting hands of Christian Laettner" at the top of the key. With the clock approaching
zero, Laettner hit nothing but net to win the game. Hill and Laettner took a shot. They took THE shot.

« Of course, I cannot let this opportunity go by without mentioning the world’s greatest football team, the
Green Bay Packers. Oh wait, I already did that. On December 3, 2015, the Packers traveled to Detroit to
play one of their division opponents, the Lions. As is often the case when playing at Ford Field, the Lions

! As you know, I unabashedly support the greatest football program in the land, The Green Bay Packers! The local controller loves the
“Star” as does a dear friend of mine who taught my then three-year-old son, Franz, to say “Yay Cowboys! Boo Packers!” He and his wife
also bought Franz Cowboy PJs. I feel certain Franz carries emotional scars from those days. I know I do.

% https://en.wikipedia.org/wiki/Vin_Scully If you ever heard him call a game, you’d never forget it. Superb.

3 https://en.wikipedia.org/wiki/Joe_Garagiola_Sr. One of the most likeable players and TV personalities you'd ever want to come across.
* https://en.wikipedia.org/wiki/Mark_McGwire A tainted legacy due to steroid use.

> https://en.wikipedia.org/wiki/Jose_Canseco Same tainted legacy as McGwire.

® https://en.wikipedia.org/wiki/Tommy_Lasorda Very outgoing, fiery and prone to say some outrageous and occasionally funny things.
One of the best in the business for decades.

7 https://en.wikipedia.org/wiki/Tony_La_Russa Too many traits to list here but a great manager is certainly among them.

8 https:/en.wikipedia.org/wiki/Kirk_Gibson Nicknamed “Gibby” and an avid deer hunter. Who knew?!

? https://en.wikipedia.org/wiki/Dennis_Eckersley My favorite relief pitcher behind “The Mad Hungarian,” Al Hrabosky. Both of them
had awesome mustaches while playing!

10 https://en.wikipedia.org/wiki/Grant_Hill A classy and intelligent man who played so smoothly it appeared he wasn’t really
trying. Amazing!

" https://en.wikipedia.org/wiki/Christian_Laettner One of the most polarizing players to ever walk onto a basketball court. I loved the
guy! If you want to watch a really wonderful piece about him from ESPN’s series 30 on 30, titled “I Hate Christian Laettner.” https://
en.wikipedia.org/wiki/I_Hate_Christian_Laettner
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gave the Packers fits and appeared to have won the game. As the clock expired, the Lions’ defense stopped
the Packers from scoring. At the end of the play, a penalty flag flew. A face mask penalty against the Lions,
and the Packers were back in business albeit for only one play with no time on the clock and over 60 yards
to the goal line. The ball was snapped and Aaron Rodgers'?> was immediately chased out of the pocket. He
reversed his course running for his life toward the right sideline. He planted his right foot and let fly a Hail
Mary pass that seemed to linger in the atmosphere for an eternity. Sixty-one yards later the ball fell into the
outreached hands of Packer tight end Richard Rodgers II" in the end zone for a walk-off TD and win for the
Packers! The Miracle in Motown! Rodgers and Rodgers took a shot. Rodgers and Rodgers took THE shot.

« The movie Hoosiers™ is loosely based upon a true story regarding the 1954 state champion high school
basketball team from tiny Milan,'” Indiana. The movie stars one of my favorite actors, Gene Hackman.'® He
plays the somewhat shamed coach fallen from grace from a big program because of his bad decisions. His
coaching method is tough and unforgiving. Needless to say, his players aren’t happy and when the losses
pile up the town folk want him gone. There are two subplots that I find fascinating. One is a player’s father
who is a habitual drunk."” With help from the coach he dries out and becomes the assistant coach. That
only lasts for a short while, but there is a healing between the dad and son. The other subplot involves the
best player in town, Jimmy Chitwood. Jimmy isn’t playing because his family wants him to focus on educa-
tion and getting out of Hickory. A town meeting is held, and a vote is taken to fire the coach. Jimmy makes
a dramatic entrance and says its time for him to play but he qualifies his decision saying: “I play, coach
stays. He goes, I go.” Vote’s reversed and the wins pile up. The championship game goes to the very last
few seconds. A timeout is taken by Hackman and he tells the players to use Jimmy as a decoy and another
player will take the final shot. All the players stare at him in disbelief. After the coach inquires about what
their problem is, they all look at Jimmy and he says, “I'll make it.” He does of course and Hickory wins! The
team took a shot. The team took THE shot.

The local controller is growing weary with me and my sports stories. She is “strongly encouraging me” to
move on. Move on I shall. Happy wife, happy life. So, let’s talk about taking a shot, let’s discuss the shot. The
COVID shot. You know the one, or two depending on the manufacturer. I'm proud to say at Casa Hayes we are
100-percent vaccinated. The local controller got the Pfizer vaccine and I got Moderna. In typical fashion she had
no adverse reaction to either shot, only a sore arm. I, on the other hand, got whooped for 24 hours post second
shot. Felt like I had been beaten with a baseball bat but all good the following day. Here’s a little information you
might get a chuckle from. The local controller believes me to be a dramatic patient. So much so that she bought
me a pair of socks that say: I thought I was dying but then realized it was only a cold. She’s funny that way.

12 https://en.wikipedia.org/wiki/Aaron_Rodgers I make no comment only reverence for his skill, intellect and persona. Well, I guess I did
make a comment. Did you expect me to do otherwise?!

B3 https://en.wikipedia.org/wiki/Richard_Rodgers_IT For all of you football trivia peeps, his father Richard, Sr., played at Cal and was
part of “The Play” that you’ll recall was played with the band on the field. Now that’s a film clip worth watching.

Y https://www.imdb.com/title/tt0091217/ One of my all-time favorite movies! Great fun. Great story. Great acting. Well, it’s great.

151d. The town’s name is Hickory in the movie.

= https://en.wikipedia.org/wiki/Gene_Hackman Hackman was a very durable actor for over five decades perhaps as a result of his service
with the U.S. Marines.

17 https://www.imdb.com/title/tt0091217/ Dennis Hopper plays the drunken father and goes by the nickname Shooter. He’s really good
in the role. Hackman’s character gets tossed from a game for berating an official and assistant coach Shooter has to finish the game.
There’s very little time but he calms down and reels off a great little speech to the players: “Alright, boys, this is the last shot we got!
We're gonna run the picket fence at ‘em! Merle, you're the swingman...Jimmy, you're solo right! Everett, Merle should be open on the
other side of that fence! Now, boys, don’t get caught watchin’ the paint dry!”
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Let’s take a look at Arkansas and who is and who isn’t taking the shot.!® At press time, 1,737,538 vaccine doses
were given in our state. Of that, 732,746—or only 24.5 percent—of our state’s population were fully vaccinated.
That’s less than a quarter of our fellow Arkansans who have been fully inoculated, and I find that frightening.
Let’s look a little deeper. Here’s a breakdown of our 75 counties by population percentage that have been fully
vaccinated:

o 12 counties under 17 percent

« 18 counties between 17 percent and 19.99 percent

« 35 counties between 20 percent and 24.99 percent

« 10 counties 25 percent or higher

That’s not the Arkansas I know and love. We are well below the national average. According to the CDC,

29.1 percent of all Americans have been fully vaccinated and over 42 percent have received at least one dose."”
Most experts agree that we need between 70-90 percent of the population to be vaccinated in order to reach herd
immunity.*® As a whole, the United States isn’t close to those numbers. Arkansas is even further behind.

Why is there so much hesitancy? It appears there is a general mistrust of any of the COVID vaccines, and
over the past decade vaccine hesitancy as a whole has been rising.*! Various reasons for distrust are routinely cited
by medical experts and surveys. Some people think it will make them sick, others that vaccines may be related
to autism, and others believe the COVID vaccines were completed too quickly.>> We know that in communities
of color there is a very legitimate reason for being wary of this vaccine or any other being promulgated by the
government. The Tuskegee Study done by the U.S. Public Health Service is the primary culprit. If you read about
it, you'll discover our federal government engaged in a heinous and horrible medical study.*

What else is causing us to lag behind and keeping us from herd immunity? I went to what I consider to be the
most objective source on the subject, the CDC. They’ve produced two very helpful online documents, “Frequently
Asked Questions about COVID-19 Vaccination” and “Myths and Facts about COVID-19 Vaccines.”** Based upon
conversations that I've had with friends, colleagues and various others around the state, I've picked out the most
common things I've heard and the CDC’s responses. I don’t know about you, but I like to hear Dr. Fauci’s voice
when I read the answers. Too much information? Sorry about that. Here we go:

o What are the most common side effects after getting vaccinated? Side effects are normal signs that your
body is building protection against the virus. Common side effects are pain/redness/swelling at the injec-
tion site as well as tiredness, headache, muscle pain, chills, fever and nausea through out your body. These
typically go away within a few days.*

o If I am pregnant, can I get a COVID-19 vaccine? Yes, although it is recommended that you consult with
your health care provider before proceeding to help you decide if you should or shouldn’t be vaccinated.*

18 https://data.news-leader.com/covid-19-vaccine-tracker/arkansas/05/

Y https://covid.cdc.gov/covid-data-tracker/#vaccinations For a deep dive into Arkansas covid statistics click here: https://healthdata.gov/
Community/COVID-19-State-Profile-Report-Arkansas/cdsu-kww8 The report does not paint a great picture of our state.

20 https://www.healthline.com/health-news/how-vaccine-hesitancy-could-prolong-the-pandemic#Fighting-misinformation-with-facts
! https://www.goodrx.com/blog/distrust-of-the-covid-19-vaccine/

22 https://www.goodrx.com/blog/distrust-of-the-covid-19-vaccine/

23 1d

24 https://www.cdc.gov/coronavirus/2019-ncov/vaccines/faq.html and https://www.cdc.gov/coronavirus/2019-ncov/vaccines/
facts.htmIRCDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fvaccines%2Fvaccine-
benefits%2Ffacts.html

%5 https://www.cdc.gov/coronavirus/2019-ncov/vaccines/faq.html
26
Id
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« Will a COVID-19 vaccine alter my DNA? No. The vaccines do not change or interact with your DNA. There
are two types of vaccines available in the U.S.: messenger RNA (mRNA) and viral vector vaccine. Both types
deliver instructions (genetic material) to our cells to start building protections against the virus. That material
does not ever enter the nucleus of the cell where DNA is stored.”’

o Can a COVID-19 vaccine make me sick with COVID-19? No. The vaccines being used in the U.S. do not
contain the live virus, thus you cannot get COVID-19 from the shot.?®

Johns Hopkins Medicine has also produced a publication debunking Covid myths.? The article addresses many
of the same issues the CDC addressed above. However, Johns Hopkins goes to great lengths to debunk the myth that
the vaccines were rushed into development and their effectiveness and safety cannot be trusted. They list eight reasons
these assertions are incorrect. I won’t repeat all of them but here’s a couple that hit home for me:

» The methodology used by Pfizer/BioNTech and Moderna has been in development for many years in prepara-

tion for a possible and now very real pandemic.

« No testing steps were skipped. Rather, some of the steps were done on an overlapping schedule to gather

data faster.

« Vaccine projects had plenty of resources as governments invested in and/or paid for vaccines in advance.
Because COVID-19 is so infectious, it didn’t take very long to see if the vaccines worked for those who volun-
teered to be inoculated.

Where does that leave us? I hope we all learn that to score and to stay healthy, we must take a shot. We must take
THE shot. Like the sports stories noted earlier and the many others you no doubt thought of, we municipal leaders
need to coach people to take the shot. Or in some cases two shots! Regardless, this is our chance to shine. To win the
game, the championship and to win life. There are abundant doses available. Let’s educate, cajole and even drag our
friends, family and constituents to a clinic. Okay, don’t drag anybody. I meant that euphemistically. And no, I didn’t
spell that correctly the first time I typed it. I digress. We need to lead. Now is our time to make difference.

Please take THE shot. Please be an advocate for taking THE shot. Please lead. Our state needs you more than ever.
Life and death quite literally hang in the balance.

Until next month, Peace.

Mark R. Hayes
Executive Director
Arkansas Municipal League

7 https://www.cdc.gov/coronavirus/2019-ncov/vaccines/facts.html?CDC_AA_ref Val=https%3A%2F%2Fwww.cdc.
gov%2Fcoronavirus%2F2019-ncov%2Fvaccines%2Fvaccine-benefits%2Ffacts.html
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Slloclm Springs’ Ellis receives

CMC designation
Siloam Springs City Clerk Renea Ellis has earned the

prestigious Certified Municipal Clerk (CMC) designa-

tion from the International Institute of Municipal
Clerks (IIMC), the organization has announced.
CMC is one of two professional designations
granted by IIMC and is designed to enhance the job
performance of the clerk in small and large munici-
palities. To earn the CMC designation, a municipal
clerk must attend extensive education programs
often totaling more than 120 educational hours. The
CMC designation also requires pertinent experience
in a municipality. The CMC program prepares the
applicants to meet the challenges of the complex
role of the municipal clerk by providing them with
quality education in partnership with institutions of
higher learning, as well as state/provincial/national
associations. The CMC program has been assisting
clerks to excel since 1970.

Founded in 1947, IMC is a professional associa-
tion with more than 14,000 members in the US,
Canada and 15 other countries. IIMC’s primary goal
is to actively promote the continuing education and
professional development of municipal clerks through
extensive education programs, certification, publica-
tions, networking, annual conferences and research.
IIMC also engages in municipal research administra-
tion, enhances critical professional skill development
and fosters a spirit of mutual assistance and good
fellowship among municipal clerks around the globe.
For more information please visit www.iimc.com.

Trendsetter City Awards 2021

now accepting applications
Presented by Arkansas Business Publishing Group
and Crews & Associates in partnership with the
Arkansas Municipal League, the Arkansas State
Chamber of Commerce, Associated Industries of
Arkansas and Crafton Tull, the Trendsetter City
program is designed to honor cities that are leaders
in innovative programs and initiatives for improve-
ment and growth. Award recipients are recognized
at the League’s annual Winter Conference.
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The competition is divided into three popula-
tion categories: cities less than 5,000 population,
5,000-20,000 population and more than 20,000.
Trendsetter City Award winners will be recognized in
the following categories:

® Public Safety: Recognizes cities and towns
being proactive and innovative to improve
public safety.

® Infrastructure/Water: Recognizes cities and
towns that have found innovative ways to
preserve existing infrastructure and minimize
repair costs for utilities, streets, public water-
ways, wastewater treatment and more.

® Education/Workforce Development:
Recognizes unique public programs and
public-private partnerships that are improving
graduation rates, raising the education stan-
dards in K-12 or developing a more-qualified
work- force for employers.

* Wellness and Fitness: Recognizes city-led
programs to improve the wellness of city
employees and/or its citizens.

e Tourism Development/Creative Culture:
Recognizes cities and towns that are building
unique venues, attractions, museums and more
to not only attract tourism but also improve the
quality of life of citizens.

° Environmentol/Green Monogement Practices:
Recognizes cities and towns for their efforts to
preserve or improve their environment.

Cities and fowns can submit one application

in each award category, and each entry must
describe programs or projects brought to conclusion
or showing significant results between July 2017
and July 2021. An official entry application must
be submitted for each project. Applications must

be received in the Arkansas Business office by 5
p.m. August 31 or be postmarked on or before that
date. Winners will be notified in September. Entry
forms can be submitted to: C/O Kelli Roy, Arkansas
Business Publishing Group, 114 Scott Street, Little
Rock, AR 72201. Applications may also be emailed
to kroy@abpg.com or faxed to 501-375-7933.

Applications for the Trendsetter
City Awards can be downloaded at
www.arkansasbusiness.com/trendsetter.
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Obituaries

KENNETH DREW RILEY, 83, who in 1966
became the first director of the Northwest
Arkansas Regional Planning Commission,
served for many years as a volunteer
firefighter in Springdale, and as fire chief for
the city of Rogers from 1982 to 1999, died
April 11.
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ATTORNEY GENERAL OPINIONS

Summaries of Attorney General Opinions

Recent opinions that affect municipal government in Arkansas

From the office of Attorney General Leslie Rutledge

City not required by law to recover funds
wrongly expended

Opinion: 2020-058

Requestor: Kim D. Hammer, State Senator

Does a city council have the discretion to not legally
pursue collection of a debt obligation against an
individual or entity if the city council has articulated
reasons for not doing so, even if the debt arose from

an unlawful payment of taxpayer funds? Q2) Should a
city council determine that a debt obligation from an
unlawful payment should not be pursued for collection
for reasons it has articulated, is that determination a
defense in an illegal exaction lawsuit brought over the
City’s underlying unlawful payment? In other words,
who has the ultimate decision-making authority to
determine whether or not the collection of a city debt
matter should be pursued, the courts or the legislative
branch of city government? RESPONSE: Q1) A city is
not required by law to seek recovery of an overpayment
of city funds such as this. The city, therefore, has
“discretion” in the sense that it can decide on a course of
action, ideally in consultation with its own legal counsel.
Q2) A taxpayer has the right to seek recovery of funds
wrongly expended, regardless of whether the city has
decided to pursue collection. The court in that case will
make a determination based upon the particular facts
and circumstances and will effect appropriate remedies.

Unlike firefighter provisions, EMS employee
policies not outlined in state law

Opinion: 2021-015

Requestor: Gayla H. McKenzie, State Representative
Do county emergency medical service (EMS) agencies
adhere to and follow the same provisions of state law

as local municipal fire departments? Q2) What is the
correct interpretation of state law that dictates the
proper pay structure for EMS departments? Q3) Is
there any difference in state law regarding hours policy
for a county operated ambulance service that does not
provide fire suppression? RESPONSE: Q) No. State law
provisions specifically addresses “annual vacation” and
“accumulated sick leave” for city firefighters (14-53-107
and -108). There are no similar provisions applicable

to county EMS agencies. Q2) State law provides that
counties may enact legislation dealing with general
employee policy and practices, including vacation and
sick leave policies. State law does not dictate those
policies. To the extent this question is also asking about
wage and hour (overtime) law, reference must be made to
the Arkansas Minimum Wage Act and the federal Fair
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Labor Standards Act. There are provisions in these laws
concerning overtime that can apply to EMS personnel.
But the application of these provisions depends upon a
number of factors and requires a factual inquiry that is
outside the scope of an opinion from this office. Q3) See
response to Q2 regarding the application of the wage and
hour law exemption for employees in “fire protection
activities.”

Personnel files, with exemptions, releasable
under FOIA

Opinion: 2021-021

Requestor: Tina Searan-Thayil, FOIA coordinator, Little
Rock Human Resources

Is the decision of the custodian of records to release
personnel files for all City of Little Rock employees
hired on or after 06-23-2020, in response to a Freedom
of Information Act (FOIA) request, consistent with
provisions of the FOIA? RESPONSE: Although I have
not seen any records that would be responsive to the
instant FOIA request, it appears, based on the face of
a City of Little Rock memorandum that was provided,
that the custodian’s decision as to what information is
releasable and what information is exempt is generally
consistent with the FOIA.

