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ARKANSAS MUNICIPAL LEAGUE

GREAT CITIES MAKE A GREAT STATE

ON THE COVER—WHhile young thespians usually take the stage, it was city and town officials who
trod the boards of the Magnolia High School Performing Arts Center August 14 and 15 for the League’s
annual planning meeting. Read about the meeting in this issue beginning on page 24. Read also about

PEHFﬂﬁmHB-“-H-;. = S the series of legislative roundtables the League’s legislative advocacy team has hosted around the
= i ?" state to discuss our priorities ahead of the 2025 General Session, important statutory reminders,

recent successes of the Arkansas Opioid Recovery Partnership, phishing scams every city and town
"= should watch out for and much more, all in this issue. And if you haven't already registered for Called
to Serve: 25, our 2025 Winter Conference, check out event highlights, the working agenda and other

key information on page 40.—atm
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Features

Budgeting for 2025 by the numbers

The League’s executive director has released the
annual budget information memo, which details
turnback estimates, service charges and optional
program rates for the coming year to help cities and
towns budget accordingly.

Reminders: budgets, annexations and more
Review the state statutes that govern the municipal
budgeting process, the filing of annexation reports
and the first meeting of the year for city and town
councils.

Planning meeting preps for 2025 and be-
yond

The League’s executive committee and boards met
August 14-15 in Magnolia for the annual planning
meeting, where they reviewed the past year and
charted the course ahead.

Legislative priorities spark conversations
The League's legislative advocacy team hit the road
in September and October, holding a series of
roundtable meetings to discuss our top priorities in
preparation for the 2025 General Session of the
Arkansas Legislature.

Don’t take the bait

Cities have been taken for millions in increasingly so-
phisticated phishing scams in recent years. Learn how
to spot the most common scams and avoid becoming
the latest victim.
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PRESIDENT’S LETTER

4WB CITY o

PARNELL VANN

OFFICE of the MAYOR

Dear friends and colleagues:

As we embrace the spirit of football season, I am excited to share
that our recent annual planning meeting in Magnolia was a true
victory for the home team! Despite a couple of unexpected absences,
our team rallied together, stuck to the playbook and ensured that
we made significant progress on key issues. The update I received
proved that Magnolia showed our visitors our infamous hospitality
and I could not have been more grateful for all involved, including
the meeting sponsors: A.L. Franks Engineering, Farmers Bank &
Trust and Michael Baker International.

A heartfelt thank you to Greenwood Mayor Doug Kinslow,
our first vice president, for stepping in as chair during my absence.
Your leadership kept us on track, and we have gained considerable
momentum on the matters the League will support in the upcoming
legislative session. These issues have been prioritized based on their potential impact, and I
encourage each of you to review them thoroughly. The League’s Policies and Goals 2024-2025,
which includes the package of resolutions adopted during the 90th Convention, is included as
an insert in this issue of City & Town and is also available on the League’s website. If you have
already met with your legislators, I urge you to reach out again.

As the temperatures begin to cool, I hope you all take the opportunity to enjoy the natural
beauty of our great state with your friends and family.

Cheers to a successful season ahead!

etV

Parnell Vann

Mayor, Magnolia

President, Arkansas Municipal League
Cell: 870-904-5882
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From the Desk of the
Executive Director

Time to fall back

As always, | suggest you read the column first and then the footnotes!

all is my favorite time of year.> Cooler temperatures,’ colorful foliage,* fire

pits and, of course, football. This past weekend was a doozy for the football

teams I love! The Green Bay Packers beat the Los Angeles Rams 24-19

while withstanding a last-minute drive by the Rams via a brilliant play by
rookie safety Evan Williams out of Oregon. The Hogs beat No. 8 Tennessee 19-14. Redshirt freshman quarterback
Malachi Singleton filled in for an injured Taylen Green late in the fourth quarter and with just over a minute left,
scored a TD on an 11-yard run. Arkansas State University, my alma mater, also won in dramatic fashion. The Red
Wolves were down 16-15 and they, too, had just over a minute on the clock. QB Jaylen Raynor lead the team on a
60-yard drive completing seven passes. With 10 seconds left in the game, Clune Van Andel hit a 34-yard field goal
to give the Wolves a two-point victory!

High school football is also in full swing. I keep an eye on several teams: Hot Springs Lakeside Rams, Little
Rock Catholic Rockets, Jonesboro Hurricanes, Little Rock Central Tigers, Warren Lumberjacks, Blytheville
Chickasaws and Gosnell Pirates. I have personal ties to all of them. The Local Controller went to Lakeside
where she was a star cheerleader and homecoming queen.’ My fraternity big brother and best friend also went
to Lakeside, as did his two younger brothers and sister. I remain very close with all of them. Three other college
mates and fraternity brothers went to Warren, Blytheville and Gosnell. I keep up with them just to give each
of the guys some grief when they don’t play well! Franz, Colin and Wells® went to Catholic High and the Local
Controller in training, Bliss (aka: The Daughter, The Little General) went to Central, where she followed in her
mom’s shoes and cheered all four years. Let me tell you, for a good seven years the LC and I would load up the
bus on Friday afternoons and head to various stadiums around the state. Between Colin playing, LC in training
cheering and generally being fans, we saw most of the state! And we loved it!

Yep, I do like fall sports. Heck, it’s the best time to watch baseball. Playoff time! When I was 12 the Oakland
Athletics began a remarkable championship run. They won the World Series in 1972, 1973 and 1974. The only
other team to have climbed that mountain is the New York Yankees, who actually won five straight from 1949
to 1953.7 The A’s of the early and mid-70s were phenomenally talented and a tad on the wild side. For instance,

! On November 3, we’ll turn our clocks back one hour thus removing ourselves from daylight saving time (DST). The concept of DST

is simple: save energy and make better use of daylight. It was first used in Thunder Bay, Canada, in 1908 but became popular after
Germany adopted it in 1916. There’s some debate, like a lot of our daily practices, as to who originated the idea of DST. Some claim it to
be Ben Franklin, he of the kite, thunderstorm and electricity experiment. 1784 is often thought to be the year Ben had the idea. Others
cite the Romans as the first to conceptualize and utilize the idea. Who knows really?! Today over 70 countries worldwide use DST.
https://armuni.org/3BFNUry

My bride, the Local Controller, is much less enthused with this time of the year, particularly the cooler temperatures and nighttime
now arriving around 5 p.m. LC thinks it’s full-on winter when the temps hit 72 F or lower. She’s the only person I know who will watch
TV indoors with a sweater on, a blanket and a knit hat while making sure Haddee the orange cat and Olive the something doodle are
in her lap or next to her for the “body heat.” I could cook a pork roast with the 30k BT Us flying off her! BTU stands for British thermal
unit for those that may be interested. https://armuni.org/3YdggCa

We use the Fahrenheit temperature scale, with 32 degrees being the freezing point of water and 212 degrees the boiling point.
https://armuni.org/4ezQnCb Celsius is used by most other countries in the world much as the metric system far outweighs our use of
the Imperial system. https://armuni.org/3Ydx8Zo https://armuni.org/47ZSNaQ

I was going to insert a footnote on why leaves change color, citing things like shorter days and less sunlight, the lack of chlorophyll and
sugar being trapped in the fiber of the leaves, but given the stare 'm getting from LC I best move on. “Good grief man! You've written
two sentences but have four footnotes!” says the 54” brunette. My retort: “You didn’t count the headline or the subhead.” To be fair, I
only retorted in my mind. Even I know when to run and hide versus allowing my witty quips to rain down upon her. Onward!

(5}

Oh boy. She ain’t happy with that revelation. And yes, that makes me smile!
My sons!
7 https://armuni.org/4d A Adal
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most of the major league teams of that era forbade facial hair. Not only did the Athletics allow it, but they also
encouraged it by paying bonuses to players who did so! They were known as the “Mustache Gang!”® Hall of famer
Reggie Jackson took the first step and grew a mustache. He caught flak from the establishment and some of his
teammates. Four pitchers decided to grow mustaches thinking the manager would tell everyone to shave them
oft. It backfired. The notoriously cheap owner Charlie Finley was loathed by the players, but he was a sly marketer
and salesman. Instead of instructing the manager to enforce a no facial hair rule, he turned the tables. He gave
any player who grew a mustache a $300 bonus!” Now remember, this is the era of bellbottoms, shaggy hair and
rock and roll. Finley banked on that and he was right. The fans loved it, me included. The most famous was Rollie
Fingers, whose handlebar stache became the thing of popular legend."” If he played today, that mustache would
have its own social media channels and endorsement deals in the millions! The A’s played the Cincinnati Reds in
the 69th World Series in 1972. The Reds were well known for being straitlaced and well groomed. The match up
quickly became known as the Hairs versus Squares!"

The other thing that sticks in my mind are the names of the players on those teams. Reggie, Rollie, Vida Blue,
Catfish Hunter, Blue Moon Odom, Diego Segui, Sal Bando, Bert Campaneris, Billy Conigliaro, Joe Rudi, Manny
Trillo, Angel Mangual...I can still hear the announcers calling the game saying the players’ names with gusto.'?
3 1T listened to some of the games on my AM transistor radio™ that I bought with money from my paper route.
My recollection is it was GE model that I bought at Sears or Montgomery Ward. I'm going out on a limb here,
but I strongly suspect some of you younger readers have never heard of those two merchants'® and likely don’t
know what “AM radio” is. Ugh. I'm old. Oh boy, LC is chuckling now. I also recall the radio was solid state. I have
no idea what that means but Google does.'” My parents weren’t big sports fans, but I did get to watch the World
Series on our Magnavox'® color TV with a screen the size of an airplane window. Not just 1972, °73 and ’74, but I
also got to see the Yankees’ run in 1977 and ’78 with both Reggie Jackson and Catfish Hunter on the roster of the
Big Apple’s storied franchise.

The A’s Finley was certainly a character in his own right, but Yankees owner George Steinbrenner' was
in a class all to himself. He bought the team in 1973 and promised to be hands-off. He did just the opposite.
Steinbrenner was harsh with the players, often instituting stringent regulations regarding appearance and criticiz-
ing them in the public eye. He had public spats with many of his staff members; he fired general manager Billy
Martin five times.? The fiery Martin®' gave as good as took, once saying: “Sometimes I would do just the opposite
of what George wanted me to do, because I won’t let anyone tell me how to manage.” He also said: “The two of

8 https://armuni.org/4dAAhH7
’ Id.

10 https://armuni.org/3ZXpvYl

" https://armuni.org/4dAAhH7
12 https://armuni.org/4eZqZFZ

3 https://armuni.org/4eCO6Gp
" https://armuni.org/4eCHnw6

!> The Regency TR-1, created by Industrial Development Engineering Associates and Texas Instruments, was the first transistor radio
and it was built in 1954. https://armuni.org/4gZEWSE

16 Here’s the history of Sears, Roebuck and Company: https:/armuni.org/3Nm35bT and the history of Montgomery Ward:
https://armuni.org/3ZWUHad. Here’s the third department store of my youth: https://armuni.org/3zHaakb. I bet Mother Hayes and
Pop Hayes bought nearly everything in our home and on our bodies in the 1960s and 1970s from one of those three stores!

17" My Google machine says solid state was a new and cutting-edge technology that used solid non-moving parts to receive and amplify
a radio signal. Prior to its invention radios used vacuum tubes that were easily broken by dropping them or shaking the radio.
https://armuni.org/400SfiX

'8 Magnavox built its first TV in 1948! And no, I wasn’t alive then! https://armuni.org/3Nkk522
19 https://armuni.org/3BEHvgc

20 1d.

2! https://armuni.org/487Jk1d
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them [Reggie Jackson and George Steinbrenner| deserve each other. One’s a born liar; the other’s convicted.”**
And then there’s this: Martin and Jackson got into a fist fight in the dugout over a fly ball!**

It’s amazing how indelibly imprinted those memories are. I can see the TV, the couch, the rug, the chairs,
coffee table and lamps just like I'm still sitting in the room. I can recall every detail of the basement where I'd
fire up my little radio, lift some weights and cheer. Life was simple then for sure. Those years following the A’s,
then the Yanks, while suffering through the awful Packers but cheering on the Milwaukee Bucks make for great
memories. While sports weren’t their gig, my parents gave my brother Pete and me great, well-rounded exposure
to many, many things. We went to the Milwaukee symphony, the Chicago Museum of Natural History now
known as the Field Museum, the Mitchell Park Domes Horticultural Conservatory, the international air show in
Oshkosh, fishing in the great northern woods of Wisconsin and spotting eagles at the Horicon National Wildlife
Refuge. Wow, that’s a lot...too much according to the Local Controller! I'm getting the “You've written 1,700
words without a single mention of your job, cities and towns or municipal services” stare.

The point...let’s get to it before I'm in more trouble than I already am. The point: Y’all provide environments
for life to thrive. You provide communities where 12-year-olds like me in 1972 could spend a carefree day in a
park, sit comfortably and safely watch TV with the family, play baseball/soccer/kickball/volleyball on beautiful
fields of grass with nice bleachers and a place to buy a hot dog and a soda, and to do so many more things that
would be hard to list in a complete way. Now, imagine the alternative. What would it be like if on the way to
a 10-year-old’s baseball game the city streets were so full of potholes that the family sedan would need a full
front-end alignment and a new tire or two? What would it be like if the city water being drunk by thirsty patrons
at your parks and rec facilities or meeting hall was full of toxins? How well would it be received that your munici-
pality didn’t make the proper safety inspections on new buildings and one of them partially collapsed as a result?
What would it be like for kids to ride their bikes on a city trail only to be accosted by an adult because the city
didn’t properly patrol the area? How many elections would you win if every medical emergency and fire resulted
in death and damage because your public safety officers didn’t have the equipment and personnel to make sure
that the 12-year-old’s grandmother was safe and sound?

My memories and feelings about fall and fall sports are happy because the cities I lived in were committed to
me and my family. They were and are committed to my neighbors, the folks I went and go to church with and the
sanctity of the municipal mission...making your city or town better every single day. At the heart of a good and
healthy childhood is to live in a place with a sense of positive experience. To use municipal services because they
work. To know those services are reliable thanks to diligent, hard-working public servants. At its core, that’s what
you do. You provide a space for people to live well. Take pride in that. Not a lot of people have jobs that make the
profound difference that you make. Pretty cool stuff really, and I'm honored to be able to support your work. Rest
assured, the nearly 100 employees at the League show up and work hard every day to give you as much support
and as many services as you need.

Time to sign off, but before I do let’s all take a breath of the cooler fall air, let’s enjoy the leaves and deeper blue
sky, let’s cheer for our favorite team and let’s not forget to cheer for team city and town!

Until next time, peace.

Mark R. Hayes
Executive Director

Arkansas Municipal League

22 https://armuni.org/4eYwGUj
2 https://armuni.org/3TXPyuP
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League hosts 52nd Municipal
Clerks Institute

City clerks, recorders and treasurers from cities and
towns across the state gathered at the Arkansas Municipal
League in North Little Rock September 16-19 for the 52nd
University of Arkansas Municipal Clerks Institute. Over the
course of the four-day training event, 48 clerks participated
in sessions covering a variety of essential fopics, including
an overview of the profession, the municipal budget process,
grant basics and records management. The Institute also
offered credit hours to clerks seeking the Certified Municipal
Clerk or Master Municipal Clerk designations. To learn more
about the Arkansas chapter of the International Institute of
Municipal Clerks, visit www.iimc.com.

Cave Springs’ Hutcheson achieves

CMC status

Cave Springs Clerk/Treasurer Kimberly Hutcheson has
earned the Certified Municipal Clerk (CMC) designation
from the International Institute Of Municipal Clerks (IIMC),
the organization has announced. To earn the CMC designa-
tion, a municipal clerk must attend extensive education
programs often totaling more than 120 educational hours.
The CMC designation also requires pertinent experience in
a municipality. Since 1970, the CMC program has prepared
applicants to meet the challenges of the complex role of the
municipal clerk by providing them with quality education
in partnership with institutions of higher learning as well as
local and national associations. For more information on the
[IMC, visit www.iimc.com.

Pine Bluff Wastewater Utility earns
Platinum 15 Award

The National Association of Clean Water Agencies has
presented Pine Bluff Wastewater Utility (PBWU) with the
Platinum 15 Peak Performance Award, which recognizes
overall excellence in wastewater operations. PBWU has
achieved 15 consecutive years of 100% compliance with the
federal Clean Water Act requirements.
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Monthly sales tax receipts

available online

The print version of City & Town is now a quarterly
magazine, but you'll never have to miss a month of your
latest local sales tax receipts. The latest reports for cities,
towns and counties from the Arkansas Department of
Finance and Administration and each month’s turnback
estimates are available on the League’s website. Go to
armuni.org/publications and click on “Local Option Sales
and Use Tax in Arkansas” to access the information you
need, when you need it.

Application period open for Historic
County Courthouse and Historic

Preservation Restoration Grants

The grant application period for the Historic County
Courthouse and Historic Preservation Restoration grants
is now open, the Arkansas Historic Preservation Program
(AHPP) has announced. This year, AHPP is introducing an
optional pre-application step, the Letter of Intent (LOI), to
assist applicants in project development and identify the
best preservation practices according to the Secretary of
the Interior’s Standards for Rehabilitation (SOls). The LOI
provides AHPP the opportunity to offer guidance and ensure
that projects align with these standards.

Key Deadlines:
o letter of Infent: Wednesday, November 13, 2024
¢ Historic County Courthouse application
deadline: Monday, January 27, 2025
e Hisforic Preservation Restoration application dead-
line: Wednesday, March 5, 2025

Applicants are encouraged to submit their LOI and final
applications via the AHPP's online portal at bit.ly/2gNJ8dP.
For more information, please email Heather Carter, grants
analyst, heather.carter@arkansas.gov.

All Things Holidays

From city parades and tree lightings to
unique events and, of course, illuminated
town squares, parks and more, look no
further than Arkansas Tourism’s Trail of
Holiday Lights. Visit arkansas.com/events
and select “Trail of Holiday Lights” from the
side menu, or simply search by region.
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Municipal Clerks Institute moves to
League HQ

The Arkansas Municipal League is pleased to announce
that beginning January 1, 2025, the Arkansas Municipal
Clerks Institute will operate under its aegis. This cooperative
endeavor with the Arkansas Municipal Clerks, Recorders and
Treasurers Association (ACCRTA) and Arkansas State University
will continue the 53-year legacy of the state’s primary source
of professional education for municipal clerks, recorders and
treasurers. It also provides a pathway to the International
Institute of Municipal Clerks (IIMC) Certified Municipal Clerk
and Master Municipal Clerk designations.

“We are excited to partner with both the Arkansas Municipal
League and Arkansas State University for an administrative
and academic home that will take us through the next 50
years and beyond,” said El Dorado City Clerk and ACCRTA
President Heather McVay.

The Institute has been based at the University of Arkansas
in Fayetteville since the IIMC granted its charter in 1972.
Originally run by the school’s Division of Continuing Education,
organizational restructuring over time led the ACCRTA in 2022
to seek a new home for the program. The three requirements to
maintain accreditation include alignment with an operational
oversight entity, and partnerships with both the state clerks
association and an institution of higher education. ACCRTA
leadership contacted League Executive Director Mark Hayes to
explore the possibility of making the existing relationship more
formal. Hayes in turn contacted A-State officials and secured
their support. A proposal for the administrative change was
submitted to IIMC in July of this year and approved in August.

Fairs & Festivals

October 25-26, EUREKA SPRINGS, Zombie Crawl,

eurekaspringszombiecrawl.com

October 26, CORNING, Corning Harvest Festival,

www.facebook.com/corningharvestfestival

October 26, TEXARKANA, Texarkana Food Truck
Festival, arklatexfest.com

November 1-2, CLINTON, 3rd Annual
Ozark Moonshine & Music Festival,
ozarkmoonshinefest.org

November 2, BENTONVILLE, Kemem: The Big
Marshallese Celebration, crystalbridges.org

AUTUMN 2024

“The Arkansas Municipal League has a long history of close
collaboration with the ACCRTA, and I'm delighted to continue
that tradition in a more formal way,” Hayes said. “The position
of municipal clerk is one of the most essential in local govern-
ment, and | believe that, in partnership with Arkansas State, the
League will be able to provide a stable, long-term home for the
Institute and a venue for professionally meaningful educational
opportunities.”

With the Institute more centrally located in the state, it will
be more accessible to clerks across Arkansas, said League
Director of Education Kerrie Lauck. “The Institute’s affiliation
with the Arkansas Municipal League will provide a new level
of access to our state’s more rural small-town clerks, enhancing
service to even more of our citizens.”

The Institute will continue its successful mix of programs
including:

e Annual four-day certification Institute with a two-day
Advanced Academy.

* At least four one-day workshops at host cities in each
district of the state, offering a combination of certification
and academy courses.

e Periodic synchronous online, interactive courses for both
certification and academy topics.