Retired officer may carry concealed weapon
if eligibility met

Opinion: 2020-034

Requestor: Keith Slape, State Representative

Q1) Pursuant to Ark. Code §§ 5-73-304 and 12-15-202,
may a retired law enforcement officer carry a concealed
handgun in the State of Arkansas? If the response is in
the affirmative, are the retired officers subject to any
restrictions or other requirements of or for eligibility?
Q2) Pursuant to the previous question, may a retired
law enforcement officer carry a concealed handgun

in the State of Arkansas without having to comply
with either statute, either individually or collectively?
RESPONSE: Q1) The answer is a qualified “yes.” As
explained in the opinion, a retired law enforcement
officer who meets all of the eligibility criteria set forth
in Arkansas Code §§ 5-73-304 and 12-15-202 may carry
a concealed handgun in the State of Arkansas, subject
to certain restrictions. Q2) A retired law enforcement
officer who does not meet this eligibility criteria may
still carry a concealed handgun if he or she fulfills the
concealed-carry licensing requirements of subchapter
3 of Title 5, Chapter 73 and obtains a license to carry a
concealed handgun.
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City’s retroactive emergency declaration OK
Opinion: 2021-017

Requestor: Larry Teague, State Senator

In July of 2019, the City of Nashville had a flash flood
that seriously damaged the spillway at their lake as well
as their water plant. Repairs were needed as the excessive
amount of rain in a short time period undermined the
foundation under the spillway. The city applied for a
grant from the Arkansas Department of Emergency
Management to assist with repairing the spillway.

They thought they had complied with all guidelines to
receive the funding and that the county’s emergency

declaration was sufficient. Once the city was made aware
an ordinance was needed, the city council approved

an ordinance stating an emergency existed and made

it retroactive to July 2019. A copy of Ordinance 963 is
attached. Q1) Can a city pass an ordinance retroactively
in this situation? Q2) Would Ark. Code Ann. § 14-55-
704 apply in this matter? RESPONSE: The answer to
your first question is “yes,” and the answer to your
second question is “no.” i

To read full Attorney General opinions online, visit
the “Opinions” page at www.arkansasag.gov or email
oag@arkansas.gov.

CiSSON

We're Olsson, engineers who understand that where there’s a project,
there’s a purpose. See how we used a bio-tech approach in Batesville,
Arkansas, to upgrade an important piece of infrastructure at olsson.com.
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ACMA talks best practices, elects
new officers at 2021 virtual spring

conference

he Arkansas City Management Association
(ACMA) held its spring conference and annual
business meeting virtually April 22-23, which
brought together city managers, city adminis-
trators, their staff members and other municipal officials
to discuss issues impor-
tant to cities and their
governance. The event
was hosted online by
the Arkansas Municipal
League at its North Little
Rock headquarters.

The conference drew
44 participants who, over
the course of the two-day
event, covered a variety
of topics including utiliz-
ing Opportunity Zones
and the Opportunity
Arkansas program,
zoning challenges like
short-term rentals,
property condemnations
and nuisance abatements, public relations strategies,
and improving equity and inclusion. League General
Counsel John Wilkerson provided an update on the
93rd General Assembly, focusing on legislation that will
affect local government. Diane Stoddard, assistant city
manager for the city of Lawrence, Kansas, and vice presi-
dent of the International City Management Association,
joined the conference to provide an update on national
issues affecting cities.

During the annual business meeting on Friday,
April 23, the ACMA elected new officers for 2021-2022.
The new officers are: Arkadelphia City Manager Gary
Brinkley, president; Little Rock Intergovernmental
Relations Manager Emily Cox, vice president; and
Fort Smith Deputy City Administrator Jeft Dingman,
treasurer.

League Deputy Director Whitnee V. Bullerwell
presented outgoing ACMA President Bill Burrough, city
manager of Hot Springs, with a plaque and thanked him

Hot Springs City Manager and
2019-2021 ACMA President
Bill Burrough conducts the
association’s virtual spring
conference and annual
business meeting from League
headquarters.
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for his service during
what ended up being a
two-year term due to the
pandemic. “He is a super
champion for the city of
Hot Springs, and he is
incredibly dedicated,”
Bullerwell said.

Three of the ACMA’s
student members were
presented with Henry
Alexander Scholarship
awards in the amount
of $1,000: Angela
Harvey, Arkansas State
University; Gray Norton,
University of Arkansas;
and Dylan Wright, UA
Little Rock.

League Deputy Director Whitnee
Bullerwell presents outgoing
ACMA President Bill Burrough
with a plaque for his service.
Burrough and the other officers
spent a “bonus” year in their
positions when the 2020
conference was delayed due

to the COVID-19 pandemic.

The ACMA’s 2021 fall conference will be held in
Arkadelphia, hopefully in person Burrough said. “It’d
be great to see everybody and spend some time with you
outside of just the meeting, being able to network and
talk about things that old friends talk about.”

The ACMA offers support and training opportuni-
ties for city manager and city administrator forms of
municipal government, but membership is open to other
Arkansas city officials regardless of the form of govern-
ment. In Arkansas, eight cities—Arkadelphia, Barling,
Fort Smith, Hope, Hot Springs, Little Rock, Texarkana
and Siloam Springs—operate under the city manager
or city administrator form of government. The ACMA
offers associate memberships to administrative staff
and managerial staff in cities with the mayor-council
form of government. The ACMA also offers student
memberships for full-time students enrolled in an
institution of higher learning in Arkansas who intend to
pursue a career in local government, and it offers affiliate
memberships for any person interested in the ACMA’s

objectives.

For more information, visit www.arml.org/acma. i

Arkansas City Management Association, Inc.
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League General Counsel John Wilkerson, at mic, and Executive Director Mark Hayes, at his right, address the House City, County and
Local Affairs Committee during the 93rd General Assembly.

The 2021 legislative session in
review: Some positives for cities and
towns amid challenges

By John L. Wilkerson, League staff

he 93rd General Assembly of the Arkansas leg-
islature will likely go down as one of the most
memorable in Arkansas history. I suppose that
shouldn’t be a surprise considering this session
began just after one of the most memorable years in
American history. But, despite it all, the cities and towns
of Arkansas had a successful session. While there were
low points, there were many more high points for the
League’s legislative team over the past four months.
That success is in large part due to your efforts.
Jack Critcher, Blake Gary, Lanny Richmond and I
could count on you to reach out to your senators and
representatives and express concerns about or support
for a bill. And, day in day out, we felt your efforts and
your presence. So, on behalf of all of us on the League’s
legislative team, thank you!
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Simply too much happened this session to give a
comprehensive summary, so I'll touch on a few broad
areas and a few of the most important bills. And, as
usual, please do not hesitate to contact me with any
questions. I'm always happy to help.

Guns, guns and more guns

If one thing is for certain, it is that guns and the
2nd Amendment dominated a lot of the 2021 legislative
session. Three bills in particular expanded locations
where guns could be carried on municipally controlled
property. It started with SB306 (Act 638), which allowed
someone with a concealed carry license to carry a
concealed handgun in municipal parks. The reasoning
behind this bill was twofold: to provide consistency
with state and federal parks (you may carry a firearm in

CITY & TOWN
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state and federal parks) and to allow for people to not
be criminally charged for carrying a concealed firearm
when visiting parks at night.

Next was HB1598 (Act 693), which went a step
further than SB306 to allow for the open carry of loaded
firearms at any municipally owned or maintained park,
football field, baseball field, soccer field or another
similar municipally owned or maintained recreational
structure or property. We made sure to express our
concerns about openly carrying loaded weapons during
Little League baseball games, but the legislature made it
clear that open carry in Arkansas needed expanding.

While the previous gun bills focus on the outdoor
areas of a municipality, SB573 brings firearms into public
buildings. With its passage, it is no longer criminal for
those with an enhanced concealed carry license to carry
a concealed handgun in a place owned, controlled or
operated by a local unit of government. There are a few
exceptions, but city hall is not one of them.

Bidding and financing

While the new gun bills may prove challenging, the
2021 session was an absolute stellar one for municipal
financing, starting with increases to our bidding
statutes. SB305 (Act 440) increases the bid threshold for
public improvement contracts from $25,000 to $50,000
and SB456 (Act 435) increases the bid threshold for
commodities from $25,000 to $35,000. Just as important
as the bid increases, Act 435 also grants municipalities
the same exemptions to the commodities bidding that
counties have.

On the financing side, there are two bills that
will help municipalities moving forward in budget
planning and economic development. SB528 (Act 776)
will require the Arkansas Department of Finance and
Administration (DF&A) to send a report of awarded
amounts of credit or rebate of sales and use tax to each
municipality that may have their sales tax revenue
impacted by such credits and rebates. This will provide
municipalities a heads up of incoming rebates to allow
the municipality time to adjust budgets accordingly.
HB1868, on the other hand, will allow a municipality to
receive a monthly report from DF&A that will show: (1)
the total number of holders of gross receipts tax permits
that remitted gross receipts or compensating use tax
in a city; (2) the amount of tax revenue generated by
reference to the NAICS four-digit codes; and (3) the total
number of holders of a gross receipts tax permit for each
four-digit code number.
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Elections

The legislature had a lot of concerns this session
regarding how elections were handled in the 2020
general election, and while there were many elections
bills focused on issues seen or in reference to 2020,
a few bills introduced this session sought to change
aspects of municipal elections. Starting with the only bill
under this section that passed this session, SB496 (Act
610) amends the law to only allow special elections of
any kind to be held on four set dates a year. Under the
current law, so far as we follow the current guidelines of
state statute, a municipality could hold a special election
any time of the year. Under Act 610, a municipality
would only be able to hold a special election on one of
the four dates set out in the law. Act 610 is the result
of a comprise among all stakeholders after a similar
special election bill barely failed to get off the House
floor that would have only allowed special elections
to occur on two set dates a year, with two of the dates
being on primary and general election dates in the years
those occurred.

Two other pieces of legislation that sought to
change municipal elections failed multiple times to
get out of committee. HB1252 sought to mandate that
municipalities have primaries, meaning municipal
officials would have to choose to run as a Republican,
Democrat, Independent or some other party affiliation.
SB452 would have forced municipalities to relinquish
all control over the drawing of city wards to the county
election commission, who would then have had the
authority to bill the cities for all expenses occurred in
drawing the wards.

Local issues

Besides legislation discussed above, a handful
of bills changed or sought to change mechanisms by
which municipalities conduct local business and deal
with local issues. Two such bills that passed this session
were HB1704 (Act 751) and HB1416 (Act 659). Act 751
prohibits municipalities and counties from restricting,
taxing, prohibiting or otherwise regulating the use of
“auxiliary containers,” which is described in the bill,
but includes bags, cups, packages, bottles, etc., made of
cloth, paper, plastic, aluminum, glass, etc. This bill really
came from other states that have been taxing (or putting
a fee) on plastic bags at grocery stores. However, this bill
does specifically offer many exclusions, such as regula-
tions for entertainment districts, regulations on property
owned or maintained by the municipality, or regulations
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regarding littering. Act 659 places limits on municipal
authority to regulate “home-based businesses,” which
are defined as occupations performed or businesses
conducted by a resident within a residence. In essence,
Act 659 allows cities to regulate home-based businesses
to ensure that business does not negatively impact the
residential character of the neighborhood.

Police and fire

Last but certainly not least, multiple pieces of
legislation dealt specifically with municipal police and
fire departments. There was an emphasis on the mental
health of our police officers and firefighters this session.
Both HB1680 (concerning police officers) and HB1877
(concerning firefighters) require departments to adopt
a policy requiring the department to assist the police
officer or firefighter who has been involved in a critical
incident in obtaining additional services that may assist
in recovering from any psychological effects resulting
from the critical incident.

While on the topic of law enforcement officers,
HB1865 (Act 792) requires law enforcement officers to
complete annual training related to the officer’s duty
to intervene if the officer observes the use of excessive
force by another law enforcement officer. Act 792 does

not establish a duty to intervene; that duty already exists

under case law. This simply requires officers to actually
be trained on the duty to intervene.

SB346 (Act 778) combines law enforcement and
municipal finances. One of the biggest barriers for
municipalities to incorporate body cameras is the cost.
Not only is there a cost up front to purchase the equip-
ment, but there is the ongoing cost of storing the infor-
mation, redacting the information, and personnel time
in reviewing, redacting and providing the information
to someone who has submitted a FOIA request. Act 778
allows a municipality to charge for a request for audio
media, visual media and audiovisual media that requires
more than three hours of personnel or equipment time
to fulfill the request at a rate that does not exceed $20
per hour on a prorated basis for each hour of running
time of the audio, visual or audiovisual media provided
to the requestor. While this won’t necessarily help with
the up-front cost, this may alleviate the burden of stor-
ing and redacting body camera footage in the future.

There’s lots more to discuss, and rest assured we
will make sure y’all know about all the 50 or so bills
passed impacting the cities and towns of Arkansas. The
vast majority of those bills were good for us. Again,
if you have any questions, please do not hesitate to
contact me. (i

John L. Wilkerson is general counsel for
the Arkansas Municipal League. Contact
John at 501-374-3484, ext. 128, or email
jwilkerson@arml.org.
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The League’s legislative team advocated for city and town issues and stressed the importance of local control throughout the

2021 session.
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Once complete, the Butterfield Stage will be home to live music and events throughout the year.

A project for the future: Rogers’
Railyard park is set to dramatically

transform the
city’s downtown

By Andrew Morgan, League staff

he city of Rogers is on the threshold of
completing the Railyard, a new park on the
east side of its historic downtown that officials
expect will enhance economic development,
act as a hub for its entire parks and trails system, honor
the city’s history, and set the stage for their future. It’s
a bold set of expectations, and the years-long planning
and communitywide engagement that has gone into the
project reflect the city’s ambitions.

The four-acre Railyard is a transformative moment
in Rogers’ history, Mayor Greg Hines told City ¢ Town.
“The planning that’s gone into this park has been prob-
ably the largest public conversation in the history of
our city.”

Hines grew up in Rogers and has seen downtown
revitalization efforts come and go several times over, he
said. The Railyard project is unique, however. It’s the
biggest downtown revitalization project in 100 years, he
said. “This timing and the type of project and the scope
of projects is tantamount to when these streets became
brick streets laid by one guy and a couple of helpers and
transformed it from dirt roads.”
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In a nod to the city’s history, the play area incorporates a crane
structure often found in a railyard.
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The park has taken parking lots and derelict areas
adjacent to downtown and transformed them into a
series of plazas that feature an interconnected string of
amenities, including a Water Stop splash pad, Play Yard
for the kids, picnic tables, benches and shade structures.
The park also features the Butterfield Stage, a venue that
will host music and events throughout the year. Frisco
Plaza will be the new home of the DTR Market, the
downtown Rogers farmers market, which runs from May
through October. All of this new public gathering space
is accessible from the storefronts of downtown shops,
restaurants and bars.

Winning over hearts and minds for such a dramatic
transformation to its historic downtown didn’t come
about without some pushback, the mayor said. “It’ll get
you three opinions out of every two people you talk to.”
But this project is for the future, not the past, he said,
and ultimately the park represents what the residents
want for their city, Hines said. “The process has really
taken on a life of its own to make sure that we’re appro-
priately adding to the way and the lifestyle of where
Rogers is going.”

The approximately $7 million dollar project is
funded by two 2018 bond issues, one for parks and recre-
ation and one for transportation, along with an $805,668
Walton Foundation grant through its Northwest

Foster Heavy Duty Services
316 Thomas Road

Positioned along the old train tracks, the picnic area allows
visitors to move tables together for larger gatherings.

Joel or Noel Foster
870-540-7918

White Hall AR 71602

870-247-2670
1530@ exit 36

Commercial Truck
@Elmcae Sales and Service
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MAY 2021

uck

L

23



B,

the colorful artwork for the three towers of the Railyard’s “WaterStop” feature.

Arkansas Design Excellence Program. The east side of
the Railyard will open in time for the inaugural farmers
market on May 1. The west side will be open in time for
the first concert on June 5.

Fantastic parks and unique public spaces like
the Railyard are proving crucial in both maintaining
existing businesses and attracting new businesses and
residents, which grow the local economy, Hines said.
“The folks that we're trying to employ and that we’re
trying to recruit to be our neighbors, they live in com-
munities that have venues like this. We’re not competing
with Fayetteville. We're not competing with Springdale.
We're not competing with Tulsa. We’re competing with
the world to bring people here.”

When the city began seeking public input for the
park’s vision, one of the earliest and most prominent

24

requests was that the project express authenticity of
place, said John McCurdy, Rogers’ director of com-
munity development. Thus, from its name to its various
design elements, the park incorporates the historic

and contemporary culture of Rogers, particularly the
“constant thread of the role of the railroad and transpor-
tation in our history,” he said.

In 1881, the St. Louis and San Francisco Railway
line, known as The Frisco, first ran through what is now
downtown, and Rogers was known as a water stop along
that line. Within the Railyard, the pavement design
resembles a switchyard. A play area features a crane
structure typical of a railyard. Three water towers, each
adorned with public art, harken to the city’s water-stop
days. “Every element of this park has something to do
with that history.” From those design elements down to
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the landscaping that features native plants,
every part has been created to “help us to
sustain the sense of authenticity,” McCurdy
said. The city’s trail system also connects to
the Railyard, which in turn connects to the
36-mile Razorback Regional Greenway.

As the park preps for hosting its first
farmers market and the coming warmer
weather brings more people outside to enjoy
the Railyard, excitement is building for
everyone who has worked on this project,
McCurdy said. “When it all comes together,
and the people come out and they’re walking
around with a hot dog and a Coke in their
hand and they’re listening to live music and
kids are playing in the splash area and it
all works, it’s just gonna be a tremendous
experience. It’ll be elation and relief at the
same time.” ()

Mayor Greg Hines, a Rogers native, calls the Railyard one of the city’s most
transformational achievements.

LOANS TO FIT YOUR NEEDS

Whether you're looking for a commercial loan, small personal loan
or mortgage for a new home, we offer competitive loan rates with an
easy application process and timely approvals. At Arvest Bank, our
lending team can help you find a service to fit your needs, including:

e Auto Loans e Business & Commercial Loans
e Home Loans e Construction Loans
* Home Equity Lines of Credit  Equipment Finance

Learn more at arvest.com/loans.

arvest.com/loans N—-@

BANK

EQUAL HOUSING
Loans subject to credit approval @LENDER Member FDIC
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#§ Warm weather allows diners to gather safely outdoors

in Argenta’s entertainment district in downtown North
Little Rock, which in turn helps the local restaurants, bars
and other businesses stay afloat during the pandemic.

PHOTO COURTESY NORTH LITTLE ROCK CONVENTION AND VISITORS BUREAU

Argenta earns one of six inaugural
Main Street Forward Awards

orth Little Rock’s Argenta Downtown outdoor seating in the brewery’s parking lot. Known as
Council (ADC) is one of six winners of the “Tent City,” the new dining area was a hit, and soon the
nationwide Main Street Forward Awards, number of tables jumped to 18.
Main Street Arkansas has announced. The Other restaurants wanted to replicate the concept—
awards recognize communities that have shown exem- but without a parking lot like Flyway’s, they were at a
plary recovery and resilience efforts amid the multiple disadvantage. ADC stepped in to help, crafting a plan for
crises of 2020. Selected by a national jury of economic a shared outdoor seating area, based on a law passed in
development experts, ADC is being recognized for its 2019 by the Arkansas legislature that allows a municipal-
efforts to create the Argenta Outdoor Dining District, ity to create an “entertainment district.” In these districts,
a designated outdoor seating area that has helped local alcohol can be purchased in a permitted establishment,
restaurants stay in business despite the pandemic. carried outside and consumed within certain boundaries.
“ADC took a difficult situation and applied an inno- While the city had previously been uninterested in
vative and forward-thinking approach, “said Main Street creating such a district, the ADC worked with the city
America’s President and CEO Patrice Frey. “Their creative attorney to propose local legislation that would be more
solution not only helped restaurants survive in the short appealing. The new plan limited hours from 10 a.m. to
term, but also positively reinvented the area’s image for 10 p.m. and positioned the district as a fun, safe place
the long term.” for friends and families to share a meal—not simply to
While the Argenta Arts District has long been drink outside. That pitch was enough to win over the
known for its eclectic mix of art galleries, music venues city council, and ADC worked with the mayor to create
and theaters, the neighborhood’s wide range of bars an executive order closing two blocks of Main Street to
and restaurants have sometimes been a second thought. vehicles from 6 p.m. Friday until midnight Saturday.
These businesses became top of mind, however, when the Under ADC’s guidance, a coalition of eight partici-
pandemic restrictions made it almost impossible for them pating restaurants met every Tuesday to discuss previous
to operate. weeks and plan for the upcoming weeks of operation.
The spark of a solution came from a meeting with ADC also used a Main Street Arkansas Downtown
Flyway Brewing Company, which approached ADC for Revitalization Grant to purchase more tents, tables and
help when indoor dining was prohibited. The nonprofit chairs and solicited sponsors to help with some of the

loaned Flyway 12 tents, 12 tables and 72 chairs to set up
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overhead costs, including signage and marketing, trash
cans, barricades and hand sanitizer.

Like Flyway’s Tent City, the outdoor dining district
was a near-instant success. During the first week of
operation, the ADC added 24 tents on Main Street. By the
second week, another 36 tents were necessary and, at its
peak, the outdoor dining district featured 108 tents, 108
tables and 540 chairs. On weekend nights the restaurants
even hired live music for each block.

“The Argenta Outdoor Dining District gave people
hope during a tough time,” said ADC Executive Director
Chris Kent. “The restaurants stayed open, hired more
employees and provided a space for the community to
gather safely. It helped people come together and changed
the perception of Argenta from an aggregate of restau-
rants to a dining destination.”

After an initial 16 weeks of operation and taking a
break during the winter, the district is open again with
the arrival of spring. Given its success, city leaders want
to keep the district going even after the pandemic recedes,
and Argenta’s restaurants are inspired to continue regular
meetings to ensure the neighborhood’s future as a culi-
nary destination.

“One of the things I admire about the Argenta
Downtown Council and the businesses in the district is
their ability to work together for the greater good, and

with

Connecting HN What Sets Us Apart?
r .

the Argenta Outdoor Dining District is a perfect example
of that,” said Greg Phillips, director of Main Street
Arkansas. “As Chris [Kent] and I recently visited with
restaurant and business owners along Main Street, they
constantly credited Chris and the Argenta Downtown
Council for their leadership in pulling people together
and rolling up their sleeves to make things happen for
their community.”

Main Street America has been helping revitalize older
and historic commercial districts for 40 years and each
year selects the country’s best examples of comprehensive
commercial district revitalization. Given the events of
2020—including the converging impacts of COVID-

19, a national and local reckoning related to racial

justice and equity, and cascading climate crises—Main
Street America decided to take a different approach,
introducing the Main Street Forward Awards, which
honor six communities that serve as examples for the
network—and for the country at large—of the power and
perseverance of Main Street. For more information, visit
mainstreet.org.

The Argenta Downtown Council was established in
2008 and promotes businesses, supports tourism and
ensures quality of place in the Argenta Arts District
of North Little Rock. For more information, visit
www.argentaartsdistrict.org/about-adc.
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By the end of this year, drivers along Highway 167 at Cabot will see a vast array of solar panels in this field instead of haybales.

Cabot, Central Arkansas Water

break ground on
solar plant

By Andrew Morgan, League staff

entral Arkansas Water (CAW), in partnership

with Scenic Hill Solar, broke ground on April

14 in Cabot at the site of its new 30-acre,

4.8-megawatt solar plant, a project that has
been two years in the making. CAW purchased the
property in 2019 and will lease it to Scenic Hill Solar for
construction and operation of the plant.

“This is a big day for Cabot,” said Mayor Ken
Kincade. “It shows everyone that we want green energy
in our city. We want alternative ways of saving the
environment and doing better things, and that’s what
Cabot’s about.”

Cabot and CAW join several other Arkansas
municipalities and utilities that have partnered with
Scenic Hill Solar on solar plant projects over the past
two years, including Clarksville, Forrest City, Stuttgart
and the Stuttgart
School District, North
Little Rock Wastewater
and Ozark Mountain
Regional Public Water
Authority.

CAW uses a
substantial amount of
power annually and
will see immediate
cost savings in its
annual power use. It is
estimated that CAW Kincade

28

4.8-megawatt

will save more than
$7 million in energy
costs over 30 years.
Under the agreement,
Scenic Hill Solar will
sell power generated
at the plant back to
CAW at 5.1 cents per
kilowatt hour. The con-
tract between Scenic
Hill Solar and CAW
includes an initial
20-year agreement, fol-
lowed by two five-year
options to extend. CAW has the option to purchase the
solar power plant after five years.

That option is one of several unique elements of
the new solar plant, said Bill Halter, CEO of Scenic Hill
Solar. That includes the location of the plant, which he
called “no accident.” It is right on Highway 167 near Exit
19. “That “‘Welcome to Cabot’ sign right over there that
you see? Right before you see that you're going to see one
of Arkansas’ largest solar power plants,” Halter said.

The solar plant at Cabot is also the first project
that exceeds 1 megawatt in capacity approved by the
Arkansas Public Service Commission. It will be a
4.8-megawatt plant with 30 acres of modules. The project
is on schedule to be operational by the end of this year,
Halter said.
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According to CAW and Scenic Hill Solar, the plant
will produce more than 8.2 million kWh of electricity in
the first year of operation and nearly 229 million kWh
of electricity over the next 30 years, producing enough
clean electricity to satisfy approximately 20 percent of
CAW’s current energy expenses. The environmental
benefits are expected to be equal to the removal of
400-million passenger-car miles from the highway, and
will produce enough electricity to power almost 1,000
homes annually.

CAW CEO Tad
Bohannon thanked
Scenic Hill Solar for
the partnership and
the CAW commission,
who approved the
project. “They had
the vision to say yes,
this is something
we should move
forward on, and this is
something that is good
for the rate payers of
central Arkansas as

well as good for the Bohannon
environment.”

Cabot city leaders and representatives from CAW and Scenic
Hill Solar break ground April 14.

He also thanked the city of Cabot, whose city
council agreed to the proposal. “We’re looking forward
to the day we can flip the switch and turn on the solar,”
Bohannon said. “And we look forward to a long relation-
ship with Cabot, not just in our solar field, but also
on the water side, because our primary business isn’t
generating power. Our primary business is selling water,
and we look forward to that partnership with Cabot for
many decades to come.” {i
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ARKANSAS MUNICIPAL LEAGUE GREAT CITIES MAKE A GREAT STATE

87" Annual Virtual Convention
June 16-18, 2021

Register online at www.arml.org/reg.

4 )
RESOLUTIONS
Suggested resolutions for consideration at the 87th Annual Virtual Convention should be mailed to:
87th Convention Resolutions
Arkansas Municipal League
P.O. Box 38
North Little Rock, AR 72115-0038

The deadline for resolution submission is Friday, May 14.

Resolutions may be drafted by an official of any member city or town and can relate to any matter
of municipal concern. See your 2020-2021 Policies and Goals for resolutions adopted at the 86th

Convention. )
o o [ [ ] L \
WANTED: Elected City officials with 25 years of service
Were you elected and began serving your city or town in 19962 The League would like to know.
The League will give special recognition to elected city and town officials who are in their
25th year of municipal service at the 87th Annual Virtual Convention, June 16-18.
Names must be submitted to the League by May 14.
Call Whitnee Bullerwell at 501-978-6105; Sheila Boyd, 501-537-3785; or write to P.O. Box 38, North
Little Rock, AR 72115-0038.
\. J
4 )

NOTICE TO EXHIBITORS

At the 87th Annual Virtual Convention, a special Virtual Exhibit Hall is available for businesses, companies
and manufacturers to display their products and services that are available to Arkansas municipalities. In
addition to contact information, web and social links, and company descriptions, exhibitors will also be able
to include videos and other materials in their virtual exhibit booths.

The early bird price for a virtual exhibitor booth is $300; after June 1 the price increases to $350.
Contact Tricia Zello at tzello@arml.org or 501-374-3484, ext. 285, for more information or to reserve your
virtual exhibitor booth.

J
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87" Annual Virtual Convention

Wednesday, June 16, 2021

WELCOME TO LEAGUE’S VOLUNTARY CERTIFICATION PROGRAM WORKSHOPS
The 87th Annual Virtual Convention offers three hours of continuing certification credit during this time. This
afternoon is filled with speakers availing you of timely, helpful and much-needed information in your various
1:00 P.M. municipal positions.
Presiding: Mayor Gary Baxter, Mulberry
President, Arkansas Municipal League
Speaker:  Whitnee V. Bullerwell, Deputy Director
Arkansas Municipal league
ACHIEVING EQUITY AND INCLUSION IN YOUR HOMETOWN
1:00 P.M. Presiding: Moygr Gary Baxter, Mulb.erry
to President, Arkansas Municipal League
) Speaker:  Malcolm Glover, Ph.D.
2:00PM. APAC Trainer
University of Arkansas at Little Rock
2:00 P.M.
to BREAK
2:15 P.M.
COPING SKILLS DURING A PANDEMIC—AVOIDING BURNOUT
Presiding:  Mayor Tim McKinney, Berryville
First Vice President, Arkansas Municipal League
2:15P.M. Speakers:  Sacha McBain, Ph.D., Clinical Psychologist and Assistant Professor
to Department of Psychiatry and Behavioral Sciences
3:15 P.M. University of Arkansas for Medical Sciences
Dr. Joe Thompson, President & CEO
Arkansas Center for Health Improvement
University of Arkansas for Medical Sciences
3:15 P.M.
to BREAK
3:30 P.M.
REVIEW OF THE 93RD GENERAL ASSEMBLY AND ITS IMPACT ON ARKANSAS CITIES AND TOWNS
Presiding: Mayor Gary Baxter, Mulberry
President, Arkansas Municipal League
Speakers: Mark R. Hayes, Executive Director
Arkansas Municipal League
3:30 P.M. John L. Wilkerson, General Counsel
to Arkansas Municipal League
4:30 P.M. Jack Critcher, Legislative Liaison
Arkansas Municipal League
Chris Villines, Executive Director
Association of Arkansas Counties
Gary Sipes, Executive Director
Arkansas Association of Chiefs of Police
RESOLUTIONS COMMITTEE
4:30 P.M. Each municipality has a designated representative who will vote on legislative matters to be included in the
to League’s Policies and Goals for the coming year.
5:00 P.M. Presiding: Mayor Tim McKinney, Berryville
First Vice President, Arkansas Municipal League
WRAP UP AND RUN DOWN OF NEXT DAY’S AGENDA
5:00 P.M. Presiding: Mayor Gary Baxter, Mulberry
President, Arkansas Municipal League
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Tentative Agenda

Thursday, June 17, 2021

OPENING GENERAL SESSION
The Opening General Session begins with the Posting of the Colors and the singing of The National Anthem,
followed by a Host City Welcome from Little Rock Mayor Frank D. Scott, Jr., and North Little Rock Mayor Terry
C. Hartwick. Mike Lee, our keynote speaker, is going to equip you with amazing tools to become an effective
leader and keep you motivated during challenging times.

9:00 A.M. Presiding: Mayor Gary Baxter, Mulberry
to President, Arkansas Municipal League
10:30 A.M. Posting of Colors: Little Rock Fire Department
Singing of National Anthem: Sergeant Allison Walton
Speakers:  Mayor Frank D. Scott, Jr., Little Rock
Mayor Terry C. Hartwick, North Little Rock
Keynote:  Mike Lee, President
MindShift Lab
10:30 A.M.
to BREAK
10:45 A.M.
GENERAL SESSION Il: OPPORTUNITY ARKANSAS
Presiding:  Mayor Tim McKinney, Berryville
10:45 A.M. First Vice President, Arkansas Municipal League
to Speakers: Adam D. Reid, Attorney
11:45 A.M. Gill Ragon Owen, P.A.
Michelle Perez, Program Officer, U.S. Programs
Winrock International
87TH ANNUAL VIRTUAL CONVENTION AWARDS RECOGNITION, PART |
11:45 A.M. Welcome to the Awards Recognition Ceremony. We will recognize individuals who have made significant
to contributions to the cities and towns of Arkansas.
12:15P.M. Presiding: Mayor Gary Baxter, Mulberry
President, Arkansas Municipal League
12:15 P.M.
to LUNCH BREAK
1:00 P.M.
THURSDAY CONCURRENT WORKSHOPS Round 1
FOOPM. 11, ARKANSAS DEPARTMENT OF EMERGENCY MANAGEMENT
1:45 P.M. Broadcast from the Arkansas Municipal League Assembly Hall
1:00 P.M.
to 2. CRITICAL EDGE AND ACEONE TECHNOLOGIES
1:45 P.M. Broadcast from the Arkansas Municipal League Memorial Boardroom
1OORM- | 3. BEST PRACTICES ON LOSS CONTROL FOR CITIES AND TOWNS
1:45 P.M. Broadcast from the Arkansas Municipal League Legal Conference Room
1:45 P.M.
to BREAK
2:00 P.M.
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87" Annual Virtual Convention

THURSDAY CONCURRENT WORKSHOPS Round 2

200PNM. | 1. BEST PRACTICES ON HOW TO ATTRACT BUSINESSES AND INDUSTRIES
2:45 P.M. Broadcast from the Arkansas Municipal league Assembly Hall
200PN- | 2. HUMAN RESOURCES BEST PRACTICES
2:45 P.M. Broadcast from the Arkansas Municipal League Memorial Boardroom
00PN~ | 3. MUNICIPAL FINANCE BEST PRACTICES
2:45 P.M. Broadcast from the Arkansas Municipal League Legal Conference Room
2:45P.M.

to BREAK
3:00 P.M.

THURSDAY CONCURRENT WORKSHOPS Round 3

S00PNM. | 1. OVERVIEW OF THE FREEDOM OF INFORMATION ACT
3:45 P.M. Broadcast from the Arkansas Municipal league Assembly Hall
00PM. |2, LATEST INFORMATION ON GRANTS
3:45 P.M. Broadcast from the Arkansas Municipal League Memorial Boardroom
S00PM. | 3. STRONG SOUTHERN CITIES INITIATIVE
3:45 P.M. Broadcast from the Arkansas Municipal Lleague Legal Conference Room
3:45 P.M.

to BREAK
4:00 P.M.

RESOLUTIONS COMMITTEE

4:00 P.M. Each municipality has a designated representative who will vote on legislative matters to be included in the

to League’s Policies and Goals for the coming year.
5:00 P.M. Presiding:  Mayor Tim McKinney, Berryville

First Vice President, Arkansas Municipal League
WRAP UP AND RUN DOWN OF NEXT DAY’S AGENDA

5:00 P.M. Presiding: Mayor Gary Baxter, Mulberry

President, Arkansas Municipal League
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Tentative Agenda

Friday, June 18, 2021

GENERAL SESSION I: ANNUAL BUSINESS MEETING
During this session, Executive Director Mark Hayes will present his annual report, The State of the League.
During the business meeting, attendees are presented with the League’s Policies and Goals and voting is
9:00 A.M involved. The nominating committee presents their recommended slate of new officers for 2021-2022. Business
) o meetings will then begin for the following league programs: Municipal League Workers' Compensation
10 O:JOA M Program, Municipal Property Program, Municipal Vehicle Program and the Municipal Health Benefit Program.
. o Presiding: Mayor Gary Baxter, Mulberry
President, Arkansas Municipal League
Speaker:  Mark R. Hayes, Executive Director
Arkansas Municipal League
10:00 A.M.
to BREAK
10:15 A.M.
GENERAL SESSION II: UNRAVELING THE AMERICAN RESCUE PLAN
The American Rescue Plan [ARP) contains many unknowns. This session will cover all that you need to know
about ARP including information you must remember as you appropriately use this direct funding over the next
10:15 A.M three years.
to Speakers: John L. Wilkerson, General Counsel
11:15 A.M. Arkansas Municipal League
Caran Curry, Grants Aftorney
Arkansas Municipal League
Blake Gary, Legal Counsel
Arkansas Municipal League
87TH ANNUAL VIRTUAL CONVENTION AWARDS RECOGNITION, PART II
Welcome to the Awards Recognition Ceremony. We will recognize individuals who have made significant
contributions to the cities and towns of Arkansas. Lleague President and Mulberry Mayor Gary Baxter will
11:15 A.M. give his Farewell Presidential Address. The introduction of the 2021-2022 officers will be announced. We
to will conclude the Awards Recognition session with an Incoming Presidential Address by Berryville Mayor Tim
12:15 P.M. McKinney as our new League President.
Presiding: Mayor Gary Baxter, Mulberry
Past President, Arkansas Municipal League
87TH ANNUAL VIRTUAL CONVENTION VIRTUAL CONVENTION WRAP-UP
12:15 P.M. Presiding: Mayor Tim McKinney, Berryville
President, Arkansas Municipal League
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Meet Allen Green, loss control liaison for the
Arkansas Municipal League.

City & Town: What are your duties
and responsibilities at the Arkansas
Municipal League?

Allen Green: My focus is on working with
our cities and towns to reduce claims through
the prevention of workplace injuries and
incidents. As | like to say, my job is to help
municipal employees work safer! This includes
making on-site visits with mayors, clerks, public
works directors and others to review and analyze claims, provide
safety training, conduct facility inspections and review safety
program components.

How long have you been working at the League?

| started with the League in August of 2020 after spending the
previous 30 years in various safety/loss control positions in manu-
facturing, mining, and oil and gas. | was working in Louisiana

at the time and looking for an opportunity to get back home to
Arkansas when | heard about the job opening at the League. We
have two young grandsons in Little Rock and it was a blessing to
be able to get back home.

How has the League changed since you started?
Since I'm still relatively new here, | can't really say what has
changed. What | do know is that it is a great place to work, well
managed, and full of dedicated professionals with a singular goal
of serving the great cities and towns of Arkansas.

What advice would you have for someone just
getting into public service? Be patient, persistent and
prepared to work hard. But also realize that the results are very
gratifying.