Institute oversight and operations will be housed at the
League’s North Little Rock headquarters, including curriculum
and scheduling decisions. The Institute director will be a
League employee who will coordinate with the ACCRTA,
IMC and A-State to meet the program'’s mission, with
A-State providing higher education input and consultation as
needed. ACCRTA will continue its pivotal role of evaluating
the program’s success, providing expert input and instruction,
mentoring and networking.

November 7-9, MOUNTAIN VIEW, Mountain View

Bluegrass Festival, mountainviewbluegrass.com

November 29-30, STUTTGART, World's
Championship Duck Calling Contest and Wings

Over the Prairie Festival, stuttgartduckfest.com

November 30, MOUNT IDA, Ol Timey Joplin Fire
Department Fundraiser and Spaghetti Dinner,
870-867-2191

December 7, KEO, Arkansas Pecan Festival,
www.facebook.com/keopecanfest

December 7 SHERWOOD, Winter Fest,
cityofsherwood.net
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Bridge-load posting certification
deadline set for Dec. 31

To promote safe travel over bridges on city streets and
ensure eligibility for federal highway funding, cities and towns
with bridge-length structures must submit a properly endorsed
bridge-load posting certification by December 31.

The Federal Highway Administration and the Arkansas
Department of Transportation administer the requirements of
the National Bridge Inspection Standards, and the regulations
implementing this federal law place the compliance responsibil-
ity on the official with jurisdiction over each bridge. In addition
to identifying structural deficiencies during the inspection
process, the official must also advise the traveling public of any
weight restrictions if a bridge is found to not be capable of
safely supporting legal-load vehicles. If the bridge is deter-
mined to not be capable of safely supporting a minimum of a
3-ton vehicle, it is the official’s responsibility to close the bridge
until it is adequately strengthened or replaced.

Arkansas law A.C.A. § 27-85-101, Conservation of Bridges,
requires that “administrators of the various public highway,
road and street systems shall make every effort fo conserve the
safe function of the bridges under their jurisdiction pursuant
to the findings and recommendations of the bridge safety
inspections by the bridge inspection teams of the Arkansas
Department of Transportation in accord with the national
bridge inspection standards published in the Federal Register.”

Copies of required documents, as well as the Local
Government Procedures for Compliance with the National
Bridge Inspection Standards manual, are available for
download from www.ardot.gov. For questions or additional

assistance, contact Todd Russell, district construction engineer,
at todd.russell@ardot.gov or 870-836-6401.

Time to levy property taxes

City and town councils may levy general property taxes of
up to five mills on the dollar (Ark. Const. art. 12 § 4; A.C.A.
88 26-25-102 and 103). In order to implement this millage, the
governing body of the city or town must certify the rate of taxa-
tion levied to the county clerk. (A.C.A. § 26-73-202). This must
be done prior to the time fixed by law for the Quorum Court
to levy county taxes. Id. A.C.A. § 14-14-904(b) establishes the
November or December meeting of the Quorum Court as the
time to levy those taxes. Accordingly, municipal officials should
check with the Quorum Court to determine whether its levying
meeting will be in November or December. It is important also
to bear in mind that the city council must levy and certify its
taxes annually, as failure to levy by the required date will result
in a millage of zero for the following year (See Ark. Ops. Atty.
Gen. No. 91-044 and 85-5).

The bottom line: If your city or town wishes to collect
property taxes for the following year, make sure that council
approval and certification to the county clerk occur prior to the
meeting of the Quorum Court at which county taxes are levied.
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Certain municipal officials may opt

out of APERS
The Arkansas Public Employees Retirement System (APERS)

provides cities with the ability to provide coverage for
employees and officials (A.C.A. § 24-4-303). The law states
generally that the mayor and clerk “shall become participating
employees upon taking office.” However, the statute permits
mayors and clerks of cities of the first class to opt out of APERS
in order to participate in the local retirement plans provided for
in AC.A. § 24-12-121.

To opt out of APERS, the mayor or clerk must provide written
notice to APERS within 90 calendar days of the date the
official assumed office. Once made, this choice is irrevocable.
Any employer contributions previously made on behalf of an
official who elects not to participate will be refunded to the city
and the official will forfeit service credit in the system. Newly
elected city attorneys or city treasurers in cities of the first class
who are otherwise covered by a local pension fund may also
take advantage of these provisions.

To contact APERS, call 501-682-7800 or visit www.apers.org.

Annexation reports due March 1

A.C.A. § 14-40-2201 provides that on March 1 “the mayor
or city manager of a city or incorporated town shall file annu-
ally with the city clerk or recorder, town recorder, and county
clerk a written notice describing any annexation elections that
have become final in the previous eight years.” The written
notice must include a “schedule of services to be provided
fo the inhabitants of the annexed portion of the city” and “a
statement as to whether the scheduled services have been
provided to the inhabitants of the annexed portions of the city.”
If the scheduled services have not been provided to the new
inhabitants within three years after the date the annexation
becomes final, “the written notice reporting the status of the
extension of scheduled services shall include a statement of
the rights of inhabitants to seek detachment.” Finally: “A city or
incorporated town shall not proceed with annexation elections
if there are pending scheduled services that have not been
provided in three years as prescribed by law.”

To obtain a sample Notice Describing Annexation Elections
and Schedules of Services, download the Municipal
Annexation, Incorporation and Boundary Changes publication
at armuni.org/publications. @

Event Calendar

November 13-16, 2024, National League of
Cities City Summit in Tampa Bay, FL

January 15-17, 2025, Arkansas Municipal
League Winter Conference, Little Rock, AR
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Resident'srl iéﬁe north central region of Crawford County, Arkans"as ﬁack a safe and reliable potable water supply. For many, itis necessary
to haul water o'vei' 9 rr:iles from the Lake Fort Smith Water Treatment Plant located near Mountainburg, Arkansas, placing an extreme
economic burden on these residents along with insecurities in ensuring an adequate supply. HW is proudly leading the engineering
design effort that will serve 400 families with a safe and reliable water supply. The proposed project includes the installation of 68 miles
of water line, three new water storage tanks, one new pump station, and rehabilitation of three existing pump stations that will serve the
City of Mountainburg and the residents of the project area. Special recognition goes to the Project Sponsor (City of Mountainburg,
Arkansas), Senator John Boozman, Congressman Steve Womack, Arkansas Natural Resources Division, USDA Rural Development,

Arkansas Economic Development Commission, Western Arkansas Planning & Development District, and Crawford County, Arkansas.

Hardships faced by residents include depending on individual Water Filling Station at the Lake Fort Project groundbreaking - City of Mountainburg,
well supplies or having to haul their water over 9 miles. Smith Water Treatment Plant. funding agencies, and political dignitaries.

Learn more at:

hawkins-weir.com
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MunicipQIENGtes

From the ARKANSAS MUNICIPAL LEAGUE 2nd & Willow « P.0O. Box 38 « North Little Rock, AR 72115 » (501) 374-3484
September 4, 2024

TO: OFFICERS, EXECUTIVE COMMITTEE, ADVISORY COUNCILS,
MAYORS, CITY ADMINISTRATORS, CITY MANAGERS, CITY CLERKS, RECORDERS,
TREASURERS AND FINANCE DIRECTORS

FROM: MARK R. HAYES, EXECUTIVE DIRECTOR
SUBIJECT: 2025 BUDGET INFORMATION W
The new League governing bodies, which were elected at the Convention or appointed by

President and Magnolia Mayor Parnell Vann, met, and considered several items that will affect
your budget preparations for 2025.

League Service Charge. The Executive Committee retained the current service charge formula
for 2025. The base charge is $40 plus 35¢ per capita with 7¢ per capita credits, determined on
October 1%, for participation in each of the following programs:

Municipal Legal Defense Program

Municipal Health Benefit Program

Municipal League Workers’ Compensation Program
Municipal Vehicle Program

Municipal Property Program

Included in the League service charge is membership in the National League of Cities for all our
members.

Municipal Legal Defense Program. The Board of Trustees for the Municipal Legal Defense
Program approved no changes to the rate structure for 2025. Charges will range from $1.35 to
$7.00 per capita depending upon your municipality’s loss experience. The Board did approve
changing the rating reserves to include a $300,000 reserve for active catastrophic cases and a
$50,000 reserve for active pro se cases. Participation in this Program can save your city or town
money and potential legal liability. The program for CDL drivers will continue to be provided

under the MLDP. Information about the MLDP is accessible online at https://armuni.org/MLDP.

Municipal Health Benefit Program. The Board of Trustees made some minor changes which will be
effective January 1%t. The 2025 Bylaws will be accessible online at https://armuni.org/MHBP. If you
are not currently participating in the MHBP and would like to receive a proposal for comparative
purposes, please advise.
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Municipal League Workers’ Compensation Program. The Board of Trustees adopted the Arkansas
Workers” Compensation Commission 2025 rates for all codes for 2025 with the application of state
mandated experience modifications (NCCI). The Board approved a 2% front-end discount for
participating members who pay in full by February 1, 2025. They also approved a 1.5% discount for
reporting estimated payroll timely prior to the September 30, 2024, deadline for submission.

Municipal Vehicle Program. The Board of Trustees for the Municipal Vehicle Program did not make
any changes to the Program Bylaws that were amended September 1, 2022. The Board retained
the current rates for 2025 and the surcharge application for high-risk groups. However, in order to
not incur a rate increase, the Board approved eliminating the per occurrence deductible. Effective
December 1, 2024, a $1,000 deductible will apply to every claim filed on a scheduled vehicle. The
Bylaws and Program Summary will be accessible online at https://armuni.org/MVPMPP.

Municipal Property Program. The Board of Trustees for the Municipal Property Program did not
make any changes to the Program Bylaws that were amended September 1, 2022. The Board
approved maintaining the per occurrence deductible, but rates will increase effective 12-1-24 based
on your municipality’s ISO rating due to increased renewal costs from our outside reinsurance
carrier. A graduated surcharge will apply for high-risk groups with cumulative loss ratios greater
than 100% and a 5-year loss ratio greater than 100% to greater than 300%. The optional deductible
buy-downs for entities in Class 1 and Class 2 will also increase. The flood deductibles will continue
to be $500,000 for ALL flood zones. We encourage our MPP members to consider the National
Flood Insurance Program (NFIP) to cover this deductible. NFIP can provide flood coverage up to
$500,000 with multiple deductible options. MPP would cover losses over $500,000. The Bylaws
and MPP Program Summary will be accessible online at https://armuni.org/MVPMPP.

Turnback Estimates. Estimates for general turnback are as follows. The street turnback
estimate includes proceeds from the highway % cent sales tax and the wholesale fuel tax.

2024 2025
Street Turnback - $79.00 per capita $82.00 per capita
General Turnback - $15.00 per capita $14.50 per capita
Total Turnback - $94.00 per capita $96.50 per capita

APERS. For those municipalities participating in the Arkansas Public Employees Retirement
System (APERS), the employer contribution will remain at 15.32% for 2025 and the employee
rate will increase from 5.75% to 6.0% effective July 1, 2025.

We hope this information will be of assistance to you as you prepare your 2025 budget.

GREAT CITTES MAKE A GREAL STATE

AUTUMN 2024
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Municipal Property Program Summary
2024 — 2025
Program Coverages, Limits and Deductibles

Property: $502,000,00 Per Occurrence: All Perils, Coverages (subject to policy
Includes Buildings, Personal Property, Boiler exclusions).
& Machine Breakdown
Unscheduled Animals $2,500,000 Not to exceed $50,000 per Animal, per Occurrence -
$1,000 Deductible.
Tax Revenue Interruption $3,000,000 $5,000,000 per Occurrence, per Location
Deductible: 2.5% of Annual Tax Revenue Value; if
unscheduled, limit is $500,000 per member with an
aggregate of $2,500,000.
Cyber Liability Coverage $55,000,000 Subject to a sublimit of $2,000,000 per member, with a
$45,000,000 Annual Aggregate for Program.
Flood Zone X $52,500,000 Per Occurrence and in the Annual Aggregate.
Flood Zones A $50,500,000 Subject to a sublimit of $5,000,000 Per Occurrence with a
$10,000,000 Annual Aggregate for all locations in Flood
Zones A (inclusive of all 100 year exposures).
Earthquake Shock $50,500,000 Per Occurrence.
Deductibles All Perils See Rate Classes Below*
Flood $500,000
Earthquake $500,000
Cyber Liability | $50,000 / 100,000

Class Ratings, Deductibles and Surcharge

Rate is determined by the member’s ISO Rating
ISO Rating of 1 —3 = Class 101 =.0031 - $10,000 Deductible
ISO Rating of 4 — 6 = Class 102 =.0034 - $7,500 Deductible
ISO Rating of 7 — 9 = Class 103 =.0035 - $5,000 Deductible
ISO Rating of 10 = Class 104 (and LSM Members) = .0036 - $5,000 Deductible

Premium is calculated by multiplying total TIV by Class Rate
Note: Class 101 and 102 members have an option of buying down to a $5,000 deductible. Class 101 rate
would increase .0004 and Class 102 would be .0003
Note: Current (two year) and Cumulative Loss Ratios over 300% and Cumulative loss to the pool over
$600,000 will be assessed a surcharge of .0005.
Note: Graduated Surcharge will apply if cumulative loss ratio greater than 100% and 5 year loss ratio:

Greater than 100% to 200% 0001
201% to 300% .0003
Greater than 300% .0005

Municipal Vehicle Program ® https://armuni.org/MVPMPP e email: mvp@arml.org

Municipal Property Program e https://armuni.org/MVPMPP ¢ email: mpp@arml.org

Phone (501) 978-6123 * Fax (501) 978-6562 » P.O. Box 38 ® North Little Rock, AR ® 72115-0038
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MUNICIPALVEHICLE PROGRAM
Rating Tables 2024-2025

Part1
Class Table
All Standard &
Class Non-Standard 15+ Pass Van, Ambulances & LSM’s Buses
Vehicles
1 $100 $200 $800
2 $200 $400 $1,000
PartII *
Cumulative Loss Experience
Class Standard Vehicle (1) Non-Standard (2)
21 Under 100% 0.0055 0.0077
22 100-120% 0.0066 0.0093
23 121-140% 0.0077 0.0108
24 141-170% 0.0088 0.0124
25 171-220% 0.0099 0.0139
26 Over 200% 0.011 0.0154

* Part II Definitions of Standard and Non-Standard
(1) Standard Vehicle Rate
Vehicles that qualify for the Standard Vehicle Rate are:

a) Motorized passenger vehicles available to the general public but purposed for use by municipalities, that
are designed for use on a paved surface, that require a license by the State of Arkansas. This would
include coupes, sedans, pick-up, SUV’s used by police, city utilities, etc.

b) Motorized vehicles designed for off-road use such as backhoes, excavation equipment, ATV’s, etc

(2) Non-Standard Rate

We define Non-Standard Vehicle as a motorized vehicle not available for purchase to the general public as
transportation, and whose design is for use by emergency personnel, or by personnel in the course and scope of
municipal use. This would include, but not limited to, fire trucks, dump trucks, trash trucks, ambulances, buses
designed to carry passengers.

NOTE: No more per occurrence deductible; $1,000 dollar deductible will apply to every scheduled
vehicle.

Surcharge

Members with a current loss ratio over 100% for the last two years and a 100% Cumulative Loss Ratio,
with an aggregate loss to the pool of $750,000 or higher, will be surcharged and the maximum Class 2
Rates would apply for Part I and a 10% surcharge on Part II premium would apply.

Our hope is that the surcharge will encourage municipalities to take the necessary steps to mitigate their
losses. The League has extensive resources available, at no charge to you, to accomplish this.

Please contact John Wells, Director at 501-978-6123, if you have any questions regarding the Municipal
Vehicle Program rates.

Municipal Vehicle Program ® https://armuni.org/MVPMPP e email: mvp@arml.org

Municipal Property Program e https://armuni.org/MVPMPP ¢ email: mpp@arml.org
Phone (501) 978-6123 * Fax (501) 9786562  P.O. Box 38 ® North Little Rock, AR ® 72115-0038
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Reminder: Time to pass your budget

Most cities and towns in Arkansas are legally obligated to pass their budget on or

before February 1 of each year

Budgets in Mayor-Council

Municipalities

A.C.A. § 14-58-201. Annual submission.

On or before December 1 of each year, mayors of all

cities and incorporated towns having the mayor-council

form of government shall submit to the governing body

of the city or town, for its approval or disapproval, a

proposed budget for operation of the city or town from

January 1 to December 31 of the forthcoming year.

A.C.A. § 14-58-202. Adoption of budget.

Under this subchapter, the governing body of the

municipality shall, on or before February 1 of each year,

adopt a budget by ordinance or resolution for operation
of the city or town (AML recommends using a written
resolution).

A.C.A. § 14-58-203. Appropriations and changes.

(a) The approval by the municipal governing body of the
budget under this subchapter shall, for the purposes
of the budget from time to time amount to an appro-
priation of funds which are lawfully applicable to the
items therein contained.

(b) The governing body may alter or revise the budget
and unpledged funds appropriated by the governing
body for any purpose may be subsequently, by action
of the governing body, appropriated to another
purpose, subject to the following exceptions;

(1) Funds resulting from taxes levied under statutes
or ordinances for specific purposes may not be
diverted to another purpose:

(2) Appropriated funds may not be diverted to another
purpose where any creditor of the municipality
would be prejudiced thereby.
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Budgets in City Administrator-

Director Municipalities

A.C.A.§ 14-48-117(6)

He or she [the city administrator] shall prepare the

municipal budget annually and submit it to the board

for its approval or disapproval and be responsible for its
administration after adoption.

A.C.A.§14-48-122

(a) The approval of the budget by the board of directors
shall amount to an appropriation, for the purposes of
the budget, of the funds which are lawfully applicable
to the different items therein contained.

(b) The board may alter or revise the budget from time to
time, and unpledged funds appropriated by the board
for any specific purpose may by subsequent action of
the board be appropriated to another purpose subject
to the following exceptions:

(1) Funds resulting from taxes levied under statute
or ordinance for a specific purpose may not be
diverted to another purpose; and

(2) Appropriated funds may not be diverted to
another purpose where any creditor of the munici-
pality would be prejudiced thereby.

Budgets in City Manager-Director
Municipalities

A.C.A. § 14-47-120(6)

He or she [the city manager] shall prepare the municipal
budget annually and submit it to the board for its
approval or disapproval and be responsible for its
administration after adoption.

CITY & TOWN



A.C.A.$ 14-47-140
(@)(1) Any municipality organized and operating under

the city manager form of government may authorize
the mayor of the municipality to have the following
duties and powers if approved by the qualified elec-
tors of the municipality at an election called by the
municipal board of directors by referendum or by the
qualified electors of the municipality by initiative:

(E) The power to prepare and submit to the board
of directors for its approval the annual municipal
budget.

(b) The board may alter or revise the budget from time

to time, and unpledged funds appropriated by the
board for any specific purpose may be appropriated
by subsequent action of the board to another purpose,
subject to the following exceptions:
(1) Funds resulting from taxes levied under statute
or ordinance for a specific purpose may not be
diverted to another purpose; and
(2) Appropriated funds may not be diverted to
another purpose where any creditor of the munici-
pality would be prejudiced thereby.

To obtain a sample resolution for the adoption of
the municipal budget, download the Budget Manual
for Small Arkansas Cities and Towns publication at
armuni.org/publications. @

A.C.A. § 14-47-125
(a) The approval by the board of directors of the budget
shall amount to an appropriation for the purposes of

the budget of the funds which are lawfully applicable
to the different items therein contained.
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State law governs first council
meeting of the year

A.C.A. § 14-43-501 requires members of a governing body elected for each city or town assemble in January and
organize the governing body.

A.C.A. § 14-43-501. Organization of governing body

(a)(1) The members of a governing body elected for each city or town shall annually in January assemble and
organize the governing body.

(2)(A) A majority of the whole number of members of a governing body constitutes a quorum for the transac-
tion of business.

(B)(i) The governing body shall judge the election returns and the qualifications of its own members.
(ii) These judgments are not subject to veto by the mayor.

(C)(i) The governing body shall determine the rules of its proceedings and keep a journal of its proceed-
ings, which shall be open to the inspection and examination of any citizen.

(ii) The governing body may also compel the attendance of absent members in such a manner and under
such penalties as it prescribes.

(iii) The governing body may consider the passage of rules on the following subjects, including without
limitation:

(a) The agenda for meetings;

(b) The filing of resolutions and ordinances; and

(c) Citizen commentary.

(b)(1)(A) In the mayor-council form of government, the mayor shall be ex-officio president of the city council and
shall preside at its meetings.

(B) The mayor shall have a vote to establish a quorum of the city council at any regular or special meeting

of the city council and when his or her vote is needed to pass any ordinance, bylaw, resolution, order, or
motion.