Where did you grow up? How has it changed? |
was born and raised in North Little Rock, where | graduated in
1981 from Northeast High School (yes, there once were two high
schools) and later from UALR. | met my wife, Ting, in college and
we raised our two kids, Luke and Lacy, in Cabot, where we lived
for over 20 years. We also lived in Conway for a while, and we
now reside in Mayflower on Lake Conway. In most ways, NLR has
stayed the same, at least for me. My parents still live in the same
house | grew up in and most of our immediate and extended
family members still live in the area. Most of the places | remem-
ber in NLR are still around and active. The biggest changes are
the new ballpark and renovation of downtown Argenta.

What is your favorite spot in your hometown? | have
fond memories of playing baseball at Burns Park and Lakewood,
Friday night football, fishing on Lakewood Lake #2, cruising Camp
Robinson and hanging out at McCain Malll.

What is your favorite part about working for the
League and the cities and towns of Arkansas? | enjoy
traveling across our beautiful state and meeting with the good
folks who keep our cities and towns working. Providing them with
loss control services, conducting safety training and helping them
implement an effective safety program is very satisfying. i
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Meet Melissa Logan, HR director and assistant
to the mayor for the city of Blytheville.

City & Town: Why did you choose
your profession? Did it choose you?

Melissa Logan: | chose my profession
initially then, as reciprocity has i, it chose
me. | am an Army veteran and personnel
services was one of my specidlties. | have
degrees in behavioral science and business
administration with a political science and
accounting minor, and a master’s in nonprofit
law. I'm currently working on my Ph.D. in public administration
and human resources.

What's your favorite aspect of your job? The
biggest challenge? People are my favorite aspect and
people are my biggest challenge. | am here to serve the people.
They are our most valuable asset.

What’s your favorite spot in Blytheville? The new
Chickasaw Arena. As a Blytheville High School alum, it sparks
excitement and pride when | walk into the new gymnasium.

What is the public perception of your job versus the
reality of your job? The public perception is usually in the
form of a question: “What does HR really do?” HR is a constant
balancing act of being an employee advocate, maintaining
compliance and acting in the best interest of the organization. |
have a poster is my office that says “Human Resources (noun):
unofficial lawyer psychologist, event planner, teacher, peace-
maker, career planner and detective!”

In what season does Blytheville shine the most?
Honestly, we shine in all seasons. Our city is a hidden jewel.
There is so much richness here. We have some of the largest
industries in the world right here, beautiful educational institu-
tions, historic landmarks and some of the best people you could
ever encounter anywhere in the universe.

What’s the biggest lesson you’ve learned working
for a cii'y government? If we want a smarter, sqfer, more
sustainable city, we have to do the hard work of solving issues as
they come up and prepare for those to come, one conversation,
ordinance and resolution at a time. Done right, it's about people.
It's about making lives better for as many of them as we can.

What advice do you have for someone who would
like to follow your footsteps into this job? HR must
definitely be your passion. It is not a place for timid, complacent
or passive attitudes. Working in human resources, you don't only
see what is, but what could bel

What are three “can’t miss” things that someone
can do if they visit Blytheville? One, most definitely the
food: Dixie Pig, Mage’s Grill, Yank’s BBQ, McAdoo’s, Olympia,
Benny Bob's, Grecian, King's Back Yard BBQ, Kream Kastle,
Kastle Fish, Bistro Eleven 21, OMG That's Sweet and Melissa’s
Jeri-Lin Donuts just to name a few. Two, Arkansas Northeastern
College, which is one of the most state-of-the-art campuses in our
state. And three, our sportsplex and go|f course, Thunder Bayov,
located on the Aeroplex. i
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Contact Linda Burgess
at code@arml.org or

501-374-3484, Ext. 104.
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Call us 2

You may now reach the Municipal Health Benefit
Program, the Workers’ Compensation Program, and
the Municipal Property & Vehicle Programs directly,
by phone or by fax, 8 a.m. to 5 p.m., Mon.—Fri.

Municipal Health Benefit Program
501-978-6137
Fax 501-537-7252

Municipal League Workers’
Compensation Program
501-978-6127
Fax 501-537-7260

Municipal Property & Vehicle Programs
501-978-6123
Fax 501-978-6562
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LOSS CONTROL

Analyzing the 7 critical components
on an effective safety program:
Training and education

By Allen Green, League staff

ince February, we have been reviewing the

seven critical components of an effective safety

program. They include: management commit-

ment, training and education, injury analysis,
audits and inspections, injury investigation, program
review, and recordkeeping. Thus far, we have covered the
management component and incident investigation. This
month we will dive into training and education.

An effective safety program must include a robust
training component. A good training program should
accomplish the following:

o Address required safety and health training topics
and materials required by federal, state or local
regulation;

o Address applicable task-specific safety topics
employees need to do the job safely;

« Provide both initial (orientation) and refresher
training; and

« Provide training that is effective, retained and
utilized by employees.

Make a commitment to provide safety and health
training for all employees, then decide what training
should be provided. This determination should be based
on a training needs analysis and internal knowledge of
the operations.

A training needs analysis or assessment typically
involves the following. First, determine any mandatory
training requirements. OSHA has a free publication
available at www.osha.gov that lists all standards
that include a mandate for training. The Arkansas
Department of Labor Occupational Safety and Health
Division (www.labor.arkansas.gov) can assist in identify-
ing training needs and requirements set forth by the
state. They also offer formal training classes, most of
which are free of charge.

Next, assess training needs based on operational
hazards identified and equipment utilized. Reviewing
past injury and claims data can help with this step.

A working knowledge of the operations, processes,
chemicals, tools and equipment involved is very benefi-
cial. Utilize a team approach to develop your training
task list.
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Training should be applicable to the type of work
being performed and potential hazards encountered. At
a minimum, workplace safety training should include
an initial orientation for new employees that covers
safety rules, regulations, equipment and process operat-
ing procedures, and potential hazards encountered.
Employees transferring or being reassigned to different
departments with new job responsibilities should also
receive orientation training that covers new or additional
hazards they may be exposed to in the new work
environment.

In addition to formal, classroom-style training,
employees should receive hands-on, on-the-job instruc-
tion regarding safe operating practices and procedures
for each task they perform. This is typically conducted
by a front-line supervisor or through a mentoring
program, where a new employee is paired with an
experienced, safety-conscious employee. Periodic (typi-
cally annual) refresher training is also important to
review rules, procedures, pertinent safety topics and any
changes in the work environment.

Repetition is one of the keys to learning. For training
to be effective, follow this basic sequence when planning
your presentation:

1. Introduction—Tell the audience what you are going
to cover, why it’s important and how it’s applicable.

2. Cover the topic material —Be thorough but
succinct. Use stories and real-life examples to
support your material and drive home the
desired message.

3. Conclusion—Review the key points, takeaways and
any action items.

4. Evaluate comprehension—Quiz, test or question
participants for retention during the class, or
schedule observation or proficiency testing to take
place later.

5. Documentation—Document the training for
recordkeeping purposes.

6. Feedback—Solicit feedback and implement for
continuous improvement.

When planning your training presentation, keep in
mind that adult learners are typically looking for three
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takeaways from a training session: First, how will this
information help me in my job performance or overall
success? Second, how does this topic/material directly
affect me? And third, give me what I need to know
without clutter. In other words, spend less time talking
about theory and more on reality or activity. For the
trainer, this means making the training relevant to the
task to be performed and showing the participants how
it is relevant through demonstration. Examples could be
potential equipment failures or personal injury if proce-
dures are not followed, increased uptime or downtime.
Lastly, allow time for hands-on activities that directly
pertain to the topic, procedure or equipment in question.

Remember: Training is only effective when it is

retained and used on the job. Studies show that adult
learners’ retention effectiveness follows this hierarchy,
from the least to the greatest retention:

o 10 percent retained if seeing the material only
(for example, reading a chapter in a textbook
or handout).

o 30-40 percent retained if seeing and hearing the
material (attending a lecture with notes, materials
or a video provided). Focus on key points and
avoid fluff. Use visual aids.

* 90 percent retained if they see, hear and do! Plan
hands-on activities involving the topic material.
Utilize interactive group breakout sessions during
classroom training. Teaching others about the
subject matter is by far the most effective. Have
participants research, prepare and present material
on a selected topic to the class.

Make training personal—tell a story. Throughout
history, man has learned through storytelling.
Incorporate real-life stories and examples to tell a story
that your audience can relate to. For example, share
how someone you know was injured because they didn’t
follow the procedure you are covering. Or even better,
have a participant themselves tell how they were injured
or how they used the information to avoid injury.

Use props. Give the audience things to see and
touch. If training on PPE (personal protective equip-
ment), have gear available for employees to practice with.
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If the topic is hazard communication, have SDS (safety
data sheets) on hand to reference. Hands-on training on
the specific process or equipment in question is always
a plus. Avoid showing too many videos or videos that
are too long.

No training is complete without measuring or
evaluating the students’ comprehension of the material.
This can be done in several ways, including administer-
ing a post-training test or quiz. Hands-on proficiency/
demonstration testing should be considered for more
technical-based trainings. Another effective method is
employee observation. Observe employees in the work
environment to determine if the desired behavior or
outcome has been achieved.

Don’t forget to document the training session for
recordkeeping purposes. Be sure to include the core
topics covered, the participants and instructors, as
well as the date and location of the training. Some
OSHA standards require that training be signed by the
employee and that a certificate be issued.

Finally, solicit feedback from participants as part
of your continuous improvement effort. This can be
accomplished with a simple questionnaire completed at
the end of the training session or submitted online later.
General information on topic selection and material as
well as more specific feedback on items such as room
arrangement, presentation style and length/timing of the
session are all important. Utilize the data collected to
evaluate and improve your next training opportunity.

At the end of the day, a training and education
program is more than just a component in your safety
plan. It is an investment in your most valuable asset, the
employee, and an important piece in the growth and
development of your personnel. You will only get out of
it what you put into it. i

Allen Green is the League’s loss control liaison.
Contact Allen at 501-374-3484, ext. 122, or
8 email him at agreen@arml.org.
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PLANNING TO SUCCEED

|

Setback lines set required distances. They do not always result in visual continuity.

Say someone is confused by zoning

regulations...

By Jim von Tungeln

hings that were always assumed to be clear

in our land-use regulations aren’t so these

days. Defining terms and clarifying concepts

takes more of our time with each passing day.
Consider for example the concern centering on the
issues of yards and setbacks in the zoning code.
Seasoned planners can remember when their mothers
told them, “Go play in the yard.” We knew exactly what
she meant by “yard.”

In planning, the term may not be so clear. Confusion
stems from today’s educated and experienced enforce-
ment personnel. They ask us to be specific with our
language. Heavens, shall planning involve clarity? How
do things become unclear?

Using common terms from today’s zoning codes,
we can see how focused thinking can create confusion
and questions. Such inquiries are close relatives to what
our attorney friends call “say someone” questions. For
example, “Say someone can’t account for a hundred
grand or so in the general fund.” Such questions are
cousins to the modern “asking for a friend” type.

40

Let us examine the zoning term “setback.” It is
commonly referred to as the required distance between
every structure and any lot line on the lot on which it is
located. The first question about setbacks might be: Why
do we have them?

The origins and purposes of zoning setbacks are
murky. A law school journal article, generally critical of
the concept (Thomas D. Horne, “Zoning: Setback Lines:
A Reappraisal,” 10 Wm. & Mary L. Rev. 739 [1969],
https://scholarship.law.wm.edu/wmlr/vol10/iss3/14),
claims that the pre-zoning purpose of setbacks was
“primarily to provide for future street widening.” After
the courts approved setbacks as a legitimate zoning tool,
the concept changed to one of promoting public health,
safety and welfare.

The author states that “municipalities may provide
a yard space for lawns and trees, thus keeping dwellings
safe from the dust, noise and fumes of the street and
adding to the general attractiveness of the property. Such
a yard space creates a better home environment, reduces
fire hazards by providing a greater distance between
homes, provides for adequate light and air, reduces
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hazards at street corners resulting from obstructions
to the motorist’s view, relieves street congestion, and
by limiting the size of buildings avoids an overtaxing
of sewage facilities. These have all been upheld as valid
ends for regulation.” (Footnotes omitted.)

Our state’s planning statutes support this. They
even list, as a purpose of planning, “good civic design
and arrangement.” See: A.C.A § 14-56-403 (b) (7). Thus,
today we have setback lines as a valid purpose of our
city’s police power in zoning.

Say someone was to call them “building lines.”
Would that be wrong? That is exactly how many subdivi-
sion plats describe them. The zoning code then must
state that the building line and the setback line mean the
same thing. This line sets the minimum distance that
a structure, such as a home, can approach a fixed point
such as a lot (property) line. Due to the cost of land, the
building lands precisely on the setback or building line
of most conventional subdivisions.

Say someone was to have additions to the facade
of the structure. To which spot do we measure? This
requires more words to determine exactly what parts
of the structure must meet the setback requirements.

Do porches, steps, eaves or bay windows count? Some
zoning codes clarify this in detail. In addition to the
front-yard setback, zoning codes prescribe side-yard and
rear-yard setbacks.

Say someone owns a corner lot in a residential
district. How does this affect the setback requirements?
This question has resulted in staff discussions covering
multiple hours and many heated conversations. The
result can be regulations involving multiple complex
paragraphs. An easy answer evades us. In some such
cases, one street frontage meets the front-yard setback
while one meets the side-yard setback requirements or
a line somewhere between the two. Requiring both to
meet front-yard setbacks borders on the onerous.

In most cases, no development is allowed in the
area defined by the front-yard setback line. In addition,
fences fall under the restrictions. Regulations may
prohibit them or mandate reduced height in the front-
yard setback.

Say someone has a lot of extended depth. Does
this automatically extend the restrictions imposed on
the front-yard setback? This would probably be a local
option. Some municipalities might say yes. Others might
say no. Still others might say that another level of restric-
tion would govern the extra yardage. Legal advice would
help. It might be that too much regulation beyond the
stated setback line would take the idea of the setback out
of the realm of police power. It could then place it in the
realm of the uncompensated taking of property rights.
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Few things are simple these days. Ask any attorney. Feel
free to say you're asking for a friend.

Required front-yard setbacks in modern residen-
tial subdivisions vary. Twenty feet is common, but
setbacks may vary according to parking provisions and
local choices.

Say someone owns a lot fronting on two public
streets, “fore and aft” in nautical terms. Does that
mean there are two front-yard setbacks? It could. These
constitute “through” or “double-fronted” lots and must
be considered. If the regulations prohibit access to one of
the streets, a typical rear-yard setback may suffice. This,
in turn, involves questions of exactly how to prevent
access and how to enforce regulations prohibiting such
access. Private restrictions might help, but cities avoid
enforcing those.

Again, simple solutions evade us. Even the measure-
ment of setback lines can pose problems. Setbacks are
measured from the lot line, street right of way or street
centerline, depending on lot configuration conditions.
In most cases, they run parallel to one of those. In others
they don’t.

Say someone has a large or irregularly shaped lot.
How would one determine appropriate setback lines?
There probably is not a pat answer. A city might treat
this within the “special provisions” of its zoning code.
The provision might allow the owner and the city to
establish a recorded plot plan showing where setback
lines lie.

The above does not represent a method of treating
setbacks. It simply shows that, with this one segment of
the zoning code, things can get more complicated with
deeper analysis. Also, as each city is unique, solutions
are unique. As with all segments of planning, the over-
arching concern is that any policy, plan or supporting
regulation supports the public health, safety and welfare
of the city’s residents.

Say someone wanted to stretch that requirement and
test the limits of validity. Say planners have their own
ideas concerning the look of a city and threaten to evolve
into the role of “the pretty police.” It might be best to
seek legal advice from the city attorney or the Arkansas
Municipal League’s legal staff.

You could always say you are asking for a friend.

Jim von Tungeln is staff planning consultant
and available for consultation as a service

of the Arkansas Municipal League. He is a
member of the American Institute of Certified
Planners. Persons having comments or
questions may reach him at 501-944-3649. His
email is uplan@swbell.net.
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COMMUNITY DEVELOPMENT

Walking with a purpose: Walk
audits reveal opportunities for

change

By Marquette Stricklen

ake a moment to walk
around your com-
munity—you might
start your journey
in your residential neighbor-
hood or a local park. You see
flowerbeds, benches, a bike lane
and a walking trail that leads
to the town square. During the
walk you see neighbors, shop
owners, and children playing.
Ask yourself: What does your
environment say about your
community? If what you see isn’t
pleasant, can you think of ways
it could be improved? If you've
done this, you've completed an

informal version of a community 5 . AP,

walk audit.

PHOTOS COURTESY UCA CENTER FOR COMMUNITY AND ECONOMIC DEVELOPMENT

Lonoke Council Member Ryan Biles asks a question during a recent walk audit of his hometown

Walk audits are assessments conducted by community leaders, UCA and Crafton Tull.

conducted on foot to assess

the built environment, infrastructure, and to find
opportunities to improve the aesthetics and accessibility
of a specific area within a community. Walk audits

also assess walkability, which includes the quality of
pedestrian facilities such as clean and clear sidewalks,
appropriately placed and defined crosswalks, bicycle
lanes, roadway conditions, parking, safety, wayfinding
and beautification. The types of businesses located
downtown, the ease of access to downtown from
surrounding areas, and quality and accessibility of curb
cuts also influence a community’s walkability.

Walk audits are conducted by professional planners,
elected officials, city engineers, park directors, public
work directors, business owners and community advo-
cates. Typically, the group conducting the walk audit
focuses on a community’s downtown or main square.

During a walk audit, a community is given a walk
score. A walk score analyzes the routes to nearby ameni-
ties and produces a score based on the aforementioned
factors. Places with beautiful landscaping and multiple
mobility choices get higher walk scores. Once the area
is observed, those conducting the walk audit develop
a strategic plan for improvement, working with urban
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planners and contractors to bring new life to the area
and sometimes to create a new community identity.
Walk audits can also be a tool to create a long-term
plan for a community’s infrastructure. For example,
the University of Central Arkansas (UCA) Center for
Community and Economic Development (CCED) and
Crafton Tull conducted a walk audit in Lonoke in 2020

Crafton Tull’s Dave Roberts leads the Lonoke walk audit through
the city’s historic downtown.
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that has spurred momentum in the city. Valerie Turner, a
citizen and leader for Lonoke 2022, said, “The walk audit
pointed out some legal concerns and helped us develop a
vision for the future.”

A diverse group of local leaders and citizens
participated in Lonoke’s walk audit. Council Member
Ryan Biles shared that it helped to create a common
vocabulary regarding pedestrian access and a shared
understanding of Lonoke’s existing infrastructure
conditions. The walk audit was also beneficial because it
gave citizens the opportunity to walk around their town,
discuss the changes they wanted to see and create a plan
of action to implement those changes. After the walk
audit, Lonoke leaders used the feedback and next-step
suggestions from Crafton Tull and UCA to begin to
make improvements. “Lonoke has proceeded to engage
with Crafton Tull planners and engineers to undertake a
Bicycle Pedestrian Master Plan as a direct outgrowth of
the walk audit,” Biles said.

Lake Village and Bryant have also seen success in
conducting walk audits. Leesa Freasier, the State Physical
Activity and Nutrition (SPAN) program’s physical
activity coordinator at the University of Arkansas for
Medical Sciences, conducted the walk audits in Lake
Village and Bryant alongside community leaders. Based
on recommendations in Lake Village, Freasier shared
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that a pocket park was created downtown and students
from the local high school developed crosswalk art for
safe crossing.