(2) In the absence of the mayor, the city council shall elect a president pro tempore to preside over council
meetings.

(3) If the mayor is unable to perform the duties of office or cannot be located, one (1) of the following indi-
viduals may perform all functions of a mayor during the disability or absence of the mayor:

(A) The city clerk;

(B) Another elected official of the city if designated by the mayor; or

(C) An unelected employee or resident of the city if designated by the mayor and approved by the city
council.

(c) As used in this section, “governing body” means the city council in a mayor-council form of government, the
board of directors in a city manager form of government, and the board of directors in a city administrator

form of government. @
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McClelland Consulting Engineers, Inc. is a full-service civil engineering firm that
can carry your project from start to finish. We are well-versed in the following
types of projects:

Geotechnical Engineering
Land Development

’"EE MCcCLELLAND e o TS s com
ittle Rock: _
CONSULTING Fayetteville/Rogers: (479) 443.2377

Transportation Engineering
Water & Wastewater Engineering

* Aquatic Parks & Pools * Landscape Architecture

* Aviation * Parks & Recreation

* Construction Materials Testing * Sidewalks & Streetscapes
* Construction Observation * Site Design

* Drainage & Stormwater Management °* Survey

ENGINEERS, INC. Fort Smith: (479) 434.5333
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Magnolia’s Performing Arts Center, completed in 2021, was the ideal venue for this year’s annual planning meeting.

Executive committee, boards plan
for year ahead at annual planning

meeting

By Andrew Morgan, League staff

he Arkansas Municipal League’s executive
committee, officers and other board members
met to implement our organization’s policies
and goals and strategize for the coming year
during the annual planning meeting, held August 14 and
15 in Magnolia, home of new League President, Mayor
Parnell Vann. Unfortunately, due to a family emergency,
Mayor Vann was unable to attend the executive commit-
tee meeting. Nevertheless, his staff and the city stepped
up in his absence and were fantastic hosts.
Acting as chair in the absence of the president,
Greenwood Mayor Doug Kinslow, first vice president,
brought the meeting to order at 9 a.m. on Thursday,

s \
General Counsel and Legislative Director John Wilkerson covers
the League’s top legislative priorities based on the package
of resolutions adopted by the membership during the annual
business meeting on June 14.
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League Chief Financial Officer Cindy Frizzell updates the
executive committee on the status of the organization’s
operating and reserve funds.

August 15, at the Magnolia Performing Arts Center.
After the approval of the minutes from the committee’s
May 15 meeting, League Executive Director Mark
Hayes presented his an-
nual report, updating the
executive committee on
the status of the League’s
activities and programs
and to discuss what the
future holds for the League
and its member cities and
towns.

Following the
executive director’s recom-
mendation, the executive
committee voted to retain
the existing service charge
formula for member

Vil
Municipal Vehicle Program and
Municipal Property Program
Director John Wells shares

details of the proposed rate
changes for the two programs.
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cities and towns. The
base charge will remain
$40 plus 35 cents per
capita. Members receive
a 7-cent credit per capita
for participation in each
of the League’s optional
benefit programs.

See the updated rates for the Municipal Vehicle Program
and the Municipal Property Program on page 18.

One important agenda item before the executive
committee was to review the package of resolutions
passed by the membership during the convention’s
annual business meeting. Upon the recommendation of
League General Counsel and Legislative Director John
Wilkerson, who leads the legislative advocacy team,

The League also the committee prioritized several of the resolutions in
has 121 limited-service preparation for the 2025 General Assembly. Priority
members, which include  Valerie Shively provides an resolutions include:
counties, housing authori- overview of the 90th Convention « A resolution to add “retail” the Arkansas

and a look ahead at future
events, including a new series of
legislative roundtables prior to

ties, waste management
districts, volunteer fire

Constitution’s list of economic development
projects cities may invest in under Article 12,

departments and other the next session of the Arkansas Section 5.
entities. The executive General Assembly. o A resolution to study ways a portion of the
committee voted to retain 3% administrative fee charged by the state to
their existing rates as collect local sales taxes could be used to assist
well. The membership rate for counties is $1,000 and the municipalities.
rate for other municipal entities is $500. « A resolution supporting amending statutes

For detailed information on the League service governing highway revenue distribution to allow
charge, fees associated with optional programs, turnback municipalities to spend street fund money for
estimates and the latest APERS multiplier, please refer emergency purposes when the need arises.

to the executive director’s budget memo in this issue on These and other resolutions are in the League’s

page 16. . ) ) Policies and Goals 2024-2025, and included as an
The meeting also gives program directors and other insert in this issue and available for download at
key staff the chance to discuss the fiscal status of the armuni.org/publications. @

optional benefit programs, propose any necessary rate
changes, set future meeting dates and other business.

/

i —y
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Past League presidents who still hold office in their city or town bring invaluable experience to the executive committee. This year’s Past
Presidents Advisory Council includes, from left, Batesville Mayor Rick Elumbaugh (2015-2016 League president), Springdale Mayor Doug
Sprouse (2017-2018), Stephens Mayor Harry Brown (2016-2017), Berryville Mayor Tim McKinney (2021-2022), Mulberry Mayor Gary
Baxter (2020-2021), Cave City Mayor Jonas Anderson (2023-2024) and Warren Mayor Gregg Reep (1997-1998).
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ARORP’s leadership and coalition partners from across the state celebrated an initial $4.4 million in Drug-Free Community grants in
September.

Arkansas coalitions receive over $4
million in Drug-Free Communities grants

even Coalition Partnership Empowerment
(COPE) coalitions in Arkansas have been award-
ed the prestigious Drug-Free Communities (DFC)
grant from the Office of National Drug Control
Policy, the Arkansas Opioid Recovery Partnership
(ARORP) has announced. The seven coalitions were
among 13 that, with an initial investment from ARORP
of $536,607, attended CADCA’s new Opioid Coalition
Academy.
For the seven coalitions receiving the DFC grant,
the funding will provide each with $125,000 annually
for five years, for a total of $625,000 per coalition and a
nearly $4.4 million investment in opioid abatement and
recovery efforts in Arkansas cities, towns and counties.
Coalitions will also have the opportunity to apply for a
second five-year term of funding.
“This is a phenomenal achievement by ARORP,
COPE and CADCA, which shows the power of pos-
sibilities that we realize in partnership,” said CADCA
president and CEO, Major General (Ret.) Barrye L. Price.
Coalitions that received DFC funding include:
o Prevention-Awareness-Youth-Support (PAYS)
Coalition, Mountain Home, Baxter County

o Sebastian County Opioid Task Force, Fort Smith

« The Opioid Prescription Drug and Synthetics
Coalition (O.P.P.S.), Blytheville, Mississippi
County

« Newton County Partners in Prevention Coalition,
Jasper

« Greene County Mental Health and Substance
Abuse Coalition, Paragould

« Amazing Angels Coalition, Lake Village, Chicot
County

« Carroll County Hometown Health Coalition,
Green Forrest
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ARORP?’s leadership team and representatives from
the coalitions gathered at the Association of Arkansas
Counties (AAC) headquarters in Little Rock September
19 to celebrate the announcement of the DFC grants.

“Y’all, this is a party day,” said AAC Executive
Director Chris Villines. “This is a day of celebration for
what we’ve been able to accomplish at ARORP and what
all of you have been able to accomplish across the state.”

ARORP, an initiative of the Arkansas Municipal
League and the Association of Arkansas Counties, has
taken an evidence-based approach to funding opioid
abatement projects across the state by finding gaps
in resources and filling them, said League Executive
Director Mark Hayes. Unlike less successful efforts in
other states, ARORP is transparent in its spending of
settlement funds, he said. “We can tell you where every
single penny went. We can tell you what that penny is
being spent on, and we can quantify it in a way that tells
us whether it’s working or not.”

Out of the 13 coalitions ARORP invested in, 10
applied for DFC funding and seven of those were
awarded grants. It’s a remarkable achievement that
doubled the number of counties in the state with DFC
funding, ARORP Director Kirk Lane said. “One thing
we put into this program is that these new counties have
to mentor another county, so we hope to double it again
in 2025. So, if you are looking for funding and you have
a heart to abate the opioid epidemic, all you have to do is
download the ReviveAR app, go to our website, and you
can apply through that process and be successful like
these counties were.”

For more information about the Arkansas Opioid
Recovery Partnership and to download the ReviveAR
app, visit ARORP.org. @
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Resolutions on
the road

The League’s legislative advocacy
team brings the legislation
conversation to more than 120
cities and towns

By Andrew Morgan, League staff

rom late September through early October,
the Arkansas Municipal League’s legislative
advocacy team held a series of roundtables
in six cities across the state, where they
invited mayors, city managers, city administrators

and state legislators from local districts to discuss ~ League General Counsel and Legislative Director John Wilkerson, right, and
the League’s legislative priorities ahead of the 2025 his legislative advocacy teammates Blake Gary, center, and Jack Critcher

General Session of the Arkansas Legislature. Forrest
City, Fort Smith, Harrison, Hope, Monticello and
Springdale each hosted a stop on the tour, and
turnout was strong, with more than 120 cities and
towns represented around the table and with more than
20 state legislators joining the conversation.

A July meeting of the Northeast Arkansas Mayors
Caucus was the impetus for holding the discussions,
League General Counsel and Legislative Director John
Wilkerson said. The caucus invited League staft to
Paragould to share our legislative priorities with local
mayors and legislators, and the conversation was very
productive, Wilkerson said. “We realized the value of
all sitting down together, breaking bread together, and
talking about what’s important to Arkansans.”

During the League’s Annual Planning Meeting in
August, the executive committee arranged the resolu-
tions passed by the membership at the 90th Convention
in order of priority, and those top issues served as the
starting point of the roundtable discussions.

First on the list was the resolution to add “retail”
to the list of economic development projects cities
may invest in under Article 12, Section 5 of the state
constitution. That list includes projects such as industrial
facilities, recycling facilities, job training facilities and
more. In 2019 state lawmakers added “facilities for the
retail sale of goods” to the enacting legislation at A.C.A.
§ 14-176-102 but did not, in turn, add it to Article 12,
Section 5 of the constitution. The legislature could make
that change with a three-fourths vote.

“The one thing that’s not in here is retail,” Wilkerson
said. “For a lot of you across the state, retail is probably
the number one job creator in your city or town. And so,
we thought if this were really trying to grow jobs, then

28

lead an October 3 roundtable in Monticello, one of a series of events that
brought together city and town leaders and legislators to discuss the League’s
legislative priorities ahead of the 2025 General Assembly.

we need to focus on maybe finding a way that we can
add retail to foster this economic development.”

The League’s Blake Gary asked the group to consider
the potential benefit to the vast areas of Arkansas outside
the more economically robust population hubs. “There’s
a lot of rural communities out there that don’t even have
a Sonic,” Gary said. “I also know we have a lot of food
deserts in the state.” The idea of being able to incentivize
a grocery store drew appreciative nods from mayors like
Zola Hudson of Altheimer, who has been working with
groups like the Arkansas Hunger Relief Alliance for
several years to find a way to bring fresh, healthy food to
her Delta community.

Another priority resolution offered by the League
proposes taking a portion of the cities’ sales tax money
kept by the Department of Finance and Administration
as a processing fee and using it to fund water projects.
Starting in 1977, the state has kept 3% of all local option
sales taxes cities and counties collect each year as a
processing fee. That now amounts to approximately $31
million per year in local sales taxes that aren’t returned
to cities, towns and counties, Wilkerson said.

The League proposes putting half of the amount
collected by DFA toward local water system projects
through the Arkansas Natural Resources Commission.
While it wouldn’t be enough to address the state’s
estimated $9 billion in water/wastewater system needs,
it would be a great start and it has broad support among
the League’s membership. “If we don’t take care of water,
nothing else matters,” Springdale Mayor Doug Sprouse
said during the September 6 meeting in his city.

CITY & TOWN



Another key issue discussed that will likely appear
before the legislature in 2025 includes the ongoing
study of the complicated funding mechanisms of the
state’s district court system, including the potential to
ease cities’ share of that burden. The League would like
to see the system funded fully by the state, and Rep.
Jeft Wardlaw (Dist. 94) agreed. “I'm going speak, not
as chairman of Legislative Council [Committee] but
as Jeff Wardlaw, and my support would be to fund it
completely. And not only fund it completely, but fund
the clerks as well. That’s the number one complaint 'm
getting from all the district judges in my district.”

the League’s Little Rock meetings but are working hard
on these issues back home. “To put faces with names
and voices—or faces with text messages—was really
amazing.”

Based on the success of the first round of
meetings, the League will host another legislative
roundtable November 20 at its North Little Rock
headquarters. Mayors, city managers, city administra-
tors and legislators are invited to attend. Please visit
armuni.org/advocacy for more information, or email
events@arml.org.

To review these and other resolutions, see the

For Wilkerson, the legislative roundtables have been
a great success. “They exceeded my expectations, and I
was thrilled with the turnout.” He was especially pleased
to have the opportunity to engage with leaders from
small cities and towns who aren’t necessarily regulars at

. Eyeing the 3%

The idea of tapping a portion of DFA's 3% processing fee for collection and remittance
of local sales taxes and redirecting for water projects through the ANRC prompted
much of the conversation during the October 3 legislative roundtable in Monticello.

League’s Policies and Goals 2024-2025, included as
an insert in this issue and available for download at
armuni.org/publications.

“Every mayor in my part of
the state would probably
want to participate, but
that money would be
spread thin,” Rep. Jeff
Wardlaw said. “That's my
only concern.”

Between regulations and rising
labor and construction costs,
funding water projects is “killing

us as a small town,” DeWitt Mayor
James Black said. “We don't have
B the budget for that.” The city will
likely need to raise water rates just
to be able to qualify for grants.

Eudora has been able

to make progress on its
water/wastewater needs in I
recent years, but they “still
need all the help that we
can get,” Eudora Mayor
Tomeka Butler said.

The League's first preference
would be lowering the DFA's 3%
processing rate, agreed Crossett
Mayor Crystal Marshall, “where
those taxpayer dollars go back
to the people that pay them. And
if that's not an option, | think my
second would be something that
would benefit us statewide.”

“I'm open to the discussion,
but | think we need to look
at the whole picture before
we start carving any of it
out for water,” said Sen.
Ben Gilmore (Dist. 1).
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Bridge-building in Bono
By Andrew Morgan, League staff

or many Arkansas mayors, particularly in small
cities and towns with limited resources and
staff, the job of being the municipality’s chief
executive often goes beyond administrative tasks
and the duties set forth in state code. That’s certainly
true for Bono Mayor Danny Shaw. “I'm kind of on the
front lines, so to speak. I may one day have to carry the

trash out and the next day drive a dump truck or build a ent personnel Shelby
bridge.” Tribble and Charles Hanson, Mayor Danny Shaw, Public Works
Before taking public office 10 years ago, Shaw spent Director Adam Rufkahr and employee Byron Biggers test out the
27 years in the moving business. As a young person, he newly installed bridge designed and built by the mayor.
came up in his family’s manufacturing business, where
he learned to weld, paint, set up and operate machinery, Let’s hear how it came about in the mayor’s own
and even “a little engineering.” All of those skills were words. Earlier this summer, Shaw wrote to Brian Jones,
put to good use this summer when, after acquiring a compliance and eligibility manager with the Arkansas
batch of pipes from Federal Surplus Property, he built a Department of Public Safety, Division of Emergency
pedestrian bridge for the city park. Management, Federal Surplus Property:
Dear Brian,

Several years ago, maybe 6 or 7, Federal Surplus Property offered some 10” well casing for sale. This pipe was 10” in diameter and
had a 3/8” wall, and they were from 40’ to 47’ in length. They were offered for sale at $100 per piece. We made a deal to get 20 pieces
and the County Judge was able to send one of his trucks to do the pick-up (at no cost to us). We used most of this for culverts in our new
Legacy Park. In places where we needed more drainage volume, we put two pipes side by side. This was a great savings, and it’s a quality
of pipe that will last for much longer than corrugated culvert.

We were able to find so many uses for the pipe that sometime later we called to see if more was available. Sure enough, there was
some left, and you offered to sell it for $50 per piece if we could take all you had. Once again, the County Judge was able to send his
truck for the pick-up (at no cost to us). We took it all and have found so many good uses for it.

The most recent use was to make the main frame on a walk bridge, which | designed and built for our Bono City Park. This bridge is
30’ long and 60” wide. It spans a ditch and makes it possible for people to cross so they may enjoy other areas of the park. We did have
to buy new material for the remainder of the bridge build, however the 10” well casing made a very strong main frame, and the savings of
dollars would be great. Photos are included.

I hope this is encouragement to other mayors to pay attention to what you have to offer, and take advantage of the possible savings,
and remember, stay on good terms with your County Judge.

Yours for a Better Bono,

/%“Z-/k

Danny C. Shaw, Mayor
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Playgrounds, Safety Surfaces, Shade Structures, Pavilions,
Outdoor Fitness Equipment, Site Amenities & More!

At Swift Recreation, we bring your outdoor visions to life with turnkey solutions that inspire play, learning, and growth.

Partnering with trusted brands like Little Tikes Commercial, No Fault Surfaces, and Modern Shade, we create safe,
inclusive, and innovative spaces where children thrive. Quality, safety, and fun are at the heart of everything we do.

Free Consultations

Custom Designs

End-to-End Project Management

DA Sales@swiftrecllc.com

[_f] @ m] § Office #(504) 342-4961

@ swiftrecreationllc —

pa AnN .
ww.swiftrecllc.
P.O. Box 792110, New Orleans, LA 70179 &P Www.swiltreclic.com




Cities lose millions
in spear phishing
scams

By Mark R. Potter, League staff

as a vendor or contractor asked your city to

change the way they are paid? Did they ask to

be paid with an electronic funds transfer or

an automated clearing house (ACH) transfer
instead of a physical check as originally agreed upon?
There is a chance you may be paying an impostor using a
technique called phishing.

What is phishing?

Phishing is an online scam that targets people,
businesses and agencies through messages sent via email,
text or direct message that appear to be from a reputable
source. Phishing messages commonly ask for personal
identifying information that is then used to invade exist-
ing accounts. In what is commonly called spear phishing,
an attacker may use information about a real company and
its employees to make their messages even more persuasive
and realistic.

Over the past several years, international scammers
have successfully targeted numerous cities using phishing
techniques, diverting large payments from city projects.
Some of the losses are staggering, and the chances of
recovery are almost zero.

Arlington, Massachusetts: $445,945'

In 2020, perpetrators posing as a vendor used phish-
ing, spoofing, social engineering and compromised email
accounts to commit wire fraud totaling $445,945.73 meant
for an Arlington High School building project.

Cottage Grove, Minnesota: more than

$1.2 million2
In 2021, a $3.5 million contract for a sewage treatment

project in the city’s south district was finalized with a local
company. Over the next three months, almost half of that
sum was sent to phishing scammers.

! https://statescoop.com/massachusetts-town-loses-445000-email-scam/

&
Stryction P>

Memphis, Tennessee: $773,695°

The city paid $773,695.45 in February 2022 to phishing
scammers posing as a local construction company that had
existing city contracts. The incident was not made public
until June of 2024.

Fort Lauderdale, Florida: $1.2 million?

Scammers duped the Florida city out of $1.2 million in
September 2023. The city paid the sum after receiving what
was believed to be a legitimate invoice from the construc-
tion company hired to build a new police station.

Greater Sudbury, Ontario: more than

$1.5 million
The Canadian city is trying to recover more than

$1.5 million swindled in 2023 by fraudsters who allegedly
infiltrated the email accounts of a construction company
contracted to build an affordable housing project.

Gooding, Idaho: $1,092,519¢

In 2024, the city intended to pay a contractor hired to
work on a wastewater project, but scammers were able to
intercept and divert $1,092,519 of the city’s payments.

2 https://ca.news.yahoo.com/heres-city-minnesota-sent-phishing-010338800.html

® https://wreg.com/news/investigations/city-of-memphis-lost-773k-in-phishing-scam/
* https://www.usatoday.com/story/news/nation/2023/09/25/scammers-dupe-fort-lauderdale-florida/70959727007/

> https://www.thestar.com/news/investigations/how-scammers-tricked-a-northern-ontario-city-into-wiring-1-5-million-to-a-toronto/

article_482866d6-bfa7-11ee-a62c-fb332125fdc6.html

® https://idahonews.com/news/local/city-of-gooding-loses-over-1-million-in-social-engineering-scam
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Fresno, California: $613,737 loss
spurs grand jury investigation’

A Fresno County Civil Grand Jury investigation
following a phishing attack on the city offers details of
how these international organized crime rings target
cities.