In Bryant, a walk audit was conducted on Reynolds
Road. There were no sidewalks or bike lanes, and access
management was poor. SPAN worked with the city engi-
neer to add sidewalks, bike lanes and open the area for
improved accessibility. Freasier also worked with the city
to develop form-based code, which was formally adopted
by Bryant City Council.

Walk audits have the potential to take a community
from desolate to thriving. They are a great tool to
develop a foundation to begin moving in the right direc-
tion. If you think your city or town could benefit from a
walk audit, contact the UCA Center for Community and
Economic Development at 501-450-5269 or email Shelby
Fiegel at sfiegel@uca.edu. i

Marquette Stricklen is a 2021 spring intern

for the Center for Community and Economic
Development (CCED). Marquette is from Forrest
City and a senior at the University of Central
Arkansas. She is seeking a bachelot’s in public
administration with hopes of one day starting a
nonprofit organization that gives back to small
communities like her hometown.
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YOUR HEALTH

As life returns to ‘normal,” take time
to focus on mental health

By Sacha McBain, Ph.D.

s we all begin to consider our “return to

normal,” now is the perfect time to take a

moment to ask ourselves what it is exactly we

want to return to. When we face adversity, it
is a very human response to try to shield ourselves from
the emotional discomfort and to “get over it.” Sometimes
our aversion to processing our experiences interferes
with our ability to truly move forward. This is especially
true with traumatic events or chronic stress.

During the pandemic, we've seen increased aware-
ness of self-care and less mental health stigma. However,
as the pandemic prolongs and we get used to our new
routines, those old expectations and mindsets can start
to take hold again. In the face of pressures of productiv-
ity and getting back to full speed, it will take a conscious
effort to remember to take stock of your mental health
and well-being.

In honor of Mental Health Awareness Month, I offer

you some strategies to help prioritize your mental health.

Being flexible

Have you ever stopped to ask yourself how you
process stress? If you don’t know what your stress looks
like, it’s hard to heal it. That’s when reflex kicks in. If we
don’t recognize we’re getting stressed, we don’t stop to
consider how we’re responding to it. When that happens,
we lose a degree of flexibility in how we think and act.

To remain flexible, explore what stress looks like and
feels like for you. Then, when it happens, you can stop
and take a deep breath. Don’t just feel frustrated—ask
yourself what’s causing it and what you can do to take
care of yourself or remedy the situation.

To each their own

It’s also important to understand that, while
we’ve all been through the same pandemic, we've all
experienced it differently. As a result, the return to
normal—whether it’s a new or old normal—will be a
different transition for everyone. Be patient with those
around you as they navigate their own transition. You
might find it helps you to be a little bit more patient
with yourself.
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Know that it’s OK to have some uncertainty as
things begin to change. And it’s OK to feel conflicted
about it. For example, maybe life during the pandemic
has worked better for you in some ways and you dread
going back to old routines. This experience may have
changed what you value, your goals or your priorities.
Know you're not the only person feeling that way.

Your experience is valid. But don’t forget to ask
yourself why. If you enjoyed spending more time at
home and are a little anxious about a return to the office,
ask yourself what parts of being at home provided that
comfort and how you might retain those emotional
elements as you transition to post-pandemic life.

Defining your behavior

We can all be a bit hard on ourselves at times. We
self-criticize because we think we’re not doing enough in
some area of our lives. We also tend to behave in ways to
control or avoid those anxieties.

However, instead of avoiding things that make us
anxious, there’s value in asking whether it might be
better to face that short-term anxiety for long-term
gains. For example, do you really need to work longer
hours to get work done? Ask yourself this: Are you
doing your best if you're stretched too thin? If not, then
perhaps it’s worth tolerating a little anxiety to simply
stop checking work emails at night or on the weekends.
And that goes double for organizational leaders, who set
the tone for the workplace. If the result is a workplace
with happier, healthier people, what’s the harm of a
less hectic pace? After all, if the pandemic has taught
us anything it’s that we can’t control what’s going to
happen, only how we react to it.

Sacha McBain, Ph.D., is a clinical psychologist
and assistant professor in the Division

of Trauma & Acute Care Surgery in the
Department of Surgery and the associate
director of the Center for Trauma Prevention,
Recovery & Innovation in the Department

of Psychiatry & Behavioral Sciences at the
University of Arkansas for Medical Sciences.
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URBAN FORESTRY

April showers bring May...
stormwater runoff issues?

By Krissy Kimbro

istorians and literary experts attribute the
origin of the springtime rhyme, “April show-
ers bring May flowers,” to Thomas Tusser,
and his 1557 poem “A Hundred Good
Points of Husbandry.” Geoffrey Chaucer in the 14th
century penned a similar sentiment in The Canterbury
Tales. Mathilde Blind waxed poetic about the topic in
her poem “April Rain,” and George Latimer Apperson
included the phrase in The Dictionary of Proverbs in
1886. It is an artistic way of promoting patience to
endure dreary bouts in life, knowing that more pleasant
times will follow. In the urban landscape, however, April
showers can sometimes result in unpleasant results due
to stormwater runoff issues.

What is stormwater runoff?

The Center for Watershed Protection (www.cwp.org)
explains clearly what stormwater runoff is and why it a
problem for cities:

Stormwater runoff is rainfall that flows over

the ground surface. It is created when rain falls

on roads, driveways, parking lots, rooftops and

other paved surfaces that do not allow water to
soak into the ground. Stormwater runoff is the
number one cause of stream impairment in urban
areas. Where rain falls on paved surfaces, a much
greater amount of runoff is generated compared

to runoff from the same storm falling over a

forested area. These large volumes of water are

swiftly carried to local streams, lakes, wetlands
and rivers and can cause flooding and erosion,
and can also wash away important habitat

for critters that live in the stream. Stormwater

runoff...picks up and carries with it many differ-

ent pollutants that are found on paved surfaces
such as sediment, nitrogen, phosphorus, bacteria,
oil and grease, trash, pesticides and metals.

These pollutants come from a variety of sources,

including pet waste, lawn fertilization, cars,

construction sites, illegal dumping and spills, and
pesticide application. Researchers have found that
as the amount of paved surfaces in the watershed

increases, stream health declines accordingly.

Impervious surfaces are paved surfaces that do
not allow water to pass through them into the ground.
Permeable surfaces, such as the natural forest floor,
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The Fayetteville Public Library is completing a renovation that
features green infrastructure components. Work on this slope
addresses stormwater runoff that would otherwise cascade
down and create flooding issues for residents below and
deposit high amounts of sediment in the nearby stream.

lawns and man-made materials designed to function in
a similar fashion to natural surfaces, allow water to pass
through them and to be absorbed into the soil below,
where it is then available for use by plants. Excess water
not utilized by plant roots percolates down through the
soil and subsoil structures below, where contaminants
are naturally filtered. In cities, impervious surfaces
typically make up the majority of the landscape, so strat-
egies to manage the excess runoff must be designed to
mitigate both the negative effects on the watershed and
to prevent damage to the hardscape and inconvenience
for the citizens.

How do cities manage stormwater

runoff?

Stormwater management is the use of specific
practices designed to reduce, temporarily detain, slow
down and/or remove pollutants from stormwater runoff.
Stormwater management practices can be natural or
man-made and are designed to replicate the natural
processes provided by trees, shrubs and other plants
that were present prior to development. Most cities have
enacted some type of ordinance or other regulation
that requires stormwater management to be addressed
whenever new development occurs.

CITY & TOWN
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Stormwater management practices fall into two
categories: gray infrastructure and green infrastructure.
Gray infrastructure includes the use of curbs, gutters,
drains, pipes, ponds, vaults and outfalls to move water
quickly from where it lands to a more suitable location
such as a holding area or a nearby watershed. Green
infrastructure is designed to protect, restore or mimic
the natural water cycle through the use of vegetation,
bioswales, wetlands, buffer zones and other permeable
surfaces that capture, filter and slow stormwater runoff.
Green infrastructure is effective, economical, and
enhances community safety and quality of life.

Using trees to manage stormwater

runoff

In most communities, trees are valued as landscape
assets that add aesthetic value, but using trees to help
manage stormwater can significantly reduce stormwater
management costs, as well as provide other valuable
environmental services such as improvements in air
quality and reductions in carbon dioxide. For trees
to be effective tools in stormwater management, the
site where they are planted must be carefully planned
and prepared.

Street trees require space, proper soil, drainage and
irrigation. Impervious surfaces and compacted soils
in urban areas create challenges because they prevent
the infiltration of runoff into the ground. Tree planting
areas designed to increase infiltration and limit soil
compaction provide benefits to tree health and increase
the amount of water the tree is able to utilize. Big trees
manage the most stormwater, so planting areas should
be designed to accommodate the largest tree possible
and to enable the tree to grow to its full size. This
requires careful planning due to the large amount of soil
volume needed below-grade. Trees without adequate soil
volume tend to be short-lived and to require costly care
and frequent replacement.

While many factors influence a mature tree’s size,
there is a relationship between the volume of available
soil and tree size. Generally, an urban tree with access
to 1,000 cubic feet of soil will reach about 16 inches
in diameter and have a 32-foot canopy at maturity, so
planning for 1,000 cubic feet of soil available per tree
is recommended. The larger soil volume will provide
little benefit to the tree, however, if it is compacted or
covered with impervious surfaces. Designers have come
up with effective ways to increase the tree pit opening,
and various companies have created engineered soils
that increase the amount of aeration and water filtration
capability. Permeable paving surfaces are on the market
that allow rainfall to penetrate to the soil below without
becoming runoff.
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Permeable surfaces, such as this walkway at the Fayetteville
Public Library, not only help mitigate the effects of stormwater
runoff, but also provide benefits to landscaping and other
natural vegetation.

Further resources

There are many resources available to urban
planners looking to manage stormwater runoft more
effectively by utilizing green infrastructure. The EPA
published a guide with Davey Resource Group called
“Stormwater to Street Trees” that contains helpful advice
on integrating urban trees into stormwater manage-
ment systems. The Georgetown Climate Center has an
online toolkit that analyzes common trends in plan-
ning, implementing and funding green infrastructure
projects for local governments. It can be accessed at
www.georgetownclimate.org/adaptation/toolkits. Local
natural resource professionals such as extension agents,
county foresters, and conservation district staff are also
available to provide recommendations for communities.

Springtime rains can produce stormwater runoff
complications for communities without systems in
place to manage them, but with careful planning and
the utilization of green infrastructure practices, that
excess rainfall can be directed toward helping grow the
urban forest. Municipalities who strive for a combina-
tion of effective stormwater management and improved
utilization of rainfall by community trees could find
themselves reciting a new version of the age-old rhyme
from above: “April rains result in long-term tree canopy
cover gains!” ([

Krissy Kimbro is the urban and community
forestry coordinator for Arkansas Department
§ of Agriculture’s Forestry Division.

Contact Krissy at 479-228-7929 or email
kristine.kimbro@agriculture.arkansas.gov.
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Improving water quality: Getting

back to the roots

By Adam B. Osweiler, PE

veryone has heard the age-old phrase
“April showers bring May flowers.” The
dreary and wet days of April make way for
sunny and beautiful days in May when we
enjoy the lush and vibrant colors of the outdoors.
They may seem inconvenient, but those rainy days
provide us with the water we need to sustain life,
and it is our responsibility to ensure that the water
remains as clean and pollutant-free as possible.

Before urban development, rainwater was inter-
cepted by streams and natural ponds that allowed
the water to infiltrate the soil below, recharging
natural aquifers and allowing the ground to act as
a sponge and retain the life-supporting water. This
allowed the earth to convert important nutrients
into a food supply for plants, which would in turn
supply nourishment for the wildlife.

While human infrastructure—buildings,
streets, parking lots, dams and other structures
that divert water from natural waterways and
wetlands—has made our lives easier and more
efficient, it has changed the natural hydrology of the
land significantly. By displacing stormwater across
all the impervious (nonporous) surfaces, we have
both increased the quantity of water that ends up in
the rivers and streams while decreasing the quality
and cleanliness of the water. As our infrastructure
grows at an increasing pace, we need to take a step
back and integrate design practices that allow the
water to slow down, spread, soak and nourish.

Today, much of urban and suburban land
use does not allow stormwater to infiltrate the
soil. Instead, these areas rely on stormwater

infrastructure to carry stormwater to various ponds £ =

to reduce the flow of runoff. From there, smooth
underground pipes convey stormwater quickly
and forcefully to waterways downstream. The
increase of flow and velocity creates erosion issues
downstream. The effects of soil erosion go much further
than just loss of fertile land. Erosion has led to the loss of
aquatic life, soil-clogged waterways, and increased pollu-
tion and sedimentation in streams. Along with the addi-
tion of eroded soil, the heat islands created by asphalt,
sidewalks and buildings reflect the sun’s heat instead of
absorbing it like plants and trees do, which in turn raises
the temperature of the water carried downstream, creat-
ing harmful environments for aquatic life.
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The bioswales that line Main Street in downtown Little Rock collect and filter
stormwater runoff, limiting the pollutants that enter the storm drains.

While reducing the flow and quantity of stormwater
is a large concern for many municipalities, improving
the quality of water is just as important. Water quality
refers to the chemical, physical and biological charac-
teristics of water used to express the suitability of water
to sustain various uses or processes. Stormwater runoff
from impervious surfaces carries many pollutants such
as oil, chemicals, pesticides, heavy metals and fertilizers
directly to the waterways without ever being filtered.
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By allowing these pollutants to enter
our waterways, we harm wildlife, pollute
recreational water facilities and kill vegeta-
tion. The more pollutants that end up in
the natural waterways, the more time and
effort municipalities must expend cleaning
the water we drink and use every day. If we
could reduce the number of pollutants that
end up in the waterways, we can reduce
the amount of water that we eventually
have to clean.

While technology advances each day,
we need to get back to our roots if we want
to improve the overall quality of our water
sources. Low-impact design practices are
starting to become the norm in urban
spaces across the country. These design
practices include a combination of several
techniques implemented at a site to allow
water to slow down, spread across a large
pervious area, soak into the surrounding
soil and help nourish and recharge the
existing ground. Low-impact design prac-
tices include:

 Permeable pavement or pavers

o Bioretention ponds

« Rain gardens

« Bioswales

o Vegetated roofs and walls

 Constructed wetlands

« Underground sand filters

By implementing several of these
features into a site, project owners are able
to create a “treatment train” to improve the
quality of water from the time it touches
the pavement to when it reaches the river
outfall. An example of this treatment train
could be: Rainwater falls onto a vegetated roof, where
it has a chance to reduce its volume through evapora-
tion. The vegetated roof also increases water quality
by removing pollutants typically found in water from
the roof shingle material. This is the first flush of solid
pollutants before it enters the next stage. Additional
overflow water then flows through downspouts to a dry
swale, pervious pavers, or is collected in a rainwater har-
vesting basin and utilized as a non-potable water source.
The pervious pavers and dry swales act as additional
filtration as well conveying the stormwater to its next
stage, a rain garden at smaller project sites, or bioreten-
tion area for larger sites.

This treatment train gives the water ample opportu-
nity to go through both physical and biological filtration
systems before ever reaching a natural body of water. It
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The grounds of Heifer International’s Little
Rock headquarters feature numerous runoff-
controlling, low-impact design features,
including retention ponds, bioswales and
porous parking spaces.

also allows the stormwater runoff to infiltrate into the
ground as it would prior to any development of the land.

Technological advancements and modern infra-
structure have made our daily routines quicker and
more efficient. For something as essential in our lives as
clean water, sometimes the best solution does not come
from fancy new technology, however, but from getting
back to the roots of what made water clean thousands
of years ago: Slow down, spread out, soak in and
nourish. @

Adam Osweiler is a project manager in MCE’s

land development department and works

out of the Fayetteville office. Contact Adam
by phone at 479-443-2377 or email him at

§ aosweiler@mce.us.com.
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2020/2021 State Turnback Funds

Actual Totals Per Capita

STREET SEVERANCE TAX GENERAL

MONTH 2020 2021 2020 2021 2020 2021
January $6.789 $6.659 $0.083 $0.071 $2.145 $1.951
February $6.340 $6.607 $0.118 $0.163 $1.087 $0.893
March $5.758 $5.693 $0.101 $0.110 $1.087 $0.892
April $6.088 $6.135 $0.064 $0.162 $0.924 $0.889

May $5.943 $0.034 $0.924

June $5.605 $0.030 $0.924

July $6.094 $0.022 $2.795

August $6.478 $0 $1.542

September $6.399 $0.014 $0.728

October $6.378 $0.021 $0.893

November $6.340 $0.060 $0.893

December $5.984 $0.105 $0.893
Total Year $74.197 $25.093 $0.652 $0.506 $14.838 $4.625

Actual Totals Per Month
STREET SEVERANCE TAX GENERAL

MONTH 2020 2021 2020 2021 2020 2021
January $12,833,880.33 $12,587,621.61 $156,199.64 $134,647.89 *$4,054,970.57 *$3,688,464.32
February $11,984,924.80 $12,488,753.05 $223,221.26 $308,183.56 $2,055,049.55 $1,688,281.84
March $10,883,990.67 $10,760,836.82 $191,150.53 $207,709.60 $2,055,396.67 $1,685,424.74
April $11,509,342.85 $11,627,333.33 $120,647.65 $307,147.46 $1,747,446.98 $1,684,913.88

May $11,233,895.61 $63,817.15 $1,747,094.76

June $10,595,347.60 $57,224 .47 $1,747,446.98

July $11,520,392.64 $41,735.92 **$5,284,317.00

August $12,263,537.56 $0 $2,919,346.12

September $12,097,147.76 $26,456.51 $1,376,535.41

October $12,057,206.89 $39,675.17 $1,688,464.32

November $11,984,780.59 $113,060.67 $1,688,281.98

December $11,312,336.38 $199,121.43 $1,688,464.32
Total Year $140,276,783.68 $47,464,544.81 $1,232,310.40 $957,688.51 $28,052,814.66 $8,747,084.78
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* Includes $2 million appropriation from the Property Tax Relief Fund

** Includes $3,513,475.64 supplemental for July 2020
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Local Option Sales and Use Tax in Arkansas
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€A Counties o collecting sales tax

Source: Rachel Garrett, Office of State Treasurer See also: www.dfa.arkansas.gov
Sales and Use Tax Year-to-Date 2021 with 2020 Comparison (shaded gray)