« Construction began on a new police substation in
southeast Fresno in April 2019, according to the
grand jury report. The contractor requested to be
paid by physical checks.

o The Fresno Finance Department received an email
in January 2020 from the perpetrator of the scam
who identified as an employee of the construc-
tion company. They asked to receive payments
through an ACH transfer instead. In the following
weeks, the department authorized two electronic
payments to the perpetrator totaling $613,737.

 “At no time did the perpetrators submit fraudulent
invoices,” the grand jury report said. “It appears
they simply scoured the internet for large
construction contracts being awarded by local
governments. Using real data gleaned from the
City Council agendas and minutes, they were able
to identify this particular contract, used what
information was publicly available, and initiated a
successful phishing scheme on unsuspecting city
employees.”

o The report revealed city staff failed to pick up on
the fraud despite numerous signs. The fraudulent
email addresses ended in “.us” while the contrac-
tor’s had ended in “.com”, and the scammers gave
multiple bank account numbers across different
states.

« The city learned about the scam when the
construction company threatened to walk off the
job over lack of payment.

o The grand jury found that finance department
employees had failed to follow policies that would
have prevented the fraud. The staff had not authen-
ticated the ACH form to ensure that the “form
submitted by the vendor [was] actually from the
vendor of record.”

o They had also neglected to have a different staff
member review the transfer, a step that was
required for all “large disbursements.”

« The grand jury found that the electronic payment
procedure was “largely unwritten at the time of
the incident.”

o According to the grand jury’s report, “Training for
the handling of these important money transfers

was conducted verbally, and it appears that not
all Finance Department employees were properly
trained.”“Without strict observation and enforce-
ment of new and existing internal controls,” it
adds, “there is a high probability of similar losses
in the future.”

Train now or pay later

Now is the time to review your municipal finance
department’s policies and to train staff on recognizing
phishing scams and the importance of reporting all
suspected attacks to your information technology
department. Even well-meaning and hard-working
staff can be tricked by these sophisticated bad actors.
Knowing how to spot the red flags in an email, text or
direct message can help stop scammers before they get
their hooks in your organization.

How to spot a phishing attempt

1. Check the “From” email address.

Make sure to cross-check the email domain on any
suspicious email.

2. Watch for misspelling and incorrect grammar.
Misspelled words and names, incorrect grammar
and strange sentence construction are all red flags.

3. Hyperlinks: Hover, don’t click.

If a message includes a hyperlink, don’t immediately
click on it. Hover over the link to check if the URL
leads to the website you would expect based on the
sender.

4. Be wary of attachments.

Do not open any attachment until you are absolutely
certain the sender is legitimate.

5. Beware of claims of urgency.

Rewards or scare tactics are two common phishing
approaches that demonstrate a sense of urgency to
get you to click faster.

6. Don’t provide personal information.

Legitimate companies will never ask for sensitive or
personal information over email.

7. Check the time and date.

View with caution any emails that land in your
inbox outside of normal business hours.

8. Go with your gut.

Is the email about money or log-in information? Are
you sure they are who they say they are? If you have
even the smallest gut feeling that the email is not
legitimate—even if you can’t exactly articulate why
you feel that way—ask your IT team. @

7 https://www.fresno.courts.ca.gov/system/files/general/grand-jury-report-3.pdf
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Phishing scams

FROM

YourCEQ@yourcrganization.cam
—} To: You@yourorganization.com
Date: Monday December 12, 2016 3:00 pm ‘
Subject: My maney got stolen ‘

Hi, I'm on vacation in Landen and my money and passport were
stolen out of my bag. Could you wire me $300 via Bank of America?
They gave me a special link so this goes right into my account and

| can buy a ticket home:

hitp:/www.bankofarneriga.com

Thanks so muchThis reglly helps me out!

Your CEQ

@ FROM % DATE

¢ | don't recognize the sender’s email address as
someone | ordinarily communicate with.

¢ Did | receive an email that | normally would
get during regular business hours, but it
T CECHEh CurCrIALEIEN. 20 was sent at an unusual time like 3 a.m.?
—P To ToulDutiganiEalea som
Date: Moraay Deaemiar 12, 2018 300 pm

Subgect Wy money got sioan ¢

This email is from someone outside my organization
and it’s not related to my job responsibilities.

This email was sent from someone inside the
organization or from a customer, vendor, or partner
and is very unusual or out of character.

SUBJECT

* Did | get an email with a subject line that is
irrelevant or does not match the message
content?

1, [ n secEtan i Londem ared my maney Snd casasan sene
sholen: out o rey bag. Could you wire me FR00 v Bamk of fmenca™
Tty Qeewis: TVt 8 el bk S0 IR Q06 PN D My SO Bna
| can

Is the sender’s email address from a suspicious
domain (like micorsoft-support.com)?

I don’t know the sender personally and they
were not vouched for by someone | trust.

ity P s w1

¢ |s the email message a reply to something
I never sent or requested?

| don’t have a business relationship nor any past
communications with the sender.

This is an unexpected or unusual email with an
embedded hyperlink or an attachment from
someone | haven't communicated with recently.

9% ATTACHMENTS
@ TO * The sender included an email attachment that | was not expecting or that

makes no sense in relation to the email message. (This sender doesn't
ordinarily send me this type of attachment.)

* | was cc’d on an email sent to one or more people, but | don’t
personally know the other people it was sent to. * | see an attachment with a possibly dangerous file type. The only file type

¢ | received an email that was also sent to an unusual mix of people. that is always safe to click on is a .txt file.

For instance, it might be sent to a random group of people at my
organization whose last names start with the same letter, or a whole
list of unrelated addresses. ' CONTENT

!'i/ HYPERLI N KS « Is the sender asking me to click on a link or open an attachment to avoid a negative

consequence or to gain something of value?

« | hover my mouse over a hyperlink that's displayed in the email message, but Is the email out of the ordinary, or does it have bad grammar or spelling errors?

the link-to address is for a different website. (This is a big red flag.)

Is the sender asking me to click a link or open up an attachment that seems odd or illogical?

¢ | received an email that only has long hyperlinks with no further information, Do | have an uncomfortable gut feeling about the sender’s request to open an attachment
and the rest of the email is completely blank. or click a link?

* | received an email with a hyperlink that is a misspelling of a known web site. For Is the email asking me to look at a compromising or embarrassing picture of myself or
instance, www.bankofarnerica.com — the “m” is really two characters — “r” and “n.” someone | know?

© 2021 KnowBe4, LLC. All rights reserved. Other product and company names mentioned
herein may be trademarks and/or registered trademarks of their respective companies.
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Nathan’s Narrative

Lessons in empathy from a YA lit classic
By Nathan Eberline

arlier this year my daughter, Grace, read

Watership Down. I had previously encountered

references to the book, but I had not taken

the time to read it. In the introduction the
author, Richard Adams, explained the likely reason why.
Publisher after publisher initially rejected his book with
this explanation: It is too serious for young children, and
older children won’t read a book about rabbits. Those
publishers were wrong.

Adams crafted a novel that went on to win numer-
ous awards and eventually joined the ranks of classic
children’s literature. Throughout the book, it struck me
that the richness of the characters and their personali-
ties provided meaningful insight into humanity and
the way we interact with an important lesson in local
government.

One character description stood out for its clarity
and thoughtfulness. The character Bigwig is as his name
describes. He is a large rabbit with a tuft of hair atop
his head. The leader of the rabbit colony, Hazel, offered
the insight that Bigwig
“was probably going to
be troublesome. He was
certainly no coward, but
he was likely to remain
steady only as long as he
could see his way clear
and be sure of what to
do. To him, perplexity was worse than danger; and when
he was perplexed he usually grew angry.”

It struck me in the moment and strikes me now how
true this reality is for many of us, particularly in the field
of politics. As the 2024 presidential election draws near,
I find myself thinking about how often confusion leads
to anger and why this emotion continues growing in
prevalence.

On one hand, anger is a natural response to
circumstances. Plato, who knew a bit about politics,
observed that anger is a natural response when people
think they are wronged. They “instantly boil and chafe”
until correcting the injustice. In this sense, we can think
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“By choosing kindness and empathy
over anger and division, we can begin
to transform our political discourse.”

of anger as a signal that something is wrong. The issue,
however, is what we do with that signal.

In his recent book, The Spirit of Our Politics,
Michael Wear offers this observation: “Our political
system intentionally and methodically cultivates anger.
Political activists, academics and politicians testify to the
usefulness of anger in our politics. Studies have shown
anger can motivate political behavior, and the scientific
ratification of that fact lends all the sanction that many
people who have power need, in response, to stoke
anger.”

Consider for a moment how well known it is that
we can manipulate people in their anger. There are few
ways to more quickly bring people onto your team than
to affirm and kindle someone’s anger toward a common
enemy. So it is no surprise that we see this approach of
spurring outrage on the news, from our politicians and
even in our individual conversations about politics.

But just as the leaders in Watership Down were wary
over anger, we should hold a similar posture. We should
see our way clearly and
remember that anything
done in anger can be
done better without
it. Not only is it in the
public interest to pursue
reason and self-control
over anger, but it for
our individual good. Augustine of Hippo, in his Letter
38 (A.D. 397), notes how anger, particularly anger that
extends from a sense of being in the right, “permeates
within, until the whole is soured, and the vessel itself is
spoiled.” And what is true for the individual is true for
the community.

Each of us carries a responsibility in our circle of
influence. The circle may not be as large as a national
politician’s, but the influence is no less valuable or
significant. Speaking with rage, disrespect or even
annoyance normalizes the corroding nature of anger.
The citizenry is watching whether we appreciate it or
not. It may not show up broadly, but the nature of our
words will affect the way others think and talk about all
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levels of government. It is a responsibility we cannot take
lightly.

Rather than holding onto the impulse of anger
when we have been wronged or witness injustice, we can
choose to emulate Hazel, the wise leader from Watership
Down. Over and again, he demonstrated a calm and
thoughtful leadership, even in the most challenging situ-
ations. Hazel and his community modeled the mindset
that they would rather succeed in doing what they can,
rather than fail to do what they cannot. This idea is an
important reminder that progress often comes in small
steps, not grand leaps. By focusing on achievable goals
and building upon existing strengths, we can create a
more effective and civil political climate.

Despite this aspirational vision, the complexities
of modern politics make it easy to overlook leadership
like Hazel’s quiet and reflective voice. It is far easier to
be like Bigwig: perplexed and angry. But embracing the
impulse of anger is rarely, if ever, the template for sound
governance. If we can instead respond wisely to the
confusion and frustration by remembering how much
we all have in common, then we are far more likely to
find the practical solutions that will help improve our
communities.

We may long for broad, sweeping changes to
improve the nature of our politics and government. Yet
sometimes the smallest reminders—Ilike those found
in children’s books—can reshape our perspective. By
choosing kindness and empathy over anger and division,
we can begin to transform our political discourse. It may
not be the far-reaching changes we desire, but starting
where we are and trading anger for joy in the small
moments may provide the best opportunity to reach a
meaningful destination in the years to come.

Nathan Eberline is executive director of the
League of Kansas Municipalities. He can be
reached at neberline@lkm.org.

This article appeared originally in the September/October 2024
issue of Kansas Government Journal, the official magazine

of the League of Kansas Municipalities, and is reprinted with
permission.
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Arkansas Municilpal League
Winter Conference Scholarship Application

The executive committee of the Arkansas Municipal Completed scholarship applications should be
League (AML) voted in 2012 to award two scholarships returned to the ACCRTA Scholarship Committee chair:
for registration to the AML Winter Conference. A Penny Lamb, CMC, CAMC, CMO

scholarship will be awarded to one mayor or council
member, and to one city clerk, recorder or treasurer,
which will enable city officials to further their educa- City of Murfreesboro

tional training in municipal government. 805 N. Washington Ave.

The Arkansas City Clerks, Recorders, and Murfreesboro, AR 71958

Treasurers Association (ACCRTA) agreed to manage ) )
applications and the selection process. Direct questions to murfreesboroclerk@yahoo.com,

870-285-3732 work or 870-285-5000 cell
WINTER 2025 APPLICATION FOR ARKANSAS MUNICIPAL LEAGUE SCHOLARSHIP
DEADLINE TO APPLY: NOVEMBER 30, 2024

Recorder/Treasurer

Name: Title:

Mailing Address: Telephone:

City, State, Zip: Email:

Municipality: Date you assumed your present position:
Related experience:  Title Municipality Years

How much does your municipality budget annually for your department for education?
Does your municipality pay or reimburse travel and meal expense? [Jyes [ no

What is your approximate cost to attend the AML Winter Conference

(including tuition, lodging, meals and transportation): $

What is your reason for applying for this scholarship?

L , am a member of the Arkansas Municipal League, and do hereby apply for registra-
tion assistance from AML (applicant’s city or town must be a member of AML at the time of application.) I understand that if a
scholarship is awarded to me, it must be used for registration at the AML Winter Conference to be held January 15-17, 2025, at
the Statehouse Convention Center in Little Rock and that I must attend all sessions. If my attendance must be approved by the
chief executive officer or legislative body of my city or town, I will be given time to attend the conference. I do hereby attest that the
information submitted with this application is true and correct to the best of my knowledge.

Signature: Date:

Disclaimer: ACCRTA is not responsible for applications that do not reach the chairperson by the deadline. Please feel free to
call or email for verification of receipt.
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CALLED TO ® @~ @

SERVE:'25¢¢

ARKANSAS MUNICIPAL LEAGUE
WINTER CONFERENCE

January 15-17, 2025 | Statehouse Convention Center, Little Rock
For more information, contact events@arml.org.

Register at events.arml.org.

Preparations are in full swing for Called to Serve: 25 Winter Conference, taking place January 15-17,
2025, in Little Rock. With more than 500 attendees already registered, this conference looks to be the
most impactful one yet. Join us for this incredible opportunity to connect, learn and celebrate with
municipal leaders from across Arkansas!

EVENT HIGHLIGHTS

Called to Serve: 25 will welcome newly elected and veteran officials to the Arkansas Municipal
League, share actionable solutions for pressing local issues, foster meaningful discussions among
municipal leaders and offer an array of educational opportunities for members. The conference will
also provide a preview of the upcoming General Session of the Arkansas Legislature, and members
will have a chance to visit with lawmakers from around the state.

KEYNOTE

The conference will kick off on Wednesday, January 15, with a keynote address from Doug Griffiths,
founder of 13 Ways Inc. and author of 13 Ways to Kill Your Community. Known for his refreshingly
candid approach to community development, Griffiths will address common pitfalls that can hold
cities and towns back and offer practical, empowering solutions to help them thrive.

BREAKOUT SESSIONS

Breakout sessions will be available for both experienced leaders and newly elected officials. Newly
elected officials will find sessions tailored to reinforce the ACE Hub Level 1 Civilpedia courses cover-
ing the basics of municipal government, municipal finance, human resources, planning and zoning,
and the Freedom of Information Act. Returning attendees who have mastered the Civilpedia may at-
tend multiple professional development, cybersecurity, grants and disaster preparedness breakouts.

CLE COURSES

The Arkansas City Attorneys Association will host a series of CLE-accredited sessions January 16-17
for city attorneys and legal professionals.
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AWARDS & RECOGNITIONS ‘

Celebrate community achievements at the Arkansas Business Trendsetter City Awards and the
Engage AR Volunteer Community of the Year Awards.

WHY NO VIRTUAL OPTION?

Winter Conference registration is for in-person attendees only. However, both breakout sessions and
general sessions will be recorded and added to the ACE Hub, the League's learning management
system. Conference attendees will receive a coupon code to access these sessions on the ACE Hub
for 90 days post-conference at no additional cost. Members not able to attend in person may pur-
chase individual session credits at $20 per class on the ACE Hub. As demand for virtual attendance
has decreased and audio/visual costs have risen, the League has focused on expanding the ACE Hub
for on-demand, remote learning.

COME PREPARED!

Take advantage of the ACE Program, a self-paced learning platform that currently offers over 50
on-demand credits. Level 1 Civilpedia covers the essentials of municipal government, municipal
finance, human resources, planning and zoning, and FOIA. You can find a portion of the 2024 Annual
Convention breakouts, a disaster preparedness course, a grant-writing series and many more certifi-
cation credit opportunities available. With more than 1,000 users already engaged, the ACE Hub is an
ideal supplement for continued training and certification.

SPONSORS & EXHIBITORS

As our Exhibition Hall continues to grow in popularity, and becoming a sponsor is the best way to
secure a prime booth location. Act fast to reserve your spot! For sponsor and exhibitor details, visit
events.arml.org or email vshively@arml.org.

o WORKING AGENDA

Wednesday, January 15 Thursday, January 16 Friday, January 17
1 p.m.-5 p.m. Check-in & 7:30 a.m.-5 p.m. Check-in & 8 a.m.-5 p.m. ACAA CLE
Exhibition Hall open Exhibition Hall open 8 a.m.-10 a.m. Inspire Breakfast

3 p.m.-4:30 p.m. _ 7:30 a.m.-8:45 a.m. Breakfast Attendees on the road
General Session 1: Opening 8 a.m.-5 p.m. ACAA CLE by 10:30 a.m.
Ceremony & Keynote

9 a.m.-10:15 a.m.
5 p.m. Happy Hf)ur General Session 2
6 p.m.-8 p.m. Dinner 10:30 a.m.-11:20 a.m. First Round
8 p.m. Dessert Reception Breakout Sessions

12 p.m.-1:30 p.m.

Trendsetter City and Volunteer
Community of the Year
Awards Luncheon

2 p.m.- 3:30 p.m. Second Round
Breakout Sessions

4 p.m.-5 p.m.

General Session 3

@
.‘ . ‘ Dinner on your own
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What the new FLSA overtime rule

means for you

By Tracey L. Cline-Pew and Caleb Alexander-McKinzie, League staff

n April 23 of this year, the Department

of Labor released its final rule regarding

overtime pay under the Fair Labor Standards

Act (FLSA). The new rule raised the salary
threshold of exempt employees. The new rules also cre-
ated a timeline where the salary thresholds will be raised
again on January 1, 2025, and will be reevaluated every
three years to keep wages on par with cost-of-living and
national wage data. You may be thinking, “That’s great,
but what does that really mean for my city?” Great ques-
tion! Let’s look at what the new rules mean for municipal
employers.

First, the words “salary” and “exempt” are not syn-
onyms. The most common mistake that employers make
is assuming that if an employee is paid on any kind of
salary basis, they are exempt and do not have to be paid
overtime. This is wrong. Being a salaried employee and
being an exempt employee are two very different things.
Being a salaried employee simply refers to the methodol-
ogy used to compensate an employee and, while it plays
arole in determining whether an employee is classified
as exempt or non-exempt pursuant to the FLSA, it is
not the only factor. Think of it this way: At some point,
you probably heard your math or geometry teacher say
something along the lines of “all squares are rectangles,
but not all rectangles are squares.” Sound familiar? That
same logic can be applied here. All exempt employees
are salaried, but not all salaried employees are exempt.
So, for the purposes of this article, let’s put aside how an
employee is paid for now, and discuss what makes an
employee exempt or non-exempt.

Overtime pay or compensatory time must be paid
at a rate of 1 1/2 times a non-exempt employee’s regular
hourly rate for time worked over 40 hours in a defined
work week. Overtime or compensatory time is based on
hours actually worked by an employee. Paid time off,
vacation time, holidays, comp time used and sick time
are not included in the calculation of overtime. Unless
the employees are properly classified as exempt and meet
certain FLSA requirements, employers have a legal duty
to pay overtime for hours actually worked over 40 hours
in a work week.

It is important to note that elected municipal
officials are excluded from coverage under the FLSA (29
C.ER. § 553.11), so the minimum salary threshold does
not apply. Put simply, elected officials are not considered
municipal employees.

The three most common types of exemptions found
in most cities and towns are executive, administrative
and professional. There are specific guidelines that must
be met in these three categories for an employee to be
classified as exempt.

Executive exemption
To be exempt from overtime, executive employees
must meet all of the following FLSA requirements:
1. The employee must be compensated on a salary
basis at a rate not less than $844 per week’; and
2. The employee’s primary duty must be managing
the enterprise in which the employee is employed
or managing a customarily recognized depart-
ment or subdivision of the enterprise; and
3. The employee must customarily and regularly
direct the work of two or more other full-time
employees or their equivalent; and
4. The employee must have the authority to hire or
fire other employees, or the employee’s sugges-
tions and recommendations as to the hiring,
firing, advancement, promotion or any other
change of status of other employees are given
particular weight (29 C.F.R. § 541.100).

If an employee does not meet each provision
outlined above, they do not qualify for the executive
exemption and must be compensated for overtime unless
another exemption applies.

Administrative exemption
To be exempt from overtime, administrative em-
ployees must meet all the following FLSA requirements:
1. The employee must be compensated on a salary
or fee basis at a rate of not less than $844 per
week exclusive of board, lodging or other facili-
ties; and
2. The employee’s primary duty is the performance
of office or non-manual work directly related to
the management or general business operations
of the employer or the employer’s customers; and
3. The employee’s primary duty includes the
exercise of discretion and independent judgment
with respect to matters of significance (29 C.E.R.
§ 541.200).

If an employee does not meet each provision out-
lined above, they do not qualify for the administrative

! Remember, the threshold for all categories is being raised again January 1, 2025.
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exemption and must be compensated for over overtime
unless another exemption applies.

It is important to note that just because an employee
has the word “administrative” in their title, it does not
mean that they are exempt from overtime under the
administrative exemption. Administrative in this sense
of the word refers to employees who work independently
and have the authority to make final decisions on
matters of consequence and significance to your organi-
zation without the approval of anyone else in authority.
For example, administrative assistants would not qualify
in most instances—they assist the administrator but are
not administrators themselves.

Professional exemption

The term “employee employed in a bona fide profes-
sional capacity” in section 13(a)(1) of the Act shall mean
any employee:

1. Compensated on a salary or fee basis at a rate of
not less than $844 per week exclusive of board,
lodging or other facilities; and

2. Whose primary duty is the performance of work:

« Requiring knowledge of an advanced type in a
field of science or learning customarily acquired
by a prolonged course of specialized intellectual
instruction; or

« Requiring invention, imagination, originality or
talent in a recognized field of artistic or creative
endeavor (29 C.F.R. § 541.300).

Examples would be attorneys, engineers, doctors,
CPAs, etc.

If an employee does not meet each provision
outlined above, they do not qualify for the professional
exemption and must be compensated for overtime unless
another exemption applies.

Cities and towns are not required to give an
employee who is in an exempt position a raise to meet
the minimum salary threshold. In fact, in many in-
stances this is not possible due to budgetary restrictions.
However, if the minimum salary threshold is not met,
the employee must be re-classified as non-exempt and
paid for time worked over 40 hours in a defined work
week at the rate of 1 1/2 times the employee’s regular
hourly rate or given compensatory time at the same rate.

If you are re-classifying employees as hourly but you
want to calculate a base salary for them, this formula
may be helpful: (base pay x 40) + ((base pay x 1.5) x
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(hours worked over 40 hours)) = salary. Keep in mind
that the employee’s pay will fluctuate depending on the
number of hours they work. These employees are not
exempt, so if they regularly work 50 hours a week but
happen to work 52 hours during a specific pay period,
you are responsible for adjusting their pay to reflect the
two extra hours worked in that period. It is worth your
while to look at your employee handbook and ensure
that you have a policy in place to make sure overtime
is authorized by a supervisor before the overtime is
worked.

As mentioned above, the minimum salary threshold
is scheduled to increase to $1,128 per week ($58,656
annually) effective January 1, 2025, so even if you have
exempt employees who currently meet the minimum
salary threshold, you will need to re-evaluate their
status at the beginning of the new year. The time to
begin planning for the next increase is now. Consider
implementing a time-keeping system to accurately track
employee hours, and reallocate job assignments so that
employees do not need to work over 40 hours per week.
Or, as you plan your 2025 budgets, consider including
funds for overtime where appropriate. There are many
strategies that can be implemented.

When the new FLSA minimum salary threshold
was announced, there was speculation that lawsuits
would be filed to keep it from going into effect. This has
not happened in Arkansas, and all indications point
to guidelines and new thresholds going into effect as
proposed.

For more information on the FLSA, including
discussion of exemptions not covered in this article,
please refer to the League’s publication, “The Fair Labor
Standards Act: 21 Things You Should Know” available
on the Publications page of the League’s website,
www.armunileague.org. And as always, if you have any
questions or concerns, we are here to help and welcome
your calls and emails. @

Tracey L. Cline-Pew, SPHR, SHRM-SCP,

is chief human resources officer for the
Arkansas Municipal League. Email Tracey at
tpew@arml.org, or call 501-374-3484 ext. 111.

Caleb Alexander-McKinzie is legal and inquiry
counsel for the Arkansas Municipal League.
Email Caleb at calexander@arml.org, or call
501-978-6132.
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PLANNING TO SUCCEED

retention area for flood control.

.

i

Some spots within a city can serve two public uses. This area in downtown Little Rock serves as a public park area and an emergency

The Pottery Barn Rule in planning:
You require it. You own it.

By Jim von Tungeln

uestions arise these days over the so-called

“ownership” of land, particularly when parts of

said ownership move from the private to the public
sectors. This piece looks at a few of the issues.

Our Arkansas Constitution, Article 2 - Declaration of
Rights states: “The right of property is before and higher
than any constitutional sanction; and private property
shall not be taken, appropriated or damaged for public
use, without just compensation therefor.”

Simple? Sort of. The word “property” lacks a defini-
tion. Also, there has been some discussion over the years
about the selection of the term “public use” as opposed to
“public purpose.”

The winner is “use,” at least so far.

Despite rhetorical mythology, we don’t actually “own”
land. In the U.S,, attorneys tell us, one can only own rights
to land, not the land itself. Ownership of rights is never
unassailable because the state’s various public entities
retain the right of eminent domain.

As for what one has control over, the so-called
“bundle of rights” includes: the right of possession, the
right of control, the right of exclusion, the right of enjoy-
ment and the right of disposition.

The question, from an urban planning perspective,
then becomes, how do some, or even all, of these rights

46

transfer from the private to the public sectors? The ways
include:

« Fee simple, or outright purchase of all rights. For
example, the public typically owns all rights to
the property whereupon sits the city hall or its fire
stations.

« Easements, or the grant of a nonpossessory property
interest that provides the easement holder permis-
sion to use another person’s land.

« Dedications, or the transfer of privately owned land
in the form of an easement to serve the public.

These definitions provide a general description to be
used only with legal oversight. The question for planners
and elected officials is: Who maintains properties affected
by any of the above? For example, that question arises
frequently these days with regard to detention and reten-
tion ponds dedicated for flood control. It also arises in
cases of so-called “private streets.”

Let us concentrate on those two.

Dedications for drainage are a recent phenomenon.
Unfortunately, many cities paid scant attention to the
issue of drainage until the passage of the National Flood
Insurance Program (NFIP), administered by the Federal
Emergency Management Agency (FEMA).
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Now cities are reviewing and approving subdivision
plats that provide ponds designed to slow or hold floodwa-
ters that threaten developed areas. Aptly named detention
and retention ponds, they can provide a level of safety
when well designed and are not simply the dedication of
unusable land.

The question then often becomes: Who assumes the
responsibility of such impoundment areas once they
become part of an approved subdivision plat?

An immediate answer might be the developer. That
sounds good, but developers have been known to, in the
words of Huck Finn, “light out for the territories” once the
last profitable lot is sold.

Another answer might be the property owners asso-
ciation (POA). Perhaps, but in our state, as an experienced
city engineer for a highly regarded city quipped, “POAs
are too often ‘Here today. Gone tomorrow.”

One city surveyed is considering improvement
districts as a way to address such problems. This is a meth-
od by which a group of property owners can share the cost
of infrastructure improvements through levies on their
property taxes. State legislation governs improvement
districts and municipal involvement requires substantial
legal oversight.

Some cities simply accept the fact that the only
dependable method of permanent maintenance rests with
the city. Compensation for this service will also depend
on substantial legal oversight. It might even require new
legislation.

Other transfers of private rights include the dedica-
tion of open space, a common requirement of planned
unit development (PUD) regulations. Also, the state
planning statutes allow plats to reflect the reservation
for future public acquisition of land for community or
public facilities indicated in the plan (emphasis added.)
Again, who assumes responsibility for maintaining such
reservations?

If this sounds complicated, that is because it is. The
city should rely on professional assistance and legal
guidance in dealing with such elements of land use
regulation.

The maintenance of streets represents a more familiar
aspect of development regulation. If development regula-
tions meet the provisions of A.C.A. § 14-56-417, the
regulations “shall establish the procedure to be followed
to secure plat, approval by the [planning] commission.”
Once the planning commission approves a plat, knowl-
edgeable attorneys offer the opinion that the city has
responsibility for the dedicated portions of the plat.

What about a plat that requests that streets are private
elements for which the POA will assume responsibility?
This frees the city, forever, from any maintenance worries.

As an Ernest Hemingway character once said, “isn’t it
pretty to think so?”
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Actually, approval of “private streets” initiates myriad
complexities, a major one being perpetual maintenance.
Fire trucks will weigh more than 75,000 pounds whether
the city or property owners assume maintenance respon-
sibility for the streets. What happens if there is a fire 20
years from now?

The collective experience of professional urban plan-
ners surveyed for this piece is a brutal one. They agree that
what we call private streets are often ones that do not meet
minimum standards set by the city for street construction.
In other words, they save money initially for subdivision
construction.

In practice, they are called “private” only until the
first major maintenance comes due. Not one planner
interviewed recalled an instance where private streets
remained the responsibility of property owners over time.
Ultimately, the perpetual cost to the taxpayers greatly
exceeds the initial savings to homeowners. Such consider-
ations have led many cities to consider the life-cycle costs
of subdivision approval.

Development regulations should reflect this. Planners,
along with city engineers, recommend that all streets
used by the public, or to provide public services, be built
to municipal standards at a minimum. This will provide
some relief to the city budget when the city does resume
responsibility.

This all suggests that the city pay close attention to the
bill of assurance (BOA) that the development regulations
will mandate. This document, filed with the plat, “gives
birth to and serves as constitution for, the subdivision” in
the words of one real estate professional. The city should
carefully inspect the BOA for what it expects of the
subdivision and maintenance of improvements.

The question is, are there uncovered items for which
maintenance is not mandated? If so, the taxpayers will
eventually own it. Anticipating this, one city surveyed
now requires a maintenance plan for any retention or
detention ponds within a subdivision. That is called
“protecting the citizens.”

A final word on ownership bears mentioning. If a
city chooses to engage in the planning function, it should
agree to “own” planning itself. This includes providing
competent professional management and trained planning
commissioners. It also includes maintaining up-to-date
materials that reflect current legislation and judicial
decisions.

Will that cost? Yes. How much? Figure somewhere
between the annual cost of holiday decorations and the
cost of a nasty legal battle involving a planning decision. @

Jim von Tungeln is staff planning consultant
and available for consultation as a service

of the Arkansas Municipal League. He is a
member of the American Institute of Certified
Planners. Persons having comments or
questions may reach him at 501-944-3649.
His email is uplan@swbell.net.
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COMMUNITY DEVELOPMENT

Life is Better on the Ridge: Elevating
Pea Ridge with a new community

brand

By Tabatha Duvall

ommunity branding is more than a marketing
strategy, it’s a vital component to shaping a
community’s identity and it drives economic
development activity. As cities and towns
look to enhance their appeal and
foster growth, branding initia-
tives have become a critical tool.
Community branding involves
creating a unique identity for a place
that encompasses the community’s
image and values that distinguish it
from other localities.

Effective branding plays a crucial role in economic
development by attracting investment, enhancing local
business growth and boosting community pride. A well-
defined brand establishes a good first impression, boosts
existing local business by increasing visibility, and
fosters a sense of pride and belonging among residents.

Pea Ridge is a small, dynamic northwest Arkansas
city known for its military history and its location
along a high ridge in the Ozarks. Located in the fastest
growing region in the state, Pea Ridge has a promising
economic outlook. The city recently embarked on a
new branding initiative with the University of Central
Arkansas (UCA) Center for Community and Economic
Development (CCED) and Thrive, Inc., a Helena-West
Helena based nonprofit that helps rural communities
reach economic goals through rebranding, placemaking
initiatives and engaging youth.

The goal of the branding process is to capitalize on
the current economic growth in northwest Arkansas and
define what makes Pea Ridge unique. “By undergoing
this process, we are hoping to show that our city is a
city of great opportunity for business, residential and
economic growth,” Mayor Nathan See said. “We are
moving forward and growing not only in population, but
also growing our local economy.”

In partnership with UCA and Thrive, Pea Ridge
has developed a new city logo and brand. The process
was highly inclusive, involving community meetings
and a committee of residents that worked hand-in-hand
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Pea Ridge's new logo is the
result of community input and
incorporates elements of the
city’s history and geography.

to design the new brand. When Mayor See convened a
brand leadership committee, he was intentional in his
recruitment. The committee included a local graphic
designer, native residents and new residents.

The new design concept incorporates elements of
Pea Ridge’s history and geography. The overall diamond
shape was chosen to be representative of the Arkansas
state flag. The pea leaves bring to mind the native plants
for which pioneer settlers named the community. The
ridge itself is represented in the shape of the hills, and
the star hearkens back to the Civil War history of the
Battle of Pea Ridge. The colors were chosen to represent
the natural beauty of the Ozarks in and surrounding the
city.

In addition to the new logo, the city has adopted the
tagline, “Life is Better on the Ridge,” sharing the pride
they share in their community’s quality of life.

The community has already started to embrace the
new look. Shirts and hats are available for purchase
at city hall, new “Welcome to Pea Ridge” signs are in
production, and the city’s vehicle fleet and website are
being updated to include the new logo and tagline.
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City officials and staff sport new branded t-shirts on City Hall Selfie Day.

To measure the success of the branding initiative,
the city will be tracking several indicators, and regular
community feedback will also be crucial in assessing the
brand’s impact.

Mayor See added, “I will be watching how the com-
munity comes to like the logo more and more; I have
heard some say it has a look of growth and opportunity,
we are a staple in northwest Arkansas, and that Pea
Ridge is a healthy community.”

As Pea Ridge moves forward with its branding
efforts, other communities looking to enhance their own
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economic landscapes may take cues from this initiative.
Exploring branding consultations with organizations
like Thrive could offer valuable insights and strategies
to harness the transformative effects of a community
brand.

Tabatha Duvall, PCED, is assistant director

of the Center for Community and Economic

") Development at the University of Central

| Arkansas. Contact Tabatha at tduvalld@uca.edu
or 501-852-2930.
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YOUR HEALTH

Managing the risks of children’s
screen time, social media

By Tiffany Atkins Howell, Ph.D.

here’s no doubt that children are growing up

in a digital world, with cellphones, tablets and

other devices usually within easy reach. The

extent to which this is helping or hurting them,
however, is still a matter of debate.

Research has demonstrated that social media can
distract tweens and teens from completing homework
and other responsibilities. It can spread misinformation
and rumors, expose them to cyberbullying and cause
body image problems. In the most dangerous cases, it
can expose children to online predators or violence.

On the other hand, forbidding screen time can lead
to isolation and social ostracization. Research has also
revealed some beneficial aspects of technology, such as
its ability to encourage self-expression and creativity and
to foster a sense of connection and support, especially
among marginalized groups.

Navigating this digital landscape can be just as
confusing for parents as it is for their children. That’s
why I'd like to take a closer look at the challenges of
social media and the steps you can take to protect your
children’s well-being.

Distorted reality

In my clinical work with tweens and teens, I've seen
that social media can distort their sense of reality in sev-
eral ways. One problem involves the photo “filters” that
allow users to adjust their hair and eye color, smooth out
blemishes and manipulate image backgrounds. These
edited images cause many youths to judge their own
appearance more harshly or to believe that the lives of
their peers are more glamorous than they truly are.

The constant stream of information from social me-
dia also prevents children from enjoying the old adage
that “ignorance is bliss.” Tweens and teens routinely post
pictures of themselves with their friend groups, peers
and significant others. For those who aren’t invited to a
particular outing, dinner or sleepover, their exclusion
becomes apparent when they see the photos online. This
can make them feel unwanted or unimportant.

Another issue I commonly encounter is the almost
unrestricted access that teens have to each another.
Through cellphones and social media, they’re able to
remain in contact at all hours of the day and night. In
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the best-case scenario, these are positive interactions
between friends, though they can ultimately interrupt
sleep or time spent with family. In the worst-case
scenario, these interactions might involve a tween or
teen who is subject to bullying from a peer.

Setting boundaries

While these are serious areas of concern, we can’t
dismiss social media’s role in the lives of young people.
So how do we reap the benefits while minimizing the
risks?

Guidelines from the World Health Organization and
the American Academy of Pediatrics call for no screen
time among children ages 18 months to 24 months,
except for video-chatting, and for no more than an hour
a day among children from 2 to 5 years old. Experts
recommend that tweens and teens not be allowed to have
phones or tablets in their bedrooms overnight.

It’s important that you communicate with your
children to establish healthy boundaries around when
screens are allowed and for how long. If you need to
ensure compliance, then there are many tools that can
help. For example, some apps offer features that allow
them to be shut off automatically after a specified time
limit.

You should also take precautions to restrict harmful
content. Most devices have the ability to restrict materi-
als based on age level, as well as features that monitor
what users are viewing. Having frequent conversations
with your children about what they’re watching will also
help ensure that the content is age appropriate.

Lastly, but perhaps most importantly, it is imperative
that caregivers serve as role models for what healthy
screen time looks like. When you put down the phone
while interacting with your children, engage in activities
where screen time is not allowed, or set your own online
restrictions, you'll remind them that there’s much more
to life than what they can see on social media. fi

Tiffany Atkins Howell, Ph.D., is an associate
professor in the University of Arkansas for
Medical Sciences (UAMS) College of Medicine
and a psychologist at the UAMS James L. Dennis
Developmental Center.
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Maumelle turned a neglected space into a seven-court pickleball facility, tapping into the popularity of one of the nation'’s fastest growing
sports.

Pickleball complex a hit in Maumelle

By Anna Claire Vocque and Madison Swears

ickleball has swiftly become the fastest-growing
sport in America, experiencing an astonishing
223.5% increase in participation since 2020.
Recognizing this trend and the potential to
enhance community well-being, the city of Maumelle
sought to leverage its COVID-19 relief funds for a trans-
formative recreational project. The goal was to create an
outdoor facility that would provide a safe and engaging
space for residents to enjoy physical activity during a
time when many traditional recreational options were
limited. Mayor Caleb Norris organized a pickleball
bash to assess the level of interest, and the significant
turnout only emphasized the growing enthusiasm for the
sport. The success of this event highlighted the need for
dedicated facilities and set the stage for the development
of the pickleball complex.
The selected site for the pickleball complex is an
area adjacent to the Jess Odom Community Center,
aquatic center and skate park. Previously occupied by
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abandoned tennis courts before becoming a hub for
unregulated drop-offs and pick-ups for nearby schools,
the location was characterized by its safety hazards
and aesthetic neglect. The transformation of this un-
derutilized space into a vibrant pickleball complex was
a strategic decision aimed at revitalizing the area and
integrating the new facility with existing recreational
amenities. The project not only addressed the safety and
aesthetic concerns but also provided an opportunity to
expand the recreational offerings available to residents,
contributing to a more dynamic and inclusive com-
munity space.

With the constraints of a one-time grant, the city
desired a facility that would stand the test of time while
minimizing ongoing maintenance costs. The design
features seven post-tensioned pickleball courts, shade
structures and lighting. A low-maintenance landscaping
plan was developed to reduce the need for irrigation, and
a detention pond was included to manage stormwater
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runoft effectively. The site is also ADA-accessible, incor-
porating improvements to the Maumelle Trail System to
enhance connectivity and accessibility. The proximity

of the community center, which houses Maumelle Parks
and Recreation, allows for convenient monitoring and
integration of the facility into the center’s existing opera-
tions, ensuring minimal impact on staffing and budget.

The incorporation of post-tensioned concrete for the
courts was a key innovation, chosen for its durability
and resistance to cracking, a feature that ensures play
surfaces remain high quality with limited maintenance.
The selection of a hardy, low-maintenance landscape
plan further demonstrates the project’s commitment to
sustainability, eliminating the need for irrigation and
aligning with environmental considerations. The inte-
gration of the complex with the existing Maumelle Trail
System improved accessibility and enhanced connectiv-
ity between different recreational areas. These innovative
design choices reflect a forward-thinking approach that
balances functionality, aesthetics and long-term sustain-
ability, setting a new standard for recreational facility
development.

Design work commenced in October 2023 and con-
struction began in November 2023. The project reached
completion in May 2024, coming in under budget, with
a final cost of $915,000. Since opening, the Maumelle

Pickleball Complex has received an overwhelmingly
positive response from the community, with residents
embracing the opportunity to enjoy outdoor recreation
in a newly revitalized space. The rapid sale of over 100
access keys within the first 36 hours of opening high-
lights the strong demand and enthusiasm for pickleball
in this community. The project’s success extends to local
schools, which have expressed interest in hosting youth
leagues and tournaments, further integrating the facility
into community life.

The Maumelle Pickleball Complex is a prime
example of how engineering can drive positive change in
community infrastructure. By transforming an unde-
rused and neglected space into a vibrant recreational
facility, the project highlights the role of engineers in
repurposing existing infrastructure to meet evolving
community needs. The project not only enhances the
recreational options available to residents but also sets
a precedent for future initiatives that prioritize both
functionality and community impact.

Madison Sanders is a marketing coordinator and Anna Claire
Vocque is a project designer, and they work in MCE’s Little
Rock office. They can be reached by phone at 501-371-0272.