Month Municipal Tax County Tax Total Tax Interest
January $68,199,990 $62,951,910 $59,726,912 $54,023,046 $127,926,902 $116,974,957 $14,602 $137,620
February $79,611,239 $73,128,305 $68,300,663 $61,276,755 $147,911,902 $134,405,060 $20,412 $151,340
March $66,877,931 $57,761,974 $57,918,592 $49,863,364 $124,796,523 $107,625,338 $13,492 $140,860
April $60,600,707 $58,720,966 $53,282,134 $50,676,002 $113,882,841 $109,396,969 $16,537 $173,069
May $64,061,809 $55,167,274 $118,762,027 $51,758
June $61,816,632 $54,700,218 $120,220,830 $37,445
July $66,569,122 $58,404,198 $127,921,569 $27,240
August $69,810,263 $61,352,447 $132,096,586 $22,963
September $69,731,104 $62,286,322 $132,017,426 $14,982
October $67,795,513 $60,898,642 $128,694,156 $13,552
November $70,085,468 $62,498,473 $132,583,941 $12,579
December $67,813,178 $60,080,515 $127,893,693 $14,370
Total $275,289,866 $790,246,247 $239,228,301 $691,227,256 $514,518,168 $1,488,592,551 $65,044 $797,777
Averages $68,822,467 $65,853,854 $59,807,075 $57,602,271 $128,629,542 $124,049,379 $16,169 $66,481
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April 2021 Municipal Levy Receipts and April 2021 Municipal/County Levy Receipts with 2020 Comparison (shaded gray)

CITY SALES AND USE . .. AMOUNT ~ LAST YEAR Garfield . ............. 14,665.82 9,263.27 Mountlda ............ 20,303.69  20,046.21 Yellville . ............. 48,176.32 40,172.77
Alexander ........... 145,785.23  111,825.24 Garland .. ...... ..1,399.15 1,975.10 Mountain Home.. ... ...551,072.06  540,168.27
Ama............... 232,994.39  221,038.93 Gassville . ...... .20,231.84 18,688.58 Mountain View. . ......160,016.81  156,432.46 COUNTY SALES AND USE. . AMOUNT ISE  AMOUNT
Almyra................ 2,878.25 3,927.93 Gentry......... .112,572.73  106,950.36 Mountainburg ... ......13,832.20 12,612.16 Arkansas County ... ... 267,459.70  293,284.66
4,694.17 Gilbert......... ....254.68 185.76 Mulberry . ... ....2572867  27,609.87 Ashley County . ....... 224,564.68  206,072.87
3,881.92 Gillett. . ........ .11,698.82 10,038.47 Murfreesboro. ....29,205.53  23,378.60 Crossett .. ... ....54,648.92 50,148.84
6,434.75 Gillham ........ ..3,941.84 3,646.03 Nashville . . ...141,20414  115,125.53 Fountain Hill .......... 1,736.62 1,593.62
12,732.93 Gilmore ........ ....487.00 496.95 Newport. . . ...189,477.12  178,711.18 Hamburg. . ... ....28351.54 26,016.93
Anthonyville. ........... 1,233.50 1,190.48 Glenwood .. .. .. .79,472.19 65,369.80 Norfork ............... 5,414.87 4,994.04 Montrose ............ 3,512.93 3,223.66
Arkadelphia.......... 343,418.37  341,737.56 Goshen ........ .26,328.25 11,23369  Norman............... . 3,702.29 Parkdale............. 2,748.82 2,522.47
AshFlat............. 102,289.96 96,231.27 Gosnell ........ .17,097.75 16,759.83 2,653,638.79 Portland ............. 4,267.12 3,915.74
Ashdown............ 141,397.67  143,987.72 Gould.......... .12,871.00 14,838.91 946.29 Wilmot .............. 5,457.95 5,008.51
Atkins ... 63,878.65 61,181.00 Grady.......... ..3,530.08 3,009.63 8,093.34 Baxter County . .......485445.46  469,173.27
Augusta.............. 25,144.68 26,444.36 Gravette. ....... .85,874.16 87,307.64 [0 18,21352  16,027.13 BigFlat.............. 1,469.62 1,420.36
Austin ............... 44,875.40 37,545.36 Green Forest . ... .157,014.28  114,699.93 Oppelo. ...t 3,906.76 3,369.84 Briarcliff . ............ 3,334.91 3,223.13
Avoca ................ 7,506.62 7,830.73 Greenbrier . . . ... .264,646.93  223,469.86 Osceola. . . ....94,548.44  94,756.07 Cotter . .. .. ....13,707.06 13,247.60
BaldKnob ............ 50,499.51 49,958.48 Greenland . ... .. ..30,182.31 34,974.47 Oxford................ 3,027.04 2,515.49 Gassville. .. ....29,364.20 28,379.91
Barling............... 74,024.32 55,374.33 Greenwood . . ... .245,683.85  226,491.29 Ozark. .. .. ...163,826.10  154,294.06 Lakeview ........... 10,471.06 10,120.07
Batesville. . .......... 621,811.12  680,948.94 Greers Ferry. . ... .20,728.60 16,174.64 Palestine . . ....26,080.06 26,671.99 Mountain Home .. ... 175,902.57  170,006.30
Bauxite .............. 16,396.73 14,119.83 Guion. . ........ .. 1,267.48 3,611.97 Pangburn.............. 8,609.50 8,373.72 Norfork.............. 7,220.94 6,978.89
Bay..........oiiiii 7,533.77 10,158.55 Gum Springs . . .. ....549.17 314.34 Paragould . ...297,670.42 298,038.25 Salesville ............ 6,358.96 6,145.79
Bearden.............. 10,266.74 10,484.35 Gurdon ........ . 24,206.77 25,629.97 Paris ..... ....69,685.11 73,850.06 Benton County. . ......867,571.56  781,497.01
Beebe .............. 130,428.77  133,419.79 GUY ..o ..7,262.22 6,582.71 Patmos ................. 769.83 650.24 Avoca............... 9,965.75 8,977.02
Beedeville ............... 200.00 120.24 Hackett ........ ..7,266.32 6,839.00 Patterson. ............... 876.14 1,250.70 Bella Vista. . ...541,703.82  487,959.65
BellaVista........... 424,416.89  177,538.06 Hamburg....... .90,461.53 76,644.71 Pea Ridge . ....7478277  65,886.02 Bentonville ......... 720,903.51  649,380.37
Belleville .............. 2,317.14 1,833.96 Hampton....... ..6,855.23 5,965.25 Perla................. 1,769.71 3,038.93 Bethel Heights .. .. ... 48,440.08 43,634.18
Benton............. 1,479,402.13 1,524,088.04 Hardy.......... .21,950.27 18,770.61 Perryville . . ....22,756.25  22,568.91 Cave Springs ........ 39,434.14 35,521.76
Bentonville. . ........ 2,744,811.18  2,239,797.49 Harrisburg . . . ... ..72,066.87 59,600.53 Piggott. . . . ....62,480.09  61,395.73 Centerton ..........194,311.69  175,033.40
Berryville............ 249,463.14  258,234.12 Harrison. . ...... .490,460.70  481,637.06 Pine BIuff. . ..1,207,906.97 1,317,884.44 Decatur. . . . .. ....34,696.33 31,253.99
Bethel Heights.. .. ... ... 51,739.64 67,275.34 Hartford. ....... ..4,938.31 4,275.01 Pineville. . ............. 2,248.43 1,602.81 Elm Springs .......... 2,797.76 2,520.19
BigFlat ................. 471.12 573.11 Haskell ........ .45,578.93 47,900.56 Plainview. . ............ 4,878.97 511243 Garfield. . .. .. ....10,251.65 9,234.55
Black Rock ............ 7,218.33 7,688.14 Hatfield .. ...... ..5,135.84 2,962.37 Pleasant Plains .. ......10,213.32 9,911.71 Gateway ............. 8,270.75 7,450.19
Blevins. ............... 3,451.90 3,446.02 Havana ........ ..3,587.83 4,149.45 Plumerville. . . .. ....11,48335  11,795.96 Gentry. . ... ....69,944.04 63,004.67
Blue Mountain............ 335.78 213.26 Hazen ......... .74,952.71 64,971.38 Pocahontas .......... 291,330.93  320,504.25 Gravette . . . ....63,572.49 57,265.26
Blytheville . .......... 385,721.88  359,967.69 Heber Springs . . . .145,459.84  138,824.69 Portia. . ...........o..us 3,258.45 3,295.58 Highfill .. .. ..11,905.80 10,724.59
Bonanza ................... NA 3,003.60 Hector................ 5,923.56 5,416.34 Portland. . ............. 8,883.68 7,861.66 Little Flock . ....52,789.88 47,552.43
Bono................ 19,928.16 17,544.14 Helena-West Helena . . .228,324.55  243,063.26 Pottsville . ............ 26,267.86  32,134.67 Lowell. . ... ... 149,629.19  134,784.00
Booneville ........... 121,819.28  119,375.98 Hermitage . ....... ..6,783.05 5,538.36 Prairie Grove ......... 163,312.82  136,845.69 Pea Ridge . . ....97,901.23 88,188.14
Bradford ............. 16,929.11 17,621.99 Higginson ... ... ..3,719.02 1,874.91 Prescott. ............. 5412418 54,740.05 Rogers ...... ..1,142,875.39  1,029,487.06
Bradley ............... 3,882.23 3,034.85 Highfill. ........ .25,573.26 47,552.92 Pyatt . ................ 673.57 1,005.72 Siloam Springs . . ....307,120.70  276,650.27
Branch................ 2,161.31 1,992.54 Highland . ...... .24,889.04 26,678.98 Quitman. ............. 21,503.99  22,579.65 Springdale . ...133,802.44  120,527.47
Briarcliff. . ............. 2,740.73 1,473.12 Holly Grove .. ... ..10,292.21 9,271.08 Ravenden ............. 3,345.91 3,303.07 Springtown. .......... 1,776.68 1,600.41
Brinkley............. 151,5639.12  159,983.75 Hope .......... .168,038.20  171,704.35 Rector . .............. 29,872.32 29,2441 Sulphur Springs . ... .. 10,435.45 9,400.11
Brookland . ........... 79,648.04 72,352.90 Horatio. ........ .. 7,421.48 6,915.16 Redfield. ............. 36,096.77  36,560.15 Boone County ........ 445,769.00  400,734.51
Bryant............. 1,149,769.85 1,086,992.97 Horseshoe Bend. . . 27,786.71 24,761.75 Rison................ 18,328.16  15,148.14 Alpena .............. 4,703.83 4,228.62
Bull Shoals. ........... 32,619.53 33,348.61 Hot Springs . .. .. 1,599,659.18 1,707,913.37 Rockport . ............ 14,783.01 16,526.57 Bellefonte. ........... 6,694.48 6,018.16
Cabot............... 835,120.81  816,743.26 Hoxie.......... .16,554.39 18,014.07 ROB ..o 711.62 724.08 Bergman............. 6,473.30 5,819.32
Caddo Valley .......... 39,897.98 46,669.13 Hughes ........ ..7,332.92 5,883.98 Rogers. . . . ....2,991,591.20 3,109,635.73 Diamond City . .......11,531.02 10,366.08
CalicoRock . .......... 43,818.57 35,147.52 Humphrey . ... .. ..2,235.08 2,267.69 Rose Bud............. 17,539.40  18,007.66 Everton.............. 1,961.16 1,763.03
Camden............. 309,906.81  310,062.57 Huntington. .. ... L 431711 4,754.77 Rudy ...t 9,709.36 8,349.90 Harrison . ...190,851.64  171,570.56
Caraway .............. 6,953.24 5,989.36 Huntsville. . . .. .. .144,477.81  124,702.45 Russellville ... ......1,077,679.84 1,057,472.56 Lead Hill............. 3,996.04 3,592.34
Carlisle .............. 58,716.27 50,289.14 Imboden ....... ...9,918.01 9,602.14 Salem ............... 2291292  21,910.33 Omaha.............. 2,492.00 2,240.24
Cash................. 2,381.06 2,528.72 Jacksonville. . . . . . 74473114 666,496.22 Salesville. ............. 3,780.63 2,891.54 South Lead Hill .. ... ... 1,504.05 1,352.10
Cave City............. 24,815.88 25,221.97 Jasper......... .31,630.11 28,420.78 Scranton .............. 5,733.05 4,161.56 Valley Springs. ........ 2,698.44 2,425.82
Cave Springs......... 104,323.89 41,576.75 Jennette ....... ....451.69 423.10 Searcy.............. 823,939.62 776,265.66 ZinC ...l 1,518.77 1,365.35
Cedarville ............. 8,488.46 7,267.95 Johnson. ....... .56,394.89 67,116.30 Shannon Hills. . ........ 12,666.65  12,667.00 Bradley County .......126,318.58  129,161.23
Centerton. ........... 332,456.02  288,227.43 Joiner ......... ..3,239.74 3,104.87 Sheridan ............ 226,030.22  192,445.48 Banks................. 975.37 997.32
Charleston............ 33,753.80 29,077.03 Joneshoro . ... .. 1,467,798.28 1,553,076.03 Sherrill. ...l 607.92 723.77 Hermitage. ........... 6,528.70 6,675.62
Cherokee Village . . .. ... 24,995.00 22,923.89 Judsonia....... .13,158.55 11,924.40 Sherwood ........... 914,120.43  898,039.08 Warren .. .. ....47,219.03 48,281.65
CherryValley . ............... NA 4,149.94 Junction City .. . . ..6,805.26 6,446.39 Shirley. ............... 2,880.72 2,307.88 Calhoun County . .. ....113,894.17 77,706.28
Chidester. ............. 3,631.03 3,352.23 Keiser ......... ..4,983.52 4,729.44 Siloam Springs . ...... 692,135.00 671,502.96 Hampton. . . ....32,283.42 22,025.92
Clarendon ............ 41,408.54 49,171.87 Keo........... .. 1,425.30 1,326.56 Sparkman ............. 4,478.79 4,241.92 Harrell. .............. 6,193.34 4,225.52
Clarksville . .......... 361,332.07  356,108.71 Kibler. ......... .. 3,660.02 3,496.78 Springdale. . .. ......2,396,331.45 2,593,787.18 Thornton............. 9,923.98 6,770.82
Clinton. .............. 87,378.31 83,436.85 Kingsland. . . . ... .. 2,425.11 2,536.42 Springtown . ........... 1,265.42 145.57 Tinsman............. 1,316.72 898.34
CoalHill............... 4,725.41 4,600.95 Lake City . ... ... .12,860.09 13,444.13 St.Charles............. 2,059.97 1,889.68 Carroll County ...169,111.74  167,305.30
Conway............ 2,584,492.27 2,536,012.03 Lake Village. . . .. ...64,354.64 80,991.55 St.Paul............... 3,435.52 NA Beaver ................ 674.94 612.48
Comning . ............. 65,832.94 52,052.75 Lakeview. . .. ... ....3,843.63 4,260.67 Stamps . ............ 14,086.71 12,892.87 BlueEye............... 202.48 183.74
Cotter ............... 13,890.57 16,570.83 Lamar......... ...25,634.88 20,471.59 StarCity. ............. 51,712.07  79,097.40 Holiday Island.. . . . . ... 15,253.53 NA
Cotton Plant. .......... 11,099.40 2,848.47 Leachville ... ... ... 11,442.07 NA Stephens. ............. 7,529.08 6,746.74 Chicot County ........129,378.62  134,169.07
COVe .o 12,651.10 12,001.88 Lead Hill ....... ....5,990.48 4,819.30 Strong................ 9,011.38 8,760.35 Dermott .. . ....23556.74 24,428.97
Crawfordsville . ........ 11,281.61 9,101.59 Lepanto........ .30,918.06 27,788.81 Stuttgart ............ 511,880.36  543,462.96 Eudora . ... ....18,501.30 19,186.34
Crossett. ............ 199,818.04  141,578.02 Leslie.......... ....6,699.98 5,609.66 Sulphur Springs. ........ 3,092.58 2,112.44 Lake Village ....20,996.40 21,773.82
Damascus . ........... 10,324.50 8,440.37 Lewisville. . . . ... ...10,402.12 9,045.45 Summit. ... 5,312.42 5,199.18 Clark County . ...430,886.90  411,322.48
Danville.............. 45,790.95 43,712.15 Lincoln. ........ ...59,701.27 44,512.28 Sunset............... 16,945.04 9,636.70 Clay County . . ....95466.78 80,422.17
Dardanelle. .......... 146,217.00  155,291.17 Little Flock. . . . .. ... 19,114.08 11,272.60 Swifton . ...l 4,661.70 4,844.00 Corning. . ....25768.63 21,707.75
Decatur.............. 22,130.88 15,934.82 Little Rock . . . . .. .6,396,966.50 6,234,046.00 Taylor ............... 10,090.02 9,793.59 Datto................ 1,144.59 964.22
Delight. . .............. 4,850.24 4,488.80 Lockesburg . . ... ....5,855.78 4,536.17 Texarkana........... 485,571.64  441,138.86 Greenway............ 2,392.20 2,015.22
De Queen............ 124,439.48  115,231.55 Lonoke ........ ..243,496.67  217,354.34 Texarkana Special . . . . . 210,639.37  192,022.88 Knobel .............. 3,284.99 2,767.30
Dermott.............. 32,914.61 36,498.10 Lowell ......... ..520,646.12  295,089.54 Thornton . ............. 1,255.56 1,211.87 McDougal............ 2,128.95 1,793.44
DesAIC.............. 64,979.34 58,742.90 Luxora......... ... 3.217.97 3,010.25 Tontitown ........... 261,083.12  246,951.27 Nimmons .............. 789.77 665.31
Devalls Bluff ........... 8,315.44 15,161.63 Madison. .. .. ... ..1,565.37 1,680.76 Trumann............ 166,046.75  160,105.87 Peach Orchard . ....... 1,545.20 1,301.70
DeWitt. ............. 164,414.10  160,223.51 Magazine. . . . ... ...13,836.20 12,303.01 Tuckerman ........... 12,965.76  11,634.26 Piggott ... ... ....29,370.28 24,741.82
Diamond City. .......... 4113.11 2,426.95 Magnolia. . .. ... ..452,572.32  476,541.68 Turrell ..o 5,624.76 4,013.16 Pollard .............. 2,541.00 2,140.56
Diaz.................. 3,340.24 2,773.71 Malvern. ... .... ..368,478.52  306,509.82 Tyronza............... 2,903.77 2,964.15 Rector. . . .. ....15,085.75 12,708.39
Dierks ............... 15,209.81 13,125.98 Mammoth Spring. ... ....9,360.40 6,421.93 VanBuren........... 517,186.71  513,471.53 St.Francis ........... 2,861.49 2,410.54
Dover................ 43,599.61 17,491.36 Manila. ........ ...37,095.39 33,039.91 Vandervoort. ............. 377.80 563.03 SUCCESS ... .......... 1,705.44 1,436.68
Dumas.............. 155,029.94  140,595.77 Mansfield. . . . . .. ...36,537.16 34,296.40 Vilonia. ............. 126,056.99  94,332.25 Cleburne County . .. ...405,603.49  361,990.11
Dyer ... 3,269.49 2,588.08 Marianna. . . .... ...70,528.56 77,468.35 Viola ... 8,760.08 7,990.59 Concord . ............ 3,011.21 2,687.43
Earle ................ 20,550.65 17,671.28 Marion. ........ ..267,768.93  271,105.61 Wabbaseka ............ 1,821.84 1,071.48 Fairfield Bay .......... 2,258.41 2,015.57
East Camden.......... 12,995.26 10,587.38 Marked Tree . ... ...56,497.98 55,777.16 Waldenburg. . .......... 7,891.90 5,098.00 Greers Ferry . . ....10,995.86 9,813.51
El Dorado............ 547,440.90  620,878.47 Marmaduke. . . . . ... 15,504.31 16,360.84 Waldron. . ........... 128,557.45  84,619.57 Heber Springs. . . . . . .. 88,423.50 78,915.58
EKins .............. 111,267.10  101,755.92 Marshall ... .... ... 14,559.36 13,339.31 Walnut Ridge. . ....... 152,214.55  149,471.21 Higden .............. 1,480.92 1,321.68
Elm Springs........... 12,965.98 14,591.22 Marvell ........ ...16,429.52 19,348.03 Ward................ 59,772.57  46,274.37 Quitman............. 9,033.64 8,062.27
England.............. 74,121.20 61,303.05 Maumelle ... ... ..447,990.66  436,258.51 Warren .............. 65,570.82 73,584.35 Cleveland County. .....139,344.76  125,554.36
Etowah ................. 787.04 642.91 Mayflower . . . . .. ... 94,293.35 71,108.44 Washington . ........... 1,610.91 2,323.06 Kingsland ............ 2,355.06 2,121.99
Eudora............... 33,287.13 31,089.72 Maynard . ...... ..6,525.99 5,640.66 Weiner............... 15,088.98  13,405.47 Rison ............... 7,080.97 6,380.19
Eureka Springs . ... ... 159,176.45  170,152.90 McCaskill. . .. . .. ....489.12 548.99 WestFork ............ 72,333.89  64,905.50 Columbia County . . .. ..419,630.74  421,468.87
Evening Shade. ......... 4,269.15 5,711.91 McCrory. ....... ...20,749.07 18,367.44 West Memphis. . ...... 671,162.18  593,160.97 Emerson............... 747.57 750.84
Fairfield Bay. . ......... 37,736.54 42,207.79 McGehee. . .. ... ..171,779.25  165,183.83 Western Grove. ......... 5,064.54 4,805.99 Magnolia. ....23,517.86 23,620.87
Farmington .......... 189,600.31  161,656.04 McRae. ...... ... 4,726.82 4,156.94 Wheatley . ............. 4,490.68 3,317.86 MeNeil .............. 1,048.22 1,052.81
Fayetteville ......... 3,613,381.94 3,561,786.09 Melbourne. . . . ...66,899.37  132,991.82 White Hall ............ : 68,310.35 Taylor............... 1,149.79 1,154.83
Flippin............. .. 54,939.10 50,179.34 Mena........ ..135490.73  136,269.21 Wickes. . . . 5,259.68 Waldo............... 2,787.11 2,799.33
Fordyce.............. 85,813.89 76,706.24 Menifee........ ....9,001.25 9,166.81 Widener............... . 2,977.42 Conway County . ...349,810.09  305,437.03
Foreman............. 13,356.25 10,185.85 Mineral Springs . . ..6,641.22 5,598.02 Wiederkehr Village . 2,219.03 Menifee ............. 3,700.04 3,230.69
ForrestCity .......... 296,542.53  310,443.21 Monette. ....... ...18,066.98 18,521.37 Wilmot. . .............. X 2,371.50 Morrilton. . . ....82,907.88 72,391.09
Fort Smith.......... 3,475,840.75 3,450,894.42 Monticello . . . . ..178911.40  194,031.39 Wilson . . 5,489.03 Oppelo ...t 9,568.65 8,354.88
Fouke ............... 11,645.75 7,431.84 Moorefield. . . . ....4,634.10 5,799.80 Wilton . . 850.90 Plumerville . ......... 10,119.98 8,836.27
Fountain Hill. . .......... 2,335.78 2,041.11 Moro........ ....2,305.69 7,229.54 Winslow. . NA Craighead County 308,851.25  322,662.28
Franklin...............3475.19 2,829.65 Morrilton . ... .........156,898.31  144,418.65 Wynne........ S 143,045.15 Bay.......... P 31,424.28 32,829.49
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Black Oak............ 4,571.44