Home
sweet loan.

With plenty of loan options and the expertise
to help you find the right one, we’re the
perfect choice for your home loan.

arvest.com/homeloan

N\\/EST Mortgage

Member FDIC @ Equal Housing Lender

Loans subject to credit approval.

AUTUMN 2024 53



2023/2024 State Turnback Funds

Actual Totals Per Capita
STREET SEVERANCE TAX GENERAL

MONTH 2023 2024 2023 2024 2023 2024
January $6.66 $6.71 $0.49 $0.12 $1.96 $2.02
February $6.986 $7.18 $0.348 $015 $0.963 $1.024
March $5.435 $6.064 $0.466 $0121 $0.962 $1.024
April $6.849 $6.567 $0.304 $0.117 $0.963 $1.024
May $6.521 $7.139 $0.150 $0.087 $0.963 $1.019
June $7.108 $7.037 $0.114 $0.028 $0.914 $1.023
July $7.201 $7.047 $0.067 $0.022 $3.468 $2.797
August $6.729 $7.017 $0.030 0.00 $0.903 $0.826
September $7.203 $7.107 $0.079 $0.065 $1.024 $1.019

October $6.965 $0.118 $1.023

November $6.470 $0.107 $1.02

December $6.69 $0.109 $1.02
Total Year $80.81 $61.86 $2.38 $0.71 $15.19 $11.78

Actual Totals Per Month
STREET SEVERANCE TAX GENERAL

MONTH 2023 2024 2023 2024 2023 2024
January | $13,350,521.33|  $13.45474053 |  $986,285.50 |  $240,989.05|  *$3,032.114.58|  *$4,053,953.86
February |  $14,007,539.35 |  $14,401,299.45 $697,870.86 |  $291,821.41 $1031496.92|  $2,053,698.28
March| $10,89745057 | $12165510.80 |  $934,876.36|  $243,039.99 $1,929735.55 $2,053,791.22
April | $13733061.21| $1317473535|  $609,002.78 |  $235,152.80 $1,931,683.45 $2,053,791.22
May | $13,076,319.93 | $14,323,397.61 $30161652|  $173,692.76 $1,031,551.66 $2,045124.02
June | $1425348410|  $1411740082|  $228,043.55 $56,190.94 $1,833,150.85 $2.051,666.16
July | $14,439,29546 |  $14,138,631.04 $134,328.98 $4372720| **$6,954,780.31 | *** $5,612,132.59
August|  $13,493,37549|  $14,079,298.02 $59,296.15 0.00 $1,811,150.89 $1,657,294.23
September |  $14,443,661.62|  $14,258,812.79 $159,041.84 |  $130,337.65 $2,053,956.86 |  $2,044,036.89

October $13,972,991.18 $236,786.27 $2,051,882.67

November $12,979,685.06 $214,451.05 $2,052,748.94

December | $13,416,576.21 $218,523 64 $2,053,956.86
Total Year $162,064,870.51 $124,113,835.41 $4,780,213.50 $1,414,951.80 $30,468,218.54 $23,625,488.47
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* Includes $2 million appropriation from the Property Tax Relief Fund

**Includes $3,514,391.91 supplemental for July 2023

***Includes $3,514,392.30 supplemental for July 2024

Monthly sales tax receipts available online
The print version of City & Town is now a quarterly magazine, but you'll never have to miss a month of your latest local sales tax
receipts. The latest reports for cities, towns and counties from the Arkansas Department of Finance and Administration and each month’s
turnback estimates are available on the League’s website. Go to armuni.org/publications and click on “Local Option Sales and Use Tax
in Arkansas” to access the information you need, when you need it.
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Sales and Use Tax Year-to-Date 2024 with 2023 Comparison (shaded gray)

Month

Municipal Tax

County Tax

Total Tax

Interest

January

$86,862,371

$82,120,928

$74,528,796

$69,845,325

$161,391,167

$151,966,253

$617,233

$411,348

February

$95,415,332

$93,165,528

$80,279,972

$77,635,228

$175,695,304

$170,800,757

$636,728

$511,512

March

$78,770,386

$79,341,600

$67,473,517

$67,618,149

$146,243,903

$146,959,750

$670,892

$515,250

April

$79,987,030

$78,305,282

$69,344,938

$66,303,939

$149,331,968

$144,609,221

$693,345

$632,323

May

$90,224,300

$88,996,875

$76,716,593

$75,685,477

$166,940,893

$164,682,352

$636,336

$553,441

June

$84,560,060

$85,583,054

$72,394,282

$73,815,799

$156,954,342

$159,398,853

$603,810

$662,415

July

$86,879,194

$89,238,401

$73,819,576

$75,809,222

$160,698,770

$165,047,623

$720,986

$686,346

August

$89,183,357

$87,381,329

$76,027,968

$75,090,414

$165,211,326

$162,471,743

$671,600

$659,519

September

$87,897,466

$85,581,759

$75,130,969

$73,904,247

$163,028,435

$159,486,006

$664,721

$730,434

October

$88,379,581

$75,845,684

$164,225,265

$708,877

November

$85,565,813

$74,128,511

$159,694,324

$703,712

December

$84,907,725

$72,205,365

$157,113,090

$682,165

Total

$779,779,494

$1,028,567,875

$665,716,611

$877,887,361

$1,445,496,106

$1,906,455,236

$5,915,652

$7,457,342

Averages

$86,642,166

$85,713,990

$73,968,512

$73,157,280

$160,610,678

$158,871,270

$657,295

$621,445

AUTUMN 2024

55


http://www.dfa.arkansas.gov

September 2024 Municipal Levy Receipts and September 2024 Municipal/County Levy Receipts with 2023 Comparison (shaded gray)

CITY SALES AND USE. . .. .. AMOUNT  LAST YEAR Fountain Hill. . .......... 2,524.99 2,429.79 Monette. . ............ 43,156.56  27,736.15 White Hall ........... 102,937.36  105,795.79
Alexander ........... 225,783.94  196,693.40 Franklin........ .. 3,553.99 3,397.72 Monticello . . . ... 26584413 251,481.64 12,058.10
Ama............... 336,151.97  348,292.84 Garfield . ....... . 27,048.34 25,442.56 Moorefield. ............ 8,450.52 7,986.38 3,310.58
Almyra................ 3,959.66 2,904.17 Garland .. ...... .. 3,638.30 6,120.87 Moro ...........oouun 5,667.16 7,904.98 3,680.30
Alpena................ 9,317.89 8,449.56 Gassville . ...... . 42,170.66 26,959.33 Morrilton . ... 216,314.42 208,560.53 Wilmot. ............... 4,464.19 6,944.58
Altheimer. ............. 4,555.41 4,186.59 Gentry......... 195,374.00 171,383.21 Morrison BIuff . ....... .. 4,802.73 3,814.65 Wilson................ 7,530.19 9,987.40
AtUS ..o 8,326.19 8,563.50 Gilbert......... .. 2,069.75 2,051.79 MountIda . . ... ....30,191.20  32,071.92 Wilton .................. 749.33 674.83
Amity. ... 23,204.06 16,156.82 Gillett. . ........ . 14,730.81 17,229.85 Mountain Home.. .. ... 1,316,758.68 1,315,349.62 Winslow. ....27,660.19 13,184.29
Anthonyville. . .......... 1,222.79 1,082.37 Gillham ........ . 11,607.79 8,578.79 Mountain View. . . 266,965.31 266,153.89 Wynne . 207,227.76  227,952.25
Arkadelphia.......... 510,240.95 489,886.80 Gilmore . ....... ....857.64 514.47 Mountainburg . . . 16,581.36  24,954.20 Yellville 61,051.73 60,434.11
Arkansas City. ......... 33,563.15 26,516.64 Glenwood . .. ... 113,602.35  120,477.39 Mulberry . . .. . 39,457.29  42,158.47

AshFlat............. 149,332.18  154,208.03 Goshen ........ . 47,487.50 36,293.92 Murfreesboro. . 45,039.75  45,187.83 COUNTY SALES AND USE. . AMOUNT  LAST YEAR

Ashdown . . 182,099.93  182,311.68 Gosnell . . . 22,930.33 17,038.97 Nashville . . . 139,372.72  143,438.36 Arkansas County .. .. .. 396,470.89  381,856.34
Atkins .. 83,897.75 83,943.26 Gould. . . 15,909.49 16,193.34 Newport. . . . 270,796.08 262,764.34 Ashley County . 283,931.92  288,535.12
Augusta.............. 23,851.43 29,201.91 Grady.......... .. 8,551.27 5,908.64 Norfork . . . ....10,640.05 10,763.74 Crossett . . ... ....68,555.39 69,666.83
Austin ............... 57,738.54  55,528.52 Grannis ........ . 6,280.69 NA Norman............... 5,650.72 4,784.29 Fountain Hill . ......... 1,535.46 1,560.35

AVOCE ... 13,191.42 14,661.76 Gravette. ....... . 135,151.12  140,115.69 North Little Rock . . . .. 3,741,058.75 3,927,630.98 Hamburg. . . .. ....36,054.85 36,639.38
BaldKnob ............ 65,407.28 65,256.46 Green Forest . . .. . 107,072.19 97,718.92 Oak Grove ............. 1,365.37 1,222.93 Montrose ............ 3,454.78 3,510.79
Banks .................. 631.96 NA Greenbrier. ... .. . 398,048.37  397,910.52 0Oak Grove Heights. . .. ... 9,529.00 14,671.51 Parkdale............. 2,445.36 2,485.01
Barling............... 93,042.07  251,977.69 Greenland . ... .. .. 60,243.72 56,743.10 [0 17,602.38  16,143.18 Portland ............. 4,620.59 4,695.50
Batesville. . .......... 926,803.89  918,553.20 Greenwood . . ... . 360,981.16  337,921.66 Oppelo. ............... 4,549.35 5,873.47 Wilmot .............. 5,914.36 6,010.25
Bauxite .............. 32,030.09  31,229.05 Greers Ferry. . ... . 38,440.75 40,222.11 Osceola. . . ... 459,116.04 172,148.79 Baxter County ........ 805881.56  769,273.58
Bay ..........ooiii 20,176.85 11,071.16 Guion. ......... .. 4,107.15 5,305.65 Oxford................ 3,989.45 3,592.12 BigFlat.............. 2,078.80 1,984.36
Bearden.............. 11,736.16 10,573.29 Gum Springs . . .. .. 2,578.66 2,473.01 Ozark. .. .. ... 234,068.45 255,158.08 Briarcliff . ............ 5,574.95 5,321.70
Beebe .............. 241,999.23  251,611.35 Gurdon ........ . 45,569.96 25,234.33 Palestine . . ... 38,235.61  34,562.74 Cotter. . ... ....20,929.69 19,978.94
Beedeville ............... 110.20 168.59 GUY ..o . 15,022.70 12,015.68 Pangburn. . ....10,315.96  12,436.48 Gassville.. . . ....51,284.82 48,955.16
BellaVista........... 709,819.15  679,538.68 Hackett ........ .. 9,307.43 10,417.35 Paragould . .. 840,195.65 444,695.39 Lakeview ........... 18,307.57 17,475.93
Belleville . ............. 2,663.19 4,041.94 Hamburg....... .99,922.58  103,143.30 Paris ..... ....89991.90  98,790.39 Mountain Home . .. .. 302,960.77  289,198.48
Benton............. 2,309,593.88 2,304,613.22 Hampton....... . 12,714.04 8,905.90 Parkdale ................ 743.99 1,422.74 Norfork............. 10,984.54 10,485.56
Bentonville. . ........ 5,071,210.44 4,580,965.46 Hardy.......... . 39,077.01 42,612.40 Parkin ................ 5,389.99 6,153.65 Salesville ........... 11,173.53 10,665.95
Berryville. . .......... 378,810.09  368,115.25 Harrisburg . . . ... .. 90,259.38 83,778.64 Patmos ................. 204.77 120.42 Benton County. .. ....1,262,350.67 1,171,955.19
BigFlat ............... 1,576.13 711.88 Harrison. . ... ... 931,359.58  846,429.49 Patterson................ 863.21 949.70 Avoca. ... ... ... 13,725.19 12,741.20
Black Rock ............ 6,674.87 6,504.79 Hartford. ....... .. 7,330.19 7,120.98 Pea Ridge . .. ... 347,871.93 146,922.20 Bella Vista. . ... 848,425.01  787,599.93
Blevins. ............... 472213 3,855.05 Haskell ........ . 72,673.70 69,265.78 Perla................. 4,058.33 3,571.47 Bentonville . ... ....1,526,511.17 1,417,072.91
Blue Mountain............ 322.66 367.85 Hatfield ........ .. 6,814.31 7,349.41 Perryville . . A 27,709.24 27,530.32 Cave Springs . ... 154,866.31  143,763.67
Blytheville . .......... 519,412.47  484,086.53 Havana ........ .. 3,996.03 4,163.84 Piggott. . .. .... 8880090 88357.05 Centerton .......... 501,434.29  465,485.58
Bonanza .............. 2,514.86 4,264.81 Hazen ......... . 105,245.81  106,406.85 Pine Bluff. . ..1,648,562.74 1,575,288.35 Decatur. .. ... .... 49,968.69 46,386.35
Bono................ 28,809.03 25,592.27 Heber Springs . . . . 240,974.75  237,975.28 Pineville. .............. 3,611.29 2,634.91 EIm Springs . . ....13,105.16 12,165.62
Booneville . .......... 167,913.18  170,396.03 Hector................ 7,565.48 8,145.84 Plainview. ............. 8,185.93 6,385.85 Garfield. . . . .. ... 16,712.60 15,514.44
Bradford ............. 21,274.23 17,910.39 Helena-West Helena . .. 305,954.22  267,840.64 Pleasant PIa|ns . .... 2804573  12,472.24 Gateway . . . ....12,287.85 11,406.91
Bradley ............... 6,899.90 5,515.24 Hermitage . ....... .. 16,003.66 14,193.88 Plumerville. . . 15491.34  14,854.89 Gentry. .. .. .. 106,814.07 99,156.38
Branch................ 2,325.19 2,449.73 Higginson . ... .. .. 2,616.48 2,888.72 Pocahontas . . .. 387 754.18  370,585.79 Gravette . .. ... 99,965.57 92,798.86
Briarcliff. . ............. 2,804.04 1,810.30 Highfill. ........ 185,389.15  105,237.97 Pollard. ................. 499.83 NA Highfill .. .. . 44,726.63 41,520.10
Brinkley. ............ 222,198.26  214,628.46 Highland . ...... . 41,614.97 39,876.05 Portia................. 5,505.55 5,756.89 Little Flock . ....86,009.47 79,926.85
Brookland ........... 229,513.18  114,221.27 Holly Grove .. ... .. 8,504.13 11,500.79 Portland. . . e 11,474.01 11,253.21 Lowell. . . .. ... 277,293.84  257,414.16
Bryant............. 1,672,254.20 1,652,548.92 Hope .......... 241,385.27  244,392.01 Pottsville . . . . .... 5834525  51,223.96 Pea Ridge . . ... 184,853.16  171,600.72
Bull Shoals. . .......... 42,796.89  43,450.47 Horatio. . ....... .. 8,733.23 10,010.38 Prairie Grove . ... 239,577.89 252,701.12 Rogers ........... 1,970,226.40 1,828,977.41
Cabot.............. 1,280,767.00 1,269,449.72 Horseshoe Bend. . . 37,217.37 40,068.86 Prescott. . . .. ... 116,141.32  61,495.00 Siloam Springs . .. ... 487,201.81  452,273.45
CaddoValley .......... 67,976.41 75,814.96 Hot Springs . . ... 2,523,255.08 2,646,735.74 Pyatt ................. 2,189.98 1,544.38 Springdale ......... 340,931.35  316,384.73
CalicoRock . .......... 60,398.78 64,407.94 Hoxie.......... . 23,007.03 21,346.14 Quitman. . . ... 3713317 37,219.65 Springtown. .......... 2,339.20 2,171.50
Camden............. 416,323.66  375,179.29 Hughes ........ .. 6,932.83 8,053.69 Ravenden ............. 4,752.80 4,818.36 Sulphur Springs . ... .. 13,556.08 12,584.24
Caraway .............. 7,179.44 8,174.66 Humnoke. ... ... .. 2,162.51 2,875.18 Rector . ... 34,277.61 38,068.04 Boone County .. ... 606,978.20  553,233.39
Carlisle .............. 63,546.61 66,039.77 Humphrey ...... .. 3,129.83 2,659.74 Redfield . . ... 4312424 43,845.96 Alpena .............. 5,697.25 5,192.79
Cash................. 3,391.26 3,777.05 Huntington. . . ... .. 7,826.18 6,760.16 Rison. . ... ... 2115132 19,718.74 Bellefonte............ 8,074.38 7,359.43
Cave City............. 36,575.73 23,292.21 Huntsville. ... ... 152,660.31  206,121.11 Rockport . . ... 38,220.23  34,259.03 Bergman............. 8,369.06 7,628.03
Cave Springs......... 180,629.67  164,269.70 Imboden . ...... .. 13,134.01 12,783.64 Roe.....ooovviiiiin 841.82 1,197.20 Diamond City . ....... 14,871.79 13,554.97
Cedarville ............ 10,416.49 12,075.77 Jacksonville. . . .. . 881,870.51  861,913.79 Rogers. . .. ..5,250,144.14 4,910,920.87 Everton.............. 2,043.15 1,862.24
Centerton. ........... 570,580.12  495,904.19 Jasper......... . 42,591.12 45,487.71 Rose Bud. . ....33,064.61 24,804.20 Harrison . . . ... 256,749.54  234,015.69
Charleston. ........... 45531.87  53,781.69 Jennette ....... ....541.89 268.21 Rosston............... 4,021.45 3,069.40 Lead Hill............. 5,382.92 4,906.29
Cherokee Village . . . . ... 35,760.93 29,996.37 Johnson. ....... 206,160.05  166,127.45 Rudy ....... ....13,057.26  15,145.82 Omaha.............. 2,514.65 2,291.99
Cherry Valley . .......... 5,300.37 5,898.62 Joiner ......... . 6,997.42 5,237.94 Russellville . . ..1,368,785.31 1,347,305.49 South Lead Hill ... ... .. 1,689.53 1,539.93
Chidester. ............. 5,466.06 4,843.61 Joneshoro .. ... .. 2 160 292.56 2,130,151.48 Salem .... ....31,569.12  32,760.63 Valley Springs. ........ 3,595.16 3,276.83
Clarendon ............ 70,299.68  66,140.96 Judsonia .. ..... . 17,783.35 17,482.09 Salesville. ............. 5,999.72 5,501.08 ZiNC ..o 1,807.41 1,647.36
Clarksville . .......... 545,485.03  543,663.58 Junction City . . .. .. 6,686.70 6,980.15 Scranton .............. 5,239.43 5,347.81 Bradley County ....... 167,330.87  163,594.54
Clinton. ............. 139,416.37 131,874.52 Keiser ......... .. 5774.94 5,411.60 Searcy...... ..1,530,098.68 1,135,867.40 Banks................. 968.90 947.27
Coal Hill............... 5,342.38 5,743.58 Keo........... .. 2,075.92 1,843.15 Shannon Hills. ....19,001.30  17,742.10 Hermitage............ 5,846.84 5,716.28
Concord. .............. 3,913.32 3,201.19 Kibler.......... .. 4,592.60 4,942.43 Sheridan .. .. ... 328,332.88 321,845.94 Warren...... ....60,729.13 59,373.11
Conway............ 3,086,473.05 3,004,885.39 Kingsland. ... ... .. 2,603.80 2,155.10 Sherrill. ... 812.11 1,010.91 Calhoun County . ...... 101,872.40  141,697.65
Corning .............. 87,496.92 97,366.90 Lake City....... . 33,978.82 15,871.22 Sherwood . ..1,417,926.43 1,275,229.38 Hampton. . . .. ... 27,097.52 40,384.90
Cotter ............... 85,066.30 20,500.09 Lake Village. . . .. . 94,286.17  101,260.37 Shirley. ............... 4,610.00 4,317.47 Harrell. .............. 4,818.36 7,181.06
Cotton Plant............ 1,479.54 1,370.90 Lakeview. .. .... .. 7,767.54 7,172.93 Siloam Springs .. ....1,029,058.21 1,003,943.18 Thornton. . ........... 7,778.20 11,592.28
COVe ..ot 14,702.65 14,347.37 Lamar......... . 34,284.46 29,928.13 Sparkman ............. 4,688.26 5,231.96 Tinsman............. 1,147.24 1,709.78
Crawfordsville . ........ 14,903.11 15,640.93 Leachville ... ... . 20,309.34 10,678.34 Springdale. . . ..4,325,201.92 4,106,231.62 Carroll County .. ...... 262,049.77  255,555.20
Crossett............. 283,427.46  253,603.04 Lead Hill ....... .. 8,221.57 12,090.95 Springtown .............. 438.18 262.64 Beaver ................ 681.89 664.99
Cushman.............. 3,213.28 3,422.79 Lepanto........ . 23,821.15 24,828.74 St.Charles............. 3,495.83 3,133.19 BlueEye............... 468.16 456.56
Damascus. ........... 14,945.33 12,623.59 Leslie.......... .. 9,036.94 9,323.49 St.Paul............... 4,115.60 3,883.13 Holiday Island . . .. . ... 24,415.78 23,810.67
Danville.............. 56,722.48  49,851.53 Lewisville. ... ... .. 8,977.57 13,212.86 Stamps . .. . 15,437.14  14,478.20 Chicot County . ....... 205,053.00 179,156.95
Dardanelle. .......... 201,417.00 217,638.14 Lincoln. ........ 106,596.42  105,955.22 Star City. . . .... 5205585 59,512.04 Dermott . .. .. .... 28,380.50 24,796.34
Decatur.............. 52,188.83 42,957.81 Little Flock. . . . .. .. 23,713.51 19,966.18 Stephens.............. 5,716.95 5,391.66 Eudora ...... ... 24,265.96 21,201.43
Delight. ............... 6,879.46 5,767.27 Little Rock. . . ... 6,418,498.96 6,360,731.59 Strong.. . .. .... 11,893.32 9,818.75 Lake Village .. ....... 28,998.39 25,336.19
DeQueen............ 157,190.70  165,199.26 Lockesburg . .. .. .. 7,470.65 7,103.74 Stuttgart . . ... 706,750.47 707,924.85 Clark County ......... 637,039.67 580,453.84
Dermott.............. 36,380.67 24,608.38 London ........ .. 8,815.53 7,701.66 Subiaco. .............. 7,237.87 9,848.39 Clay County . . . 116,679.66  121,144.49
DeSAIC........ovvn 78,235.49  84,376.33 Lonoke ........ . 245,405.38  325,269.30 Sulphur Springs. ... ..... 7,724.15 4,422.66 Corning. . . . .... 33,002.48 34,557.64
DeValls Bluff .......... 10,705.15 10,507.40 Lowell ......... . 721,580.07  674,924.23 Summit. ... 5,757.81 6,862.94 Datto.................. 997.13 1,044.12
DeWitt.............. 196,348.15  190,718.52 Luxora......... .. 6,478.10 4,846.14 Sunset................ 9,087.62 6,036.14 Greenway............ 2,669.25 2,795.02
4,521.19 Madison. . ...... .. 1,902.86 2,040.68 Swifton ... 7,081.00 6,548.70 Knobel .............. 2,255.05 2,361.31