Bono........... ..37,182.19
Brookland. . ... .. .. 34,355.58
Caraway........ ..22,316.30
Cash........... .5,967.30
Egypt .......... .1,954.20
Jonesboro. ........ 1 173 620.78
Lake City ....... .36,327.23
Monette ........ .. 26,189.79
Crawford County .751,029.01

Ama........... .. 54,656.42

Cedarville . ... ... ..14,059.98
Chester......... . 1,603.69
Dyer........... .8,835.40
Kibler . ......... .9,692.71
Mountainburg.. . . . .6,364.31
Mulberry. ....... 16,692.45
Rudy.................. 615.25
Van Buren .......... 229,871.63
Crittenden County . . ... 844,466.05
Anthonyville . .. .. ...1,233.42
Clarkedale ... ... .2,842.23
Crawfordsville. . . . . 3,669.62
Earle........... ..18,493.67
Edmondson. ... ... .3,271.25
Gilmore. . ....... 1,813.37
Horseshoe Lake 2,237.01
Jennette. ....... .792.92
Jericho......... ..911.66
Marion ......... 94,575.15
Sunset ......... .1,365.19
Turrell. ......... .. 4,240.37
West Memphis ... . .. 201,063.18
Cross County......... 453,602.46
Cherry Valley. . . .. ...6,833.16
Hickory Ridge.. . . . .2,855.02
Parkin.......... .. 11,598.54
Wynne ......... ..87,823.49
Dallas County. . . ... . 161,875.02
Desha County .. ... ..98,738.79
Arkansas City . ........3,821.34
Dumas......... ..49,134.48
McGehee ... ... .. 44,049.80
Mitchellville . . ... ..3,758.69
Reed........... ..1,795.82
Tillar. .......... ....219.26
Watson......... ...2,203.01
Drew County . ..... .412,902.76
Jerome................ 515.18
Monticello. ... ... . 125,057.40
Tillar. .......... ...2,694.80
Wilmar ......... ..6,750.22
Winchester. .. ... ...2,206.05
Faulkner County. . . . .797 545.12
Enola .......... ...2,/428.52
Holland. ........ ..4,002.02
Mount Vernon.. . .......1,041.82
Twin Groves . . . .. .. 2,406.96
Wooster ........ ...6,179.07
Franklin County ... .. .. 239 497.50
Altus. .......... ... 7,440.23
Branch......... .. 3,602.33
Charleston . ... .. . 24,754.96
Denning ........ ...4,451.92
Ozark ............ . 36,160.69
Wiederkehr Village X
Fulton County ........ 209,028.75
AshFlat ............... 524.83
Cherokee Village. . 4,080.31
Hardy .......... .216.11
HorseshoeBend . ......... 87.47
Mammoth Spring . .. ... 5,027.07
Salem.......... .. 8,412, 75
Viola........... .1,734.0
Garland County ... ... 2 088 803. 61
Fountain Lake......... 7,147.91
Hot Springs. ... ... .231,009.06
Lonsdale. ....... ...1,335.79
Mountain Pine. . ... ...10,942.16
Grant County . ........ 218,206.47
Greene County........ 337,643.44
Delaplaine. . . .. .. ... 1,341.93
Lafe ........... ..5,298.32
Marmaduke ......... 12,852.47
0Oak Grove Heights . ... 10,284.29
Paragould. ......... 302,085.13
Hempstead County . . ..607,135.41
Blevins.............. 3,394.23
Emmet......... ....463.34
Fulton.......... ...2,165.84
Hope........... .108,776.86
McCaskill ... .. .. ..1,034.43
McNab . ........ ....132.72
Oakhaven. ...... ..678.85
Ozan........... ..915.90
Patmos......... ....689.62
Perrytown. ...... ..2,930.89
Washington. ... .. ...1,939.54
Hot Spring County . . . .. 344,135.50
Donaldson ... ... ...2,784.20
Friendship. ...... ..1,627.97
Malvern ........ . 95,439.80
Midway. . ....... ..3,598.19
Perla........... ..2,229.21
Rockport. . ...... ...6,983.62
Howard County . .425,971.98
Dierks.......... ..20,867.80
Mineral Springs ..22,249.16
Nashville. . . ... 85,220.92
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4,775.86
38,844.89
35,891.87
23,314.22
6,234.14
2,041.59
1,226,102.07
37,951.69
27,360.94
737,083.02
53,641.49
13,798.90
1,573.91
8,671.33
9,512.73
6,246.13
16,382.48
603.83
225,603.11
1,363,665.86
1,107.07
2,551.07
3,293.69
16,599.12
2,936.13
1,627.60
2,007.85
711.68
818.27
84,886.55
1,225.34
3,805.97
180,465.57
452,204.37
6,812.10
2,846.22
11,562.79
87,552.80
139,234.18
102,211.31
3,955.73
50,862.48
45,598.98
3,890.88
1,858.98
226.97
2,280.48
165,442.54
506.13
122,859.56
2,647.44
6,631.59
2,167.27
758,810.34
2,310.57
3,807.66
991.22
2,290.06
5,878.96
215,828.84
6,704.94
3,246.32
22,308.51
4,011.96
32,587.07
336.14
181,302.09
455.22
3,539.08
187.44
75.87
4,360.25
7,296.84
1,504.00
2,149,185.98
7,354.55
237,686.99
1,374.41
11,258.44
197,084.87
511,015.61
1,318.15
5,204.42
12,624.68
10,102.02
296,731.20
361,386.26
3,374.34
460.62
2,153.15
108,139.50
1,028.37
728.43
674.87
910.54
685.58

2,913.71

1,928.19

347,025.20

2,807.58

1,641.64
96,241.21

3,628.40

2,247.93

7,042.26

360,659.21
17,668.21
18,837.78
72,154.30

Tollette. . ............ 4,420.36
Independence County . . 528,565.83
Batesville .......... 143,957.02
Cave City ............ 2,275.67
Cushman ............ 6,349.39
Magness. ............ 2,837.56
Moorefield ........... 1,924.48
Newark............. 16,519.66
Oil Trough. . .......... 3,652.31
Pleasant Plains. . .. .... 4,902.52
Southside . .......... 54,798.63
Sulphur Rock ......... 6,405.57
lzard County .......... 49,002.50
Jackson County. .. .... 254,521.99
Amagon ............... 912.89
Beedeville. . ............ 996.73
Campbell Station. . . . ... 2,375.38
Diaz............... 12,277.46
Grubbs .............. 3,595.67
Jacksonport . ......... 1,974.83
Newport............ 73,394.59
Swifton. ........... .. 7,433.54
Tuckerman.......... 17,344.93
Tupelo ...t 1,676.74
Weldon................ 698.65
Jefferson County .. . ... 374,180.57
Altheimer ............ 9,379.12
Humphrey. ........... 2,935.74
Pine Bluff .......... 467,840.70
Redfield ............ 12,362.52
Sherrill ... 800.66
Wabbaseka. .......... 2,430.56
White Hall. . ......... 52,671.75
Johnson County. .. .... 125,701.96
Clarksville. . ......... 92,332.34
CoalHill ............ 10,180.90
Hartman............. 5,221.23
Knoxville. ............ 7,353.99
Lamar.............. 16,146.60
Lafayette County . ...... 83,611.72
Bradley.............. 3,940.50
Buckner ............. 1,725.54
Lewisville . ........... 8,031.60
Stamps............. 10,623.04
Lawrence County. . .. .. 297,137.72
Alicia ... 801.75
Black Rock . .......... 4,280.29
Hoxie .............. 17,974.65
Imboden............. 4,377.28
Lynn. ...l 1,862.12
Minturn. . ... L 704.76
Portia............... 2,825.51
Powhatan.............. 465.53
Ravenden............ 3,038.88
Sedgwick .. ............ 982.79
Smithville . ............. 504.32
Strawberry ........... 1,952.64
Walnut Ridge ........ 34,513.91
Lee County ........... 30,185.75
Aubrey .. ... 935.39
Haynes................ 825.35
LaGrange .............. 489.71
Marianna ........... 22,642.06
Moro. ............... 1,188.50
Rondo............... 1,089.46
Lincoln County. . ...... 138,985.89
Gould ............... 4,708.24
Grady ............... 2,525.69
StarCity ............ 12,791.56
Little River County . . . .. 304,080.34
Ashdown. ........... 45,757.44
Foreman............. 9,794.78
Ogden............... 1,743.88
Wilton............... 3,623.39
Winthrop. . ........... 1,860.14
Logan County. ........ 322,221.13
Blue Mountain. . ....... 1,143.61
Booneville........... 36,798.40
Caulksville ........... 1,964.43
Magazine . ........... 7,811.59
Morrison Bluff. . ......... 590.25
Paris............... 32,574.42
Ratcliff .............. 1,862.98
Scranton............. 2,065.87
Subiaco . ............ 5,275.35
Lonoke County. . ...... 307,765.19
Allport. . ............. ,244.48
Austin.............. 22,054.34
Cabot............. 257,293.43
Carlisle............. 23,958.94
OY . e 1,038.87
England ............ 30,570.91
Humnoke ............ 3,073.32
€0. .ot 2,770.32
Lonoke ............. 45,937.53
Ward............... 44,011.28
Madison County. . ..... 261,206.84
Hindsville .............. 551.07
Huntsville . .......... 21,193.58
St.Paul.............. 1,020.84
Marion County . ....... 215,614.49
Bull Shoals . ......... 17,659.40
Flippin ............. 12,271.02
Pyatt................ 2,001.40
Summit. . ... 5,469.89
Yellville. ............ 10,903.54
Miller County . ........ 390,802.38
Fouke.............. 10,284.27

Garland. . ...........10,284.27

3,742.61
521,486.57
142,028.95
2,245.19
6,264.35
2,799.56
1,898.71
16,298.40
3,603.39
4,836.86
54,064.69
6,319.79
62,074.09
243,509.21
873.39
953.60
2,272.60
11,746.23
3,440.09
1,889.38
70,218.92
7,111.90
16,594.44
1,604.19
668.42
409,231.83
10,257.70
3,210.74
511,665.53
13,520.57
875.66
2,658.25
57,605.77
118,413.77
86,978.92
9,590.62
4,918.51
6,927.61
15,210.40
68,500.38
3,228.32
1,413.68
6,580.03
8,703.11
301,573.25
813.71
4,344.19
18,242.96
4,442.62
1,889.92
715.28
2,867.69
472.48
3,084.24
997.46
511.85
1,981.79
35,029.12
34,230.49
1,060.73
935.94
555.33

25,675.99

1,347.76

1,235.43
127,248.89

4,310.64

2,312.40

11,711.35

309,253.44

46,535.87

9,961.42

1,773.55

3,685.03

1,891.78
303,207.34

1,076.13

34,626.98
1,848.51
7,350.64

555.42

30,652.25

1,753.04

1,943.97

4,964.06
285,997.58

1,156.46

20,494.48
239,095.59
22,264.37
965.39
28,408.69
2,855.95
2,574.38
42,688.46
40,898.47
217,281.51
458.40
17,629.61
849.16
197,356.12

16,163.99

11,231.90

1,831.92

5,006.69

9,980.23
339,978.53

8,946.80

8,946.80

Texarkana.......... 231,396.15
Mississippi County. . . . .967,914.97

Bassett........ .2,119.24
Birdsong............... 502.25
Blytheville. . . . .191,343.71
Burdette . . . .. ...2,339.73
Dell......... . 2,731.73
Dyess....... ...5,022.47
Etowah...... ... 4,299.72
Gosnell ....... .. 43,462.71
Joiner....... ...7,055.95
Keiser....... ...9,297.69
Leachville .. 24,414.09
Luxora ...... .. 14,430.40
Manila .. .. .. ..40,939.22
Marie . ...... ..1,028.99
Osceola .. ... 95,022.61
Victoria. ............... 453.25
Wilson ...... ..11,061.67
Monroe County .............. NA
Montgomery County. . . . 178,336.47
Black Springs........... 662.89
Glenwood . ............. 281.22
Mount Ida. . 7,204.70
Norman ... 2,531.02
Oden........ .1,653.43
Nevada County . 105 279.81
Bluff City. .............. 969.24
Bodcaw ... 1,078.67
Cale ......ovvvvennnn 617.50
Emmet . ... 3,712.82
Prescott .. . 25,763.03
Rosston . 2,040.09
Willisville . . .. 1,188.11
Newton County . 44,856.60
Jasper ...... ...2,794.54
Western Grove .. ......2,302.80
Ouachita County . . .499 190.06
Bearden............. 9,667.84
Camden . .121,928.93
Chidester .. .. ...2,892.35
East Camden . ...9,317.56
Louann...... ..1,641.33
Stephens . . ...8917.24
Perry County . . 122 932.25
Adona. .. .. ...1,232.79
Bigelow ... ...1 858.03
Casa...... .. 1,008.64
Fourche ............... 365.71
Houston . . . 1,020.44
Perry...... 1,592.60
Perryville. . . .. ...8,611.82
Phillips County. . . 160 374.95
Elaine............... 7,707.58
Helena-West Helena . . 148,773.38
Lake View............ 5,366.21
Lexa...... ...3,459.19
Marvell . . .. ..14,369.03
Pike County . . . 182,557.79
Antoine. ... ...1,170.76
Daisy ..... ...1,150.74
Delight . . .. ...2,791.80
Glenwood . . . . ..21,874.12
Murfreesboro . .. 16,420.60
Poinsett County . .251,396.83
Fisher....... ...2,060.99
Harrisburg. . ..21,275.33
Lepanto .. ... .. 17,495.31
Marked Tree. . ..23,715.24
Trumann. . ... ..67,430.40
Tyronza. . . ... ..7,042.48
Waldenburg . ........... 563.77
Weiner ...... ...6,617.35
Polk County . . .252,704.16
ove...... ...7,580.14
Grannis. . . . ..10,993.18
Hatfield. . . . ...8,195.28
Mena ....... .113,840.89
Vandervoort . . ...1,726.36
Wickes . ..... .. 14,961.82
Pope County . . 378,487.63
Atkins.. . ... ..45,455.29
Dover . .... ..20,768.37
Hector. . ... ...6,782.12
London ..15,659.17
Pottsville. . . .. 42,772.58
Russellville . . . .420,793.00
Prairie County . . ..73,320.13
Biscoe ...... ...3,046.79
DesArc...... .. 14,411.39
DeValls Bluff ...5,195.49
Hazen..... ..12,321.44
Um......... ...1,426.86
Pulaski County. . .910,933.66
Alexander............ 4,409.67
Cammack Village . . . .. 14,350.12
Jacksonville . ....... 529,982.82
Little Rock . . ... ...3,616,006.04
Maumelle .. .. ......320,691.55
North Little Rock. . . .1,164,153.49
Sherwood.......... 551,638.80
Wrightsville. . ........ 39,500.21
Randolph County . .. ... 176,137.58
Biggers. ............. 4,270.45
Maynard. ............ 5,242.68
OKean.............. 2,387.51
Pocahontas.......... 81,323.14
Ravenden Springs. . .. .. 1,452.20
Reyno........,......5611.90

201,303.09
897,376.10
1,964.79
465.64
177,399.13
2,169.22
2,532.65
4,656.44
3,986.37
40,295.27
6,541.73
8,620.10
22,634.86
13,378.76
37,955.69
954.00
88,097.63
420.22
10,255.54
NA
172,212.54
640.12
271.57
6,957.30
2,44411
1,500.08
118,447.08
1,090.46
1,213.58
694.73
417717
28,985.20
2,295.25
1,336.70
35,372.83
2,203.71
1,815.93
662,199.04
10,163.56
128,180.79
3,040.65
9,795.31
1,725.49
9,374.47
111,073.44
1,113.87
1,678.79
911.34
330.43
922.00
1,438.97
7,781.07
107,952.54
12,084.41
191,489.49
8,417.28
5,434.19
22,534.76
148,108.90
949.83
933.60
2,264.98
17,746.44
13,322.01
234,124.04
1,919.38
19,813.56
16,293.25
22,085.83
62,797.45
6,558.61
525.03
6,162.70
247,602.23
7,427.10
10,771.24
8,029.82
111,542.52
1,691.52
14,659.74
358,898.86
43,102.73
19,693.49
6,431.11
14,848.72
40,558.87
399,014.71
70,829.74
2,943.30
13,921.89
5,019.02
11,902.93
1,378.40
855,942.35
4,143.47
13,483.83
497,988.78
3,397,714.71
301,332.02
1,093,875.79
518,337.42
37,115.65
172,018.30
4,170.58
5,120.08
2,331.68
79,421.26
1,418.24
5,480.63

Saline County. . ....... 542,780.17
Scott County ......... 225,509.74
Mansfield . .......... 10,612.22
Waldron ............ 42,448.89
Searcy County . ........ 75,508.31
BigFlat.................. 7.39
Gilbert. ........... .
Leslie...............
Marshall . ........... 10,007.70
Pindall ................ 827.21
St.Joe ...l 974.92
Sebastian County. ... .. 823,303.23
Barling ............. 75,245.97
Bonanza............. 9,306.61
Central City........... 8,125.08
Fort Smith. ........ 1,395,327.95
Greenwood. . ....... 144,891.78
Hackett............. 13,142.55
Hartford ............ 10,391.03
Huntington . ......... 10,277.73
Lavaca ............. 37,048.40
Mansfield ........... 11,702.05
Midland ............. 5,260.26
Sevier County ........ 446,471.45
BenLomond.......... 1,450.74
DeQueen........... 65,973.83
Gillham.............. 1,600.82
Horatio............. 10,445.36
Lockesburg. .......... 7,393.79
Sharp County......... 233,798.71
AshFlat ............ 10,837.84
Cave Gity ........... 19,264.81
Cherokee Village. . . . . . 42,886.87
Evening Shade . ....... 4,777.50
Hardy ............... 8,073.08
Highland............ 11,556.67
HorseshoeBend . ......... 88.47
Sidney
Williford
St. Francis County . . . .. 364,701. 49
Caldwell . ............ 8,970.46
Colt. ..o 6,109.60
Forrest City......... 248,441.18
Hughes............. 23,290.86
Madison............ 12,429.34
Palestine. ........... 11,006.98
Wheatley. ............ 5,737.86
Widener ............. 4,412.48
Stone County......... 164,398.62
Fifty Six. . ............ 1,814.99
Mountain View .. ..... 28,830.08
Union County......... 421,031.63
Calion.............. 12,274.43
ElDorado .......... 522,630.90
Felsenthal............ 3,007.64
Huttig.............. 16,823.49
Junction City. ........ 15,006.65
Norphlet............ 18,934.34
Smackover.......... 49,814.00
Strong.............. 14,173.28
Van Buren County .. ... 203,312.31
Clinton ............. 25,625.16
Damascus. . .......... 2,462.06
FairfieldBay ......... 21,222.99
Shirley .............. 2,865.84
Washington County . . .2,404,656.97
EKins . ............. 45,848.34
Elm Springs ......... 30,403.96
Farmington......... 103,435.79
Fayetteville. . ... ... 1,273,988.15
Goshen............. 18,543.64
Greenland. .......... 22,404.74
Johnson............ 58,072.25
Lincoln............. 38,939.92
Prairie Grove. ........ 76,633.21
Springdale ........ 1,111,493.20
Tontitown . .......... 42,593.24
WestFork........... 40,117.29
Winslow . ............ 6,769.91
White County........ 1,156,287.19
BaldKnob........... 35,745.30
Beebe.............. 90,257.82
Bradford............. 9,365.10
Garner ......... .3,504.20
Georgetown . . ... .1,530.00
Griffithville ... ... .2,776.21
Higginson . ... ... .7,662.35
Judsonia. ....... ..24,911.90
Kensett......... .20,334.23
Letona ......... .3,146.38
McRae ......... .8,415.01
Pangburn . ...... .7,415.58
RoseBud ....... .5,947.27
Russell ......... ...2,665.17
Searcy ......... 282 038.72
West Point ........... 2,282.67
Woodruff County . .....102,580.58
Augusta . ....... .. 24,033.11
Cotton Plant . . ... .7,092.99
Hunter ......... .1,147.56
McCrory . ....... 18,896.43
Patterson ....... ...4,939.96
Yell County ....... .129,787.66
Belleville. . ...... ... 3,066.58
Danville ........ ..16,751.44
Dardanelle . ... .. .. 32,995.26
Havana......... .2,607.63
Ola............ .8,907.68
Plainview ..4,227.84

477,859.61
148,677.70
6,996.60
27,986.38
67,056.41
6.56
183.65
2,892.54
8,887.51
734.61
865.80
812,622.80
74,269.83
9,185.88
8,019.67
1,377,226.88
143,012.16
12,972.06
10,256.23
10,144.41
36,567.79
11,550.24
5,192.02
249,781.74
1,313.87
59,749.17
1,449.78
9,459.83
6,696.18
221,759.70
10,279.76
18,272.81
40,678.50
4,531.49
7,657.38
10,961.59
83.92
1,898.61
786.70
145,280.50
9,569.06
6,510.50
264,742.92
24,819.12
13,244.90
11,729.22
6,114.36
4,702.00
85,788.42
1,566.70
24,886.16
547,048.86
15,948.24
679,057.42
3,907.84
21,858.86
19,498.24
24,601.51
64,723.63
18,415.42
252,604.24
22,438.76
2,155.92
18,583.99
2,509.49
1,527,917.54
45,915.77
30,448.68
103,587.92
1,275,861.98
18,570.92
22,437.69
58,157.67
38,997.19
76,745.92
1,113,128.02
42,655.89
40,176.30
6,779.87
1,089,112.79
33,668.68
85,014.30
8,821.03
3,300.62
1,441.12
2,614.93
7,217.21
23,464.64
19,152.91
2,963.59
7,926.15
6,984.77
5,601.76
2,510.33
265,653.70
2,150.05
80,456.08
18,849.66
5,563.18
900.05
14,820.86
3,874.51
252,192.91
2,951.60
16,123.36
31,758.13
2,509.86
8,573.69
4,069.32
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To place a classified ad in City & Town, please email the League at citytown@arml.org or call 501-374-3484. Classified ads are FREE to League members and will
run for two consecutive months from the date of receipt unless otherwise notified. FOR NON-MEMBERS, classifieds are available for the rate of $0.70 per word
and will run for one month unless otherwise notified. Once we receive the ad, we will send an invoice. The ad will run once payment is received.

CHIEF BUILDING INSPECTOR—The city of Bella Vista is accepting applications for the position of

chief building inspector. This individual will ensure compliance with the city’s zoning, subdivi-
sion and floodplain damage prevention codes and with approved plans for development. The
ideal candidate will have prior experience leading a team of inspectors within a municipality.
The requirements for this role include: Five-plus years of experience in a building inspection
capacity or applicable building trade, completion of HS diploma or GED, current building
inspection certification and state licenses as well as other certifications (see complete list at
city’s website), plans examining experience preferred but not required, ability to communicate
clearly, ability to work independently and make sound judgments and decisions, ability to

use variety of database applications. Must possess valid DL. Must pass pre-employment
background check and drug screen. EOE. Apply online at: https://bellavistaar.gov/.

CITY MANAGER—The city of Texarkana, Arkansas, is seeking a city manager. Texarkana is
located between Dallas and Little Rock on Interstate-30 and borders the Arkansas-Texas
state line. Along with its thriving community, economic development, and historic downtown
renovation in progress, Texarkana is nestled in some of the finest hunting, fishing and outdoor
activities in the entire Midwest. The city manager plans and manages all operations of the
city in accordance with policies set by the city board of directors. In collaboration with the
mayor and board of directors, the city manager will be responsible for creating and leading
the implementation of goals and objectives for the city. Applicant must have bachelor’s degree
in business administration, public administration or a related field, along with at least five
years of experience of progressively responsible executive municipal work or as a private
executive officer in an organization of comparable complexity. The city offers a competitive
salary and total compensation DOE and also a comprehensive benefits package including
health insurance and retirement options. Applicants may email applications and resumes to
Heather Buster at Heather.Buster@expresspros.com. Upon receipt of email, candidates will be
contacted immediately or within 24 hours.

DEPUTY CITY MANAGER—The city of Hot Springs is hiring for the administrative/management
position of deputy city manager. Works under the administrative direction of the city manager,
performs highly responsible and complex professional administrative work while assisting the
city manager with the direction and coordination of activities of assigned city departments
and/or divisions, provides leadership in policy formation and implementation, and promotes
effective and efficient operations throughout the organization. Requirements: bachelor’s

in public admin. or related discipline, nine years related experience, seven years related
management experience, or equivalent combination of education and experience. Salary:
$105,000 - $115,000 DOQ. Position is open until filled.

DIRECTOR OF COMMUNITY DEVELOPMENT/EXECUTIVE DIRECTOR PORT AUTHORITY—Red

Wing, Minnesota (population 16, 572), seeks progressive, innovating and highly collabora-

tive candidates for its next director of community development. The director of community
development also serves as the executive director of Red Wing Port Authority. Red Wing is one
of four cities in Minnesota with an active port. The community development director oversees
a staff of seven and combined budgets of $3M, including administration of approximately
$1.3M in a revolving loan fund. The community development department is responsible for
oversight of the port, all economic development activities, land use planning, zoning, building
inspections and permitting. Requires bachelor’s degree in planning, public administration,
urban studies, community development or a related field. Master’s degree preferred. Ten years
of progressive leadership experience in high level management positions in a governmental

or similar organization. Five years of supervisory experience. Strong finance and budgeting
skills, including familiarity with public financing tools. Salary range is $79,602 to $119,392
DOAQ. The city of Red Wing offers an excellent and comprehensive benefits package. Interested
candidates should apply online by June 4, 2021 with resume, cover letter and contact infor-
mation for five work-related references at www.GovHRJobs.com to the attention of Charlene
Stevens, Senior Vice President, GovHR USA, 630 Dundee Road, #225, Northbrook, IL 60062.
Tel: 847-380-3240, ext. 124. EQE.

DISPATCHER—The city of Camden is accepting applications for the position of police radio

dispatcher I. The police radio dispatcher | is under the general supervision and direction of the
on-duty watch commander and the department superintendent and is responsible for trans-
mitting, receiving and routing in an efficient, calm and professional manner, public requests
for police services or information to the appropriate field unit or division of responsibility.

Must be willing to work any shift. Must pass a thorough background investigation. No felony
convictions. Must possess a valid Arkansas DL. Salary: $24,000 plus benefits package. Full job
description and applications are available at explorecamden.com/city/resources.

ELECTRIC MANAGER—Clarksville Connected Utilities is now accepting applications

through April 16 for electric manager. The electric manager must be able to understand
standard electrical distribution, construction and maintenance methods. Responsible for
overseeing all things related to the daily operations of the electric department. Education

and experience: Bachelor’s degree in engineering or related field; six years of electric utility
experience, three years in a managerial or supervisory role. OR: HS diploma or equivalent; 10
years of experience in electric distribution, three in managerial or supervisory role. OR: Any
combination of related education, experience, certifications and licenses. CCU is locally owned
and operated with excellent pay and benefits. EOE, Drug Free Workplace. Applications may be
dropped off 8 a.m. to 5 p.m. at the CCU Business Office, 400 West Main Street, Clarksville, AR
72830, or email debbie.pintado@clarksvilleconnected.net.
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FINANCE OFFICER—The city of Hope is accepting applications for finance officer. The finance
officer oversees all aspects of accounting, including monitoring expenditures and cash
flows, manages the financial software system, payroll reporting, and maintaining accounts in
accordance with GAAP, GASB, and applicable ordinances, guidelines, policies and procedures.
This leader also prepares and presents reports for the city manager and board of directors as
well as budget forecasts, acts as the main interface with independent auditors, and monitors
internal controls. Our ideal candidate will possess strong analytical and communication skills,
exceptional numerical proficiency, computer literacy, and a strong knowledge of accounting
principles. Requirements include a bachelor’s degree in accounting, finance or business ad-
ministration, proficiency in Microsoft Word and Excel, strong interpersonal skills, and the ability
to multitask. The finance officer reports directly to the city manager. Salary range $50,000-
$60,000-plus, DOQ. Generous benefit package. If interested, please contact City of Hope City
Manager’s Office, P.0. Box 667, Hope AR 71802-0667, 870-777-6701, or email citymanager@
hopearkansas.net by May 15.

FIRE CHIEF—The city of Camden is accepting applications for the position of fire chief. Min.
qualifications: completion of training at a certified state or national fire training academy and
completion of college with specialization in fire service, personnel management, planning,
public or business administration or civil engineering and extensive experience as a fire
officer in a fire dept. or comparable fire agency. Must reside in Ouachita County at the time
of employment, must possess a valid Arkansas DL, Fire Fighter Il Certification, must be a
Certified Instructor and Fire Officer and be in good physical and mental condition. Must pass
background check with no felony convictions. $60,000-$68,000 per year DOE plus benefit
package. Full job description and applications available at explorecamden.com/city/resources
or call the Camden Fire Department at 870-836-2413. EOE.

PARKS AND RECREATION DIRECTOR—The city of Paragould is seeking an experienced, highly
motivated, community-minded director to oversee the parks and recreation department.
Responsible for planning, organizing and administering a comprehensive program to provide
year-round leisure, recreation and parks programs within the city of Paragould including city
parks, community centers, aquatics center, senior center, and various fields and open spaces.
Requires bachelor’s in recreation, parks management, business admin., physical education or
related field, plus five years of progressively responsible experience in parks and recreation,
including two years of supervisory experience, or equivalent combination of education and
experience. Salary: $50,000-$59,527 DOE. Comprehensive benefits package, including par-
ticipation in APERS. Submit an application online at www.cityofparagould.com. Please attach a
resume. Open until filled. For more information please email Human Resources Director Tisha
Baldwin at tisha.baldwin@paragouldcity.org. EOE.

POLICE CHIEF—The city of Hackett is accepting applications for the position of chief of police.
Must be U.S. citizen, 21 years of age, HS graduate or GED, possess valid DL, no felony convic-
tions. Must have three years of experience and have completed CLEST basic police training
or equivalent. Applications available 8:30 a.m. to 3:30 p.m. M-F at Hackett City Hall. Deadline:
April 15.

POLICE OFFICER—The Carlisle Police Department is accepting applications for a full-time
police officer. Preference given to CLEST-certified applicants. For more information,
visit www.carlislear.org/employment.htm or call 870-552-3431.

POLICE OFFICER—The Des Arc Police Department is accepting applications for a full-time
certified police officer. Comes with full benefits. Applications available at Des Arc City Hall, 107
S. 3rd Street, or send resume to P.0. Box 389 Des Arc, AR 72040. For any questions, please
call 870-256-3011.

STREET DEPARTMENT DIRECTOR—The city of Greenwood has an opening for a full-time street
department director. Qualifications must include a two-year college degree or technical pro-
gram certificate, or three years related experience and/or training, or equivalent combination
of education and experience. Applications available at www.greenwoodar.org or at Greenwood
City Hall, 30 Bell Road. For more information, contact dsmith@gwark.com or call 479-357-
1132. Open until filled. EOE.

TREASURER—The city of Camden is accepting applications for the position of treasurer. The
city treasurer is under the administrative direction of the mayor and reports directly to the city
council. The treasurer is responsible for work of unusual difficulty in performing at a high-level
staff capacity, undertaking complete responsibility for the finances of the city. Requirements:
bachelor’s degree or higher in accounting or related field. CPA preferred. Previous experience
in accounting field is required. Pay range: $45,000-$60,000 DOE plus full benefits package.
Full job description and Applications available at explorecamden.com/city/resources. EOE.
WATER SYSTEMS TECHNICIAN—The city of Bentonville has an immediate opening for a
water utilities systems technician. Hiring pay range is $22.23 to $28.53/hour DOE. Provides
direct technical and professional civil engineering support to the water utilities dept. for new
development projects within the city water and wastewater collection systems. A complete job
description is available on request. Associate’s degree in geography, planning, landscape ar-
chitecture, civil engineering, environmental science, construction management or related field
and minimum four years of direct experience working in the engineering and/or utility field,
or a combination of education and experience. Sound understanding of mapping processes
and CAD, cartographic and geographic. Please contact HR at ewheeler@bentonvillear.com or
bthompson@bentonvillear.com.

CITY & TOWN


https://bellavistaar.gov/
mailto:Heather.Buster@expresspros.com
http://www.GovHRJobs.com
http://explorecamden.com/city/resources
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mailto:citymanager@hopearkansas.net
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http://explorecamden.com/city/resources
http://www.cityofparagould.com
mailto:tisha.baldwin@paragouldcity.org
http://www.carlislear.org/employment.htm
http://www.greenwoodar.org
mailto:dsmith@gwark.com
http://explorecamden.com/city/resources
mailto:ewheeler@bentonvillear.com
mailto:bthompson@bentonvillear.com
mailto:citytown@arml.org

FUNDING SOLUTIONS
FOR PUBLIC SAFETY.
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You already understand the importance of emergency services.

But do you know how to fund them? Crews is your go-to resource
for constructing, improving and equipping public safety facilities —
promoting economic growth and quality of life for our local communities.

Contact Paul Phillips today and see what Crewgs can do for you.

R\
Paul Phillips N\ | ?-
Senior Managing Director R
501.978.6309

pphillips@crewsfs.com | S | CI’GWS&ASSOCiateS

A First Security Company

Member FINRA & SIPC B [] N |] S . |_ EAS E S . |_[] A N S crewsfs.com
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CELEBRATING 87 YEARS
OF SERVICE TO ARKANSAS

Stephens traces its origins back to the public finance markets of the early 1930s when we first began
investing in Arkansas. We have since grown into one of the largest privately held financial services firms in
the United States, all while remaining true to our roots. From our municipal advisory work to financing the
recent expansion of Razorback Stadium, we take great pride in all that we do and in the difference we're

able to make in Arkansas.

Headquartered in Little Rock, Stephens offers broad-based knowledge and sound advice with the objective
of meeting the long-term goals of Arkansas’ public, private and nonprofit municipal bond issuers. With the
largest salesforce and investor network in the state, we stand ready to dedicate a full complement of senior

bankers, traders and technicians to your community’s success.

Little Rock 800-643-9691
Fayetteville 800-205-8613

LITTLE ROCK, AR - ATLANTA, GA - AUSTIN, TX - DALLAS, TX . .
FAYETTEVILLE, AR » JACKSON, MS + NASHVILLE, TN PubllC Flnance

STEPHENS INC. + MEMBER NYSE, SIPC Y @Stephens_Inc  STEPHENSPUBLICFINANCE.COM
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