4,575.87 Magazine. . ... .. . 20,115.33 18,157.80 Taylor .. .. ....13,383.08 9,449.33 McDougal. ........... 2,055.63 2,152.49

18,428.52 Magnolia. ... ... . 643,279.85  612,880.12 Texarkana........... 582,716.95 593,570.80 Nimmons ............ 1,058.49 1,108.37

,190.! 60,388.06 Malvern........ . 440,227.39  497,629.52 Texarkana Special . . . . . 257,446.40 269,266.40 Peach Orchard ........ 1,610.75 1,686.66

. 226,600.46  226,318.89 Mammoth Spring. . 12,332.11 12,603.89 Thornton . ... ... 1,529.24 1,198.64 Piggott . . .. .. 37,042.14 38,787.66

... 4,195.81 4,551.77 Manila. ...... . 54,951.97 48,770.03 Tontitown . . 543,077.50  468,812.08 Pollard . . ... 1,973.81 3,100.23

28,949.19  33,132.28 Mansfield. . . .. .. . 47,617.16 44,195.93 Trumann . ... .. 233,980.18 220,823.94 Rector. . . .. .... 19,042.65 19,939.98

10,289.74 9,094.15 Marianna. ... ... .. 89,784.16 97,682.33 Tuckerman . . .... 1762554  15,130.70 St.Francis ........... 3,344.22 3,501.81

................... NA  791,224.59 Marion. ........ . 409,045.79  402,081.09 Turrell .. .... ..... 446818 4,978.38 Success ............. 1,503.36 1,574.21

Elkins .............. 172,559.66  160,461.40 Marked Tree .. .. .. 66,135.71 78,462.49 Tyronza............... 4,833.65 5,323.67 Cleburne County ... ... 638,517.65  620,470.93
Elm Springs........... 30,046.83 18,864.01 Marmaduke. . . .. . 13,282.28 18,423.02 Van Buren . . . ... 718,606.17 746,894.67 Concord ............. 3,883.38 3,773.63
Emerson .............. 5,558.06 2,911.57 Marshall ....... . 58,729.25 20,470.54 Vandervoort.............. 628.11 575.71 FairfieldBay .......... 3,290.66 3,197.65
79,139.58 Marvell ........ .. 20,627.14 20,286.70 Vilonia. ... .. ... 180,823.32 196,620.71 Greers Ferry ......... 16,780.30 16,306.03

936.94 Maumelle .. .. .. . 641,669.82  647,448.44 Viola ....... ....10,267.90 10,516.86 Heber Springs. .. . .. 142 438.41  138,412.61

,610. 34,026.71 Mayflower . .. ... . 119,658.89  109,834.72 Wabbaseka . ........... 2,345.64 2,742.99 Higden .............. 2,330.03 2,264.18

Eureka Springs . ...... 387,101.09  395,626.07 Maynard . ...... .. 8,608.44 7,627.37 Waldenburg. . ... 13,192.76  13,127.83 Quitman............ 13,489.65 13,108.38
Evening Shade. ......... 5,361.16 4,783.45 McCaskill. ... ... .. 1,085.61 678.57 Waldron. . . .. ....56,309.61  56,847.19 Cleveland County. . .. .. 173,498.84  158,032.98
Fairfield Bay. . ......... 64,999.64  64,145.13 McCrory........ . 27,686.76 30,725.34 Walnut Ridge . ... 202,415.39 219,228.70 Kingsland . ........... 2,592.38 2,361.29
Farmington . ......... 314,597.25  300,580.58 McGehee. . ... .. 214,936.00 225,879.94 Ward....... .... 8413249  78,558.60 Rison ............... 7,224.29 6,580.31
Fayetteville ......... 5,183,225.95 5,128,005.70 McNab. ........ ....280.76 1,176.94 Warren .. ... ....85646.17  88,162.05 Columbia County . . . ... 582,677.09  521,426.16
Flippin.............. 109,386.05 75,089.68 McRae......... .. 7,346.94 5,899.25 Washington............ 3,890.89 3,083.63 Emerson............... 890.85 797.20
Fordyce.............. 95,152.97 98,718.39 Melbourne.. ... ... . 84,699.02 83,613.51 Weiner. ... .. .... 2232676  21,544.98 Magnolia. . ....33937.24 30,369.77
Foreman ............. 14,705.00 13,935.59 Mena.......... . 191,105.32  187,423.89 West Fork . . . ... 9234355 102,335.46 McNeil .............. 1,158.40 1,036.63
Forrest City . ......... 407,637.46  372,950.31 Menifee........ . 11,750.35 14,576.09 West Memphis. .. ..... 879,615.17 833,048.75 Taylor............... 1,760.41 1,575.35
FortSmith.......... 4,917,068.32 5,057,136.38 Midland. . ...... .. 1,700.74 1,625.33 Western Grove. ......... 5,552.77 5,076.81 Waldo....... ... 3,499.53 3,131.66
Fouke ............... 11,833.82 12,365.30 Mineral Springs ... ....,. 7,535.64 9,046.13 Wheatley . .......... ... 7,430.98 6,266.03 Conway County . ...... 475,254.90 452,915.35
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Menifee ............. 4,732.81 4,510.35 Dierks. ............. 19,187.04 20,570.80 Garland............. 12,124.89 12,792.88 Scott County ......... 143,662.85 144,319.24

Morrilton.. .. .. ... 12077313 115,096.15 Mineral Springs. . . . . . . 22,727.01  24,366.06 Texarkana. ......... 272,810.02  287,839.76 Mansfield . ........... 9,577.52 9,621.28
Oppelo .......... .. 1273023 12,131.85 Nashville. . .......... 86,991.04  93,264.75 Mississippi County. . .. 1,586,937.10  1,550,043.11 Waldron ............ 38,310.09  38,485.13
Plumerville . . . . . . .. 12,678.43  12,082.45 Tollette . . ............ 3,875.11 4,154.59 Bassett. . .. .. ... 2,871.38 2,804.63 Searcy County .. . . . ... 111,916.57  111,881.62
Craighead County . . 416,006.84  411,393.37 Independence County .. 720,459.33  685,545.62 Birdsong............... 741.00 723.77 Gilbert. ... ... .. 297.29 29719
Bay............ .. 41,700.71 41,238.26 Batesville .......... ,568. 201,315.73 Blytheville. . .. . 310,433.58  303,216.45 Leslie............... 4,287.77 4,286.43
Black Oak. .. .... ... 5179.25 5,121.81 CaveCity ............ . 3,274.01 Burdette . .. .. ... 3,241.88 3,166.52 Marshall . ........... 15,195.86 15,191.12
Bono........... .. 53,648.52 52,954.67 Cushman ............ . 7,789.27 Dell......... ... 4,492.33 4,387.89 Pindall ..., 1.086.24 1.085.90
Brookland. . . .... ..90,336.72  89,334.90 Magness. ............ . 3,957.60 Dyess....... ... 7,849.99 7,667.49 Stdoe ... 1'474.99 147453
Caraway ........ . 25,184.92 24,905.62 Moorefield ........... . 2,266.62 Etowah...... A 5,881.70 5,744.96 Sebastian County “““ 4 9’862.92 433‘975.66
Cash........... . 6,223.99 6,154.96 Newark. ............ . 21,227.11 Gosnell . ... .. .. 67,384.88  65818.28 Barling 11045742 11417019
Egypt .......... ... 2511.82 2,483.97 Oil Trough. . .......... . 4,065.53 Joiner. ... .. 1153185  11,263.75 Bonanza 1355887 14.014.62
Jonesboro. 1,746,628.56 1,727,258.65 Pleasant Plains . 6,332.15 Keiser. . . .. 17,390.39 16,986.09 Central C|ty """"" 10Y648'45 11’006'37
Lake City . 51,703.55  51,130.16 Southside . . . . 76,975.25 Leachville .. .. 4721573 46,118.03 FortSmith - 505005375 | 2128964.14
Monette ........ .. 33,476.16 33,104.92 Sulphur Rock .. ...... ,513. 10,955.34 Luxora ...... .. 21,813.25 21,306.12 Greenwoo& """" ‘2191806.10 Y227‘194.38
Crawford County . . . ... 608,656.22  639,520.27 Izard County .......... 68,828.95 Manila .. .... .. 8526156  83,279.35 Moottt 180020 IR

Ama........... .. 87,37464  91,805.28 Jackson County. . ... .. 372,232.68 Marie ....... ... 2,500.88 2,442.74 ACKBIL. .. 199, A
Cedanville . .. .. .. .. 21.359.91  22,443.04 AMAgoN ...\ 1,103, 1,024.63 Osceola ... ... . 161,538.46  157,782.93 Hartford ............ 11,526.19 - 11,913.62
Chester......... ... 2159.99 2,269.52 Beedeville. ........... . 1,247.37 victoria. .. ............. 463.13 452.36 Huntington ... 11,318.30  11,698.74
DYer........... 1157995 12,167.15 Campbell Station. . . .. . . 3.711.21 3,445.12 Wilson ...... 1773775 17,325.36 Lavaca ............. 56,591.52  58,493.72
Kibler .......... .. 1507494  15839.37 DIaZ oo, 19,579.85  18,175.98 MOMIOE - e NA NA Mansfield ........... 15,799.43  16,330.49
Mountainburg . . . . . . ... 7,919.97 8,321.58 Grubbs . ............. 4,814.98 4,469.75 Montgomery County. . .. 338,852.81 34527191 Midland ............. 5,243.38 5,419.62
Mulberry........ .. 2314490  24,318.55 Jacksonport . ......... 2,399.49 2,227.45 Black Springs . . . . . . ... 1,365.94 1,391.82 Sevier County ........ 577,124.14  607,613.44
Rudy........... ... 1,949.99 2,048.87 Newport . .......... 128,052.86  118,871.52 Glenwood ... ........... 882.17 898.88 BenLomond.......... 1,943.14 2,045.79
VanBuren.......... 348,268.55  365,928.73 Swifton. .. .......... 11,72552  10,884.80 Mount Ida. . . . .. 1417163 14,440.09 DeQueen........... 84,73470  89,211.21
Crittenden County . ...1,119,784.62 1,078,014.25 Tuckerman. ......... 27,306.21 25,348.37 Norman ... .. ... 4,311.25 4,392.92 Gillham.............. 2,179.09 2,294.21
Anthonyville .......... 1,416.92 1,364.07 Tupelo .............. 1,119.76 1,039.48 Oden........ ... 2561.14 2,609.66 Horatio............. 12,769.19 13,443.79
Clarkedale . . .... . 3,526.57 3,395.02 Weldon................ 911.81 846.43 Nevada County . .127,845.96  117,959.05 Lockesburg. .......... 8,244.46 8,680.01
Crawfordsville. . . . . 4,849.03 4,668.15 Jefferson County . . . . .. 523,971.91  494,649.63 Bluff City. .. .. ... 1,217.58 1,123.42 Sharp County. ........ 345,037.52  324,958.36
Earle........... 19,217.69  18,500.83 Altheimer .. ......... 10,542.15 9,952.19 Bodcaw . . ... ... 1,248.54 1,151.98 AshFlat ............ 16,729.69  15756.12
Edmondson. . . . . . . 2,550.46 2,455.33 Humphrey. ........... 3,241.41 3,060.01 Cale .........oovvnnn.. 753.25 695.00 Cave City ........... 28.427.40  26,773.09
Gilmore. ........ . 1,662.53 1,600.51 PineBluff .......... 624,849.34  589,881.81 Emmet...... ... 4,096.44 3,779.64 Cherokee Village. . . . . . 64,484.44 60,731.83
Horseshoe Lake . 2,770.87 2,667.51 Redfield ............ 22,795.88 21,520.18 Prescott . .. .. .. 31 997.61 29,523.08 Evening Shade . ....... 6.861.79 6,462.47

; g : !

Jemnette. . ... .. . 1,114.65 1,073.07 Sherrill ................ 802.78 757.85 Rosston . . . .. ... 2:806.63 2,589.58 Hardy ............. 11567.01  10,893.88
Jericho......... ... 1,028.58 990.21 Wabbaseka. .......... 2,726.42 2,573.84 Willisville .. .. ... 1,527.12 1,409.03 Highland. ........... 16,043.51 15,109.87
Marion ......... . 144,337.3¢  138,953.25 White Hall .. ......... 84,534.06  79,803.43 Newton County . .. 57,623.22  55,980.40 Horseshoe Bend ... 212,39 200.03
Sunset ......... ... 1,738.10 1,673.26 Johnson County. ... .. 186,255.58  177,716.83 Jasper ........ ... 4,984.17 4,842.07 SidNeY .. 3136.82 205497
Turrell.......... ... 4,883.66 4,701.49 Clarksville. . ........ 138,090.86  131,760.18 Western Grove . . ....... 3,225.59 3,133.63 Willford 129065 121555
West Memphis . . . . .. 257,355.40  247,755.49 Coal Hill ............ 12,070.62  11,517.25 Ouachita County ... ... 474,705.13  428,887.73 St. Francis County .. 49128538 464.808.17
Cross County......... 764,694.11 742,509.49 Hartman............. 7,595.66 7,247.44 Bearden............ 11,533.95 10,420.72 baldwell """ 12Y265'82 11!604-76
Cherry Valley. . . . . ..10,83323  10,518.95 Knoxville. . ........... 9,715.38 9,269.98 Camden . . ... . 157,729.69  142,506.00 ool 968,70 753924
Hickory Ridge . . . . ... .. 4,295.61 4,170.99 Lamar.............. 25304.14  24,144.10 Chidester . . .. ... 3,760.42 3,397.48 Forrest Gity 953968.08 33489140
Parkin. ......... .. 1495928  14,525.29 Lafayette County . . . . .. 100,523.21  98,062.70 East Camden . .. 11,860.94  10,716.15 Huoheg e 2571996 IR oTholA

wynne ............ 156,639.07  152,094.80 Bradley.............. 3,555.62 3,468.59 Louann. ... .. ... 2,274.09 2,054.60 UGNES . ... [19. Ul
Dallas County. .. ... 17543867  180,485.72 Buckner ............. 144859 141313 Stephens .. .. 1144476 10,3404 Madison ............. 2064248 19,529.98
Desha County ........ 146.480.66  146,217.36 Lewisville . .. ......... 8033.08  7.836.45 Perry County . . . . 25020070  185177.72 Palestine. ........... 13,761.64  13,019.98
Arkansas City .. . . ... .. 6,695.04 6,683.00 Stamps. ............ 11,044.38  10,774.06 Adona. ....... . 1,538.85 1,099.38 Wheatley. ............ 7,587.94 7,179.00
Dumas .......... .. 7124161 71,113.56 Lawrence County. . . . .. 452,260.94  449.744.54 Bigelow .. ... ... 3,635.40 2,597.20 Widener ............. 5,765.74 5,455.00
McGehee . ....... .. 6853511  68411.92 Alicia ... 1,447.22 1,439.17 Casa........ ... 1,239.34 885.41 Stone County......... 242,687.87  247,467.66
Mitchellville . . ... .5,217.14 5,207.77 Black Rock . . ......... 5,971.04 5,937.82 Fourche ............... 578.36 413.19 Fifty Six.............. 2,472.27 2,522.00
Reed........... . 2,314.77 2,310.61 Hoxie .............. 26,292.83  26,146.54 Houston . . ... ... 1,476.88 1,055.11 Mountain View ... .. 45,017.27  45922.82
Tillar........... ..569.79 568.77 Imboden............. 6,477.06 6,441.02 Perry........ ... 2,705.90 1,933.14 Union County. ........ 439,358.04  663,971.87
Watson.. ........ ... 3,294.11 3,288.17 [ 2,611.07 2,596.54 Perryville. . . . . 1418015 10,130.56 Calion.............. 12,134.88  18,338.61
Drew County ......... 588,200.20  533,186.66 Minturn................ 880.48 875.58 Phillips County. . . 224,201.50  200,467.15 ElDorado .......... 537,976.05  813,006.51
Monticello. ......... 165,942.69  150,422.31 Portia............... 4,291.05 4,267.18 Elaine.............. 1121651 10,029.10 Felsenthal............ 2,305.27 3,483.81
Tillar........... ... 2751.95 2,494.57 Powhatan ............ 1,052.52 1,046.67 Helena-West Helena . . 212,017.84  189,573.23 Huttig.............. 1571522  23,749.33
Wilmar ......... . 7,764.44 7,038.24 Ravenden............ 4,311.30 4,287.31 Lake View. ........... 7,411.14 6,626.58 Junction City. ........ 14,836.66  22,421.62
Winchester........... 2,692.97 2,441.10 Sedgwick . ........... 1,649.63 1,640.45 lexa........ ... 4,717.83 4,218.39 Norphlet............ 19,105.72  28,873.16
Faulkner County. . . ... 1,192,996.96 1,136,845.90 Smithville . . ............ 880.48 875.58 Marvell. . . ... .. 19,549.17 17,479.66 Smackover.......... 49,531.91 74,854.19
Enola ............... 3,132.96 2,985.50 Strawberry . .......... 2,712.27 2,697.18 Pike County. . .. . 270,952.86  273,982.69 Strong.............. 12,970.28 19,601.10
Holland......... . 5,773.31 5,501.58 Walnut Ridge ........ 54,488.29  54,185.10 Antoine. . . ... ... 1,872.41 1,893.35 Vian Buren County . . . .. 330,358.96  315,550.64
Mount Vernon.. . .. . 1,418.70 1,351.92 Lee County ........... 46,723.29 49,651.90 Daisy ....... ... 1,458.16 1,474.47 clinton .. ... 44.218.23 42,236.15
Twin Groves . . . . . . 3,123.11 2,976.11 Aubrey .............. 1,146.06 1,217.90 Delight . . .. .. ... 477216 4,825.53 Damascus. . . 4317.84 412430
Wooster ........ .. 10,265.85 9,782.67 Haynes .............. 1,294.63 1,375.77 Glenwood . . .. .. 33,239.45 33,611.14 Fairfield Bay _________ 34’31 3.63 32.775.52
Franklin County .. ..... 351,637.80  355,152.58 LaGrange .............. 551.81 586.40 Murfreesboro . . . .. 2477217 25,049.18 Shirley 4'370 71 4’174 30
Altus........... .10,18251  10,284.29 Marianna ........... 37,936.81  40,314.68 Poinsett County . . .. ... 338,517.92  330,577.12 Washington County . . 2.280,906.29 2,183.538.61
......... ... 453237 4,577.67 Moro. . .............. 187827 1,996.00 Fisher. ... ... ... 2,440.87 2,383.61 Elkins T e0B8593 7713554
39,627.58  40,023.67 Rondo. .............. 1,729.71 1,838.13 Harrisburg. . . . .. 2999556  29,291.94 Eim Sorings 4247099 4060216
. 4,423.48 4,467.70 Lincoln County. . ... ... 174,658.19  172,090.59 Lepanto .. ... .. 23,486.58  22,935.64 Farmiﬁ to% """"" 160.383.98 16240864
5423527 54,777.38 Gould ............... 5,092.05 5,017.20 Marked Tree. . .. 30,999.03  30,271.87 Favet 9.” -------- 510048703 | 2011.684.19

Wiederkehr Village . . 773.26 Grady ............... 2,342.50 2,308.06 Trumann. . . .. ... 100,333.25  97,979.67 ayetieville . ... ,104,437.05 RolliRoosg
Futton County 310,659.97 StarCity ... 16.689.34  16.443.99 Tyronza. . .. .. ... 970923  9481.48 Goshen............. 47,085.46 4501358
AshFlat ........ 876.21 Little River County . . . . . 409,038.65  368,047.08 Waldenburg ............ 718.70 701.84 Greenland. .......... 2717158 25,975.96
Cherokee Village. . 6,459.14 Ashdown. ........... 60,512.06  54,447.88 Weiner . ... . .. ... 877355 8,567.76 Johnson ... 8084273 77,285.44
Hardy.......... 271.39 Foreman............ 1387474  12,484.29 Polk County . . . . . 376,755.58  357,846.22 Lincoln .............. 51,386.32  49,125.19
Horseshoe Bend . . 85.29 Ogden............... 1,860.38 1,673.94 Cove........ .. 10,254.70 9,740.02 Prairie Grove. ....... 157,810.21 ~ 150,866.15
Mammoth Spring . 7,203.54 Wilton. .............. 4,075.79 3,667.34 Grannis. . . . .. .. 1594460 1514434 Springdale ........ 1,685,018.76 1,607,875.56
Salem.......... 11.953.96 12,142.88 Winthrop. . ........... 1,647.37 1,482.28 Hatfield. . . ... .. 11,090.50 10,533.86 Tontitown ........... 96,343.75  92,104.37
Viola........... ... 273277 2,775.97 Logan County. ........ 411,89151  426,659.18 Mena....... . 179,666.12  170,648.68 West Fork........... 52,215.13  49,917.53
Garland County .. .. 2,796,660.02 2,874,214.27 Blue Mountain. ........ 1,085.09 1,124.00 Vandervoort . . ... 3,696.84 3,511.28 Winslow ............. 8,176.10 7,816.36
Fountain Lake. ....... 18,017.19  18,516.83 Booneville. .......... 46,967.27  48,651.20 Wickes . ... . .. .. 2047724 19,449.51 White County. ........ 1,624,332.43 1,614,556.53
Hot Springs. . . . . . . 959,146.75  985,744.88 Caulksville ........... 1,898.91 1,967.00 Pope County . . . . 502,803.30  480,531.54 Bald Knob........... 43,928.89  43,664.50
Lonsdale. . ...... ... 3,906.89 4,015.23 Magazine ............ 9,124.65 9,451.80 Atkins. . ... ... .. 5580847  53,336.43 Beebe............. 146,957.98  146,073.52
Mountain Pine. .. ..... 22,189.60 22,804.93 Morrison Bluff. . ......... 961.79 996.27 Dover....... .. 26,098.61 24,942.57 Bradford............ 11,809.59 11,738.51
Grant County . ........ 333,500.84  320,715.30 Paris. .............. 39,162.00  40,566.09 Hector. . ... .. ... 8,022.83 7,667.46 Gamer .............. 3.675.26 3,653.14
Greene County. . ... .. ,834. 477,728.50 Ratcliff .............. 2,059.21 2,133.04 London...... .. 18,270.98  17,461.66 Georgetown . ......... 1.410.88 1.402.39
Delaplaine. . . .. .. 1,000.74 Scranton............. 3,021.00 3,129.31 Pottsville. . ... .. 61,293.67 58,578.66 Griffithville ........... 2,699.83 2,683.58
Lafe........... . . 6,536.09 Subiaco ............. 4,944.58 5,121.84 Russellville . . ....... 564,916.84  539,893.74 Higginson . .. ........ 12,279.88 12,205.98
Marmaduke ......... ,606. 18,951.52 Lonoke County. .. ..... 957,197.44  962,494.52 Prairie County . . . 104,584.66  108,899.27 Judsonia. . ... ... 32,293.48 32,099.12
0Oak Grove Heights ,038.. 17,262.77 Allport. . . .. .. 1,255.70 1,262.64 Biscoe . ... ... 3,968.93 4,132.67 Kensett............. 2438558  24,238.82
Paragould. ... ... . 429,089.40  461,857.38 Austin. . 50,519.83 50,799.40 DesArc. .. ... .. 24,789.57 25,812.26 Letona .............. 4.180.39 4.155.23
Hempstead County . ... 513,025.74  500,723.80 Cabot............. 387,936.80  390,083.62 DeValls Bluff. . ... 6,766.71 7,045.87 McRae 10729.66  10665.08
BlevinS . ............. 4,896.97 4,779.55 Carlisle. ............ 29,684.05  29,848.32 Hazen....... .. 1927210 20,067.17 Pangburn ... 8.709.14 8.656.72
Emmet......... ...306.06 298.72 [ 1,270.30 1,277.33 Ulm. ..o 2,277.25 2,371.20 RoseBud 860463 8550 84
Fulton.......... ... 1,955.39 1,908.50 England ............ 36,166.94  36,367.09 Pulaski County. . .....1,168,833.12 1,153,730.99 Russell 390496 318567
Hope........... 15221419 148.564.22 Humnoke ............ 3,197.64 3,215.34 Alexander............ 5,363.41 5,294.11 Searcy T 399.522.05 39711845
McCaskill . . ..... ..969.19 945.95 KEO. ... 3,022.43 3,039.16 Cammack Village . . . .. 18,966.96  18,721.90 W tg e 596111 204359

McNab ......... ~..510.10 497.87 LONOKE . . ........ .. 62,434.33  62,779.84 Jacksonville . ......... 718,623.68  709,338.57 estromt ... 201 s
Oakhaven .. ... .. 1,105.22 1,078.72 Ward. ... 88.36590  88.854.90 Little Rock . ... ... .4,938.992.80 4,875.177.59 Woodruff County ......... 113,234.97 - 113,878.40
0zan........... ..850.17 829.78 Madison County. . . .. .. 560,846.40  475215.12 Maumelle . ... ...... 469,322.68  463,258.70 Augusta ............ 28,227.50  28,387.91
Patmos. ........ ..969.19 945.95 Hindsville . ........... 1,320.59 1,118.96 North Little Rock. . . .1,574,672.54 1,554,326.68 Cotton Plant ... 7,473.65 7,516.12
Perrytown. . . ... .3,944.78 3,850.19 Huntsville .. ......... 4224414 35794.21 Sherwood. . . ... ..... 797,953.38  787,643.27 Hunter .............. 1,455.17 1,463.44
Washington. . . . .. ... 1,598.32 1,559.98 StPaul.............. 1,628.73 1,380.05 Wrightsville. . . ....... 37,592.63  37,106.90 McCrory ............ 22,364.43  22,491.52
Hot Spring County . .. .. 355.067.15  469,290.72 Marion County. .. ..... 302,320.69  308,222.01 Randolph County . .. ... 236,216.68  214,800.11 Patterson ............ 4,379.64 4,404.53
Donaldson ...... ... 264258 3,492.69 Bull Shoals . ... ...... .. 24,339.77  24,814.89 Biggers. ....... ... 4,983.56 4,531.73 Yell County .......... 183,975.43  169,278.34
Friendship. ... ... ... 1518.28 2,006.71 Flippin ............. 16,771.00  17,098.37 Maynard. . . .. ... 6,192.69 5,631.23 Belleville. ............ 3,269.66 3,008.46
Malvern ........ . 104,425.30  138,018.46 Pyatt. ............... 2,256.92 2,300.97 OKean...... ... 3,137.19 2,852.76 Danville ............ 21,252.81  19,555.00
Midway. ........ ... 3,622.74 4,788.16 summit. ... 6,783.22 6,915.62 Pocahontas. . ....... 120,438.77  109,519.20 Dardanelle .......... 47,336.76 43,555.20
Perla........... . 2,469.61 3,264.08 Yellville. ............ 14,688.65  14,975.38 Ravenden Springs. . . . . . 1,944.41 1,768.12 2,504.65 2,304.56
Rockport. . ...... ... 6,495.96 8,585.68 Miller County . . ... .... 460,745.82  486,129.38 Reyno....... ... 6,388.76 5,809.51 .9,788.03 9,006.10
Howard County .. ... .. 456,383.52  489,297.48 FOUKE . ... 12,124.89  12,792.88 Saline County. . . ... .. 804,726.16  780,292.81 4,894.02 4,503.05
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To place a classified ad in City & Town, please email the League at citytown@arml.org or call 501-374-3484. Classified ads are FREE to League members and will
run for two consecutive months from the date of receipt unless otherwise notified. FOR NON-MEMBERS, classifieds are available for the rate of $0.70 per word
and will run for one month unless otherwise notified. Once we receive the ad, we will send an invoice. The ad will run once payment is received.

ACCOUNTANT—The city of Osceola is currently accepting applications for the position of city accountant.
Interested persons should submit an application to the Human Resources Department. This posting will
remain open until the position is filled. The incumbent assists the mayor, chief operating officer, human
resource director and electric department director in providing financial and accounting services for the

city. The incumbent is responsible for performing technical and administrative professional accounting
work in maintaining the fiscal records and systems of the city. The job objective is to ensure financials,
grants, bonds and other special program accounts are reconciled, balanced and maintained in accordance
with established policies and procedures. Qualified applicants must possess a bachelor’s degree from an
accredited college or university with a major in accounting or related area and have two to four years of
experience in accounting, management reporting or auditing in a Generally Accepted Accounting Principles
(GAAP) or Government Accounting Standards Board (GASB) environment. Certified Public Accountant (CPA),
Certified Public Finance Officer (CPFO) or Certified Government Financial Manager (CGFM) preferred. Annual
salary $55,000-$67,000. To apply, you must submit a city of Osceola application. Visit osceolaarkansas.com
to apply or email jstanford@osceolaar.gov to request an application. Resumes will not be accepted without
an accompanying application. EOE and drug free workplace.

ASSISTANT POLICE CHIEF—The City of Judsonia is seeking a highly qualified and motivated individual for
the position of assistant police chief. The Judsonia Police Department works to maintain high standards of
community respect and has excellent working relationships with other local, state and federal law enforce-
ment agencies. The assistant police chief works under the administrative direction of the police chief and is
responsible for work of considerable difficulty in directing the overall operations of the police department.
Minimum qualifications: Applicants must hold a certification as a state or national law enforcement officer.
Applicants must have a minimum of 5 years of related experience to include 3 years of experience in a
supervisory capacity. Benefits: The city values its employees and offers a competitive salary, excellent
benefits, 7 paid holidays annually, 15 days of annual vacation leave, 20 days of sick leave, city-paid family
health, life and dental insurance, and a LOPFI retirement system. Salary range: based on experience, educa-
tion and training. Applications will be accepted until position is filled. Applicants should stop by Judsonia
City Hall and pick up an application at 318 Van Buren, or email cityof_judsonia@yahoo.com to request an
application and return in a sealed envelope.

BUILDING INSPECTOR—The city of Centerton is currently accepting applications for the position of building
inspector. Will perform inspections to assure that all new residential and commercial construction and facili-
ties conform to all building codes, municipal codes, and those existing structures, properties and facilities
and their uses. Must obtain state Plumbing and HVAC Inspectors License within one year under the guidance
of the Chief Building Official/Inspector Jurisdiction. Electrical Inspector license requirement, currently
licensed as an Arkansas Electrical Inspector or can currently meet qualifications by state board of electrical
examiners and obtain an Arkansas Electrical Inspector License. Job responsibilities are subject to change
as deemed by the chief building official/inspector. We are an Equal Opportunity Employer. All qualified
applicants will receive consideration for employment. To apply or request an application please email our
Human Resources Dept. at careers@centertonar.us or visit www.centertonar.us/employment-opportunities.
You may also contact us directly at 479-795-2750 ext. 104.

CODE ENFORCEMENT OFFICER—The town of Menifee seeks a part-time code enforcement officer. The
position shall perform code enforcement work as it relates to the town’s planning commission. Duties will
include enforcing town of Menifee codes and related ordinances. A detailed job description is available on
the town’s website, or call Menifee City Hall at 501-354-0898 ext. 1 or 2 with questions. Starting salary will
be $15 per hour.

DIRECTOR OF FINANCE— The city of Mount Pleasant, Texas, is looking for an experienced director of
finance to lead the city’s financial team and ensure financial stability. Primary areas of responsibility include
accounting, utility billing, forecasting, debt management and investments, as well as establishing strong
financial practices and transition to a new ERP system. Five years of experience plus three years supervising
team members is required. Bachelor’s degree is required and master’s degree and/or CPA preferred.
Competitive salary and benefits package DOQ. To apply for this position: www.dcmunicipalconsulting.com.
ECONOMIC DEVELOPMENT DIRECTOR—The city of Mexico, Missouri, is accepting applications for

an economic development director. Position implements and maintains a program for the continuing
establishment and refinement of plans for economic growth and development for the city. Prepares reports
on the various phases of economic development. Meets prospective industrial and business relocation or
development clients and provides requested promotional information concerning the community. Provides
business recruitment and retention services, prepares/maintains agreements and contracts for economic
development, identifies infrastructure and planning needs, and assists with workforce planning. Provides
development assistance to MainStreet Mexico for revitalization of the downtown district. Degree in public
administration, business administration or related field. Three years’ experience in industrial promotion

or economic development required. Salary commensurate with education and experience, plus excellent
benefit package. Application and job description located at www.mexicomissouri.net. Submit application
along with supporting documents to humanresources@mexicomissouri.net. Applications accepted until
position filled. EOE/AA/E-Verify/Tobacco and Drug free workplace.

FINANCE DIRECTOR— The city of Searcy is seeking a dynamic and experienced individual to serve as

its finance director. This key leadership position will oversee all financial operations and provide strategic
guidance to ensure the fiscal health and stability of the city. The finance director will work closely with

city officials, department heads and external stakeholders to manage budgets, financial reporting and
long-term financial planning. Candidates should have a broad knowledge of such fields as advanced
accounting, business administration, finance, etc. Bachelor’s degree from a four-year college or university
and six years of related experience and/or training, or equivalent combination of education and experience
is necessary. The city of Searcy offers a retirement plan, 100% paid health insurance, paid holidays
(including your birthday), paid vacation and sick days, grade pay scale, and longevity bonuses. Visit
CityofSearcy.org/human-resources to download an application.

FINANCE DIRECTOR— The city of Lowell seeks a skilled director of finance to oversee all financial aspects
of our city. The ideal candidate will be responsible for financial planning, analysis and reporting to drive the
city’s financial strategy and improve overall performance. Responsibilities: conduct cash flow analysis and
fiscal management to optimize financial resources; ensure compliance with accounting standards such as
GAAP, GASB and other regulatory requirements; manage risk by implementing effective internal controls and
risk management strategies; lead financial management activities including cost accounting, budgeting and
forecasting; prepare accurate and timely financial statements for internal and external stakeholders, includ-
ing city council meetings; collaborate with the accounting team to maintain accurate records and accounts.
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Requirements: bachelor’s degree in finance, accounting or related field, MBA or CPA preferred; proven
experience in financial leadership roles with a strong background in public accounting; in-depth knowledge
of financial principles, practices and regulations; excellent analytical skills with the ability to interpret
complex financial data; strong communication and interpersonal abilities to liaise with various stakeholders;
proficiency in financial statement preparation and analysis. Pay: from $80,000 per year plus benefits pack-
age. For complete job description please visitwww.indeed.com/job/finance-director-d45f40d14348b88f.
Resumes can be emailed to drichard@lowellarkansas.gov and mhouston@lowellarkansas.gov.

FINANCE OFFICER—Clarksville Connected Utilities is now accepting applications through November 13

for a finance officer. The finance officer (controller) is a key part of the senior management team directing
the organization’s financial planning and accounting practices, having a broad knowledge of accounting,
business administration and finance. The candidate has the responsibility of reporting financial trends

and performance indicators of the utility to the general manager and commissioners. This individual must
perform general ledger entries, cash management, tax reporting, analysis and financial statement prepara-
tion in compliance with GAAP standards and is the key contact for the external review of auditors. Education
and experience: bachelor’s degree in accounting, finance or related field; eight to 10 years accounting
experience including five years in a senior level management position; must be able to multi-task and have a
working knowledge of Microsoft Word, Excel and accounting software. CPA/MBA preferred. Subject to back-
ground/credit check. CCU is locally owned and operated with excellent pay and benefits. CCU is an Equal
Opportunity, Drug Free Workplace. Applications may be picked up/dropped off at the CCU Business Office,
400 W. Main St., Clarksville, AR, 8 a.m. to 5 p.m. M-F; or online at https://www.clarksvilleconnected.net/; or
email: debbie.pintado@clarksvilleconnected.net.

LOSS CONTROL LIAISON—The Arkansas Municipal League is seeking a loss control liaison. Duties include
analyzing risk data to develop loss control strategies for Municipal League Workers’ Compensation Program
(MLWCP) members; developing and updating safety policies; working with MLWCP members to promote

a commitment to loss control and workplace safety; responding to significant loss events identified by

the MLWCP director including assisting in the investigation, analysis and implementation of corrective
measures; conducting field inspections and providing safety and loss control consultation; and workplace
safety training for MLWCP members. A bachelor’s degree from an accredited college or university and
seven years of safety-related experience is required. Must be able to obtain Approved Professional Safety
Source certification from the Arkansas Workers’ Compensation Commission within one year of employment.
Certified Safety Professional or Occupational Hygiene and Safety Technician certification preferred. An
employee must live in a city or incorporated town limit to work for the League. Competitive salary BOE and
excellent benefits. To obtain a complete job description or to apply, please contact Tracey L. Cline-Pew at
tpew@arml.org.

POLICE CHIEF—The city of Camden is seeking a highly qualified and motivated individual for the position
of police chief. The chief’s duties include planning, directing and controlling all administrative and technical
police services and activities along with supervising and providing for departmental training, assignments
and discipline. The Camden Police Department works to maintain high standards of community respect and
has excellent working relationships with other local, state and federal law enforcement agencies. The police
chief works under the administrative direction of the mayor and is responsible for work of considerable
difficulty in directing the overall operations of the police department. Minimum qualifications: Applicants
must hold a certification as a state or national law enforcement officer. Applicants must have a minimum

of 10 years of related experience to include five years of experience in a supervisory capacity. Qualified
applicants should possess a minimum of an associate’s degree or its equivalent in related training hours.
Benefits: The city values its employees and offers a competitive salary, excellent fringe benefits, an annual
uniform allowance, 12 paid holidays annually, 15 days of annual vacation leave, 20 days of sick leave
annually, city-paid health, life, and dental insurance, and a state-operated retirement system. Salary range:
based on experience, education and training. Closing date: Wednesday, Oct. 8. Applicants should submit a
resume and cover letter to the Camden Police Department C/0 Chief Carpenter, #1 Police Drive, Camden,
AR 71701; or by email at rcarpenter@camdenpolice.com. For questions, please call 870-837-5505 or email
assistantmayor@cityofcamdenar.com. The city of Camden is an EOE.

POLICE CHIEF—The city of Oppelo is taking applications for a F/T police chief. Salary at this time is
$36,000/year. Health insurance after 60 days and LOPFI retirement. For more information or for application,
please call 501-354-2454, email oppelocityhall@tcworks.net, or you may come by Oppelo City Hall at 8
Municipal Drive, Monday-Friday, 7:30 a.m.-4 p.m.

WATER TREATMENT PLANT SUPERINTENDENT—The city of Greenwood has an opening for a FT water
treatment plant superintendent. Qualifications must include a bachelor’s degree or equivalent; or 10

years related experience and/or training in water treatment; or equivalent combination of education and
experience. This position oversees the water treatment plant by supervising maintenance, construction and
repair, including but not limited to pipes, pumps, mixers, tanks, filters, electrical generators, sludge disposal
and all water treatment systems. This position works directly under the supervision of the water distribution
director. Applications are available online at www.greenwoodar.org or may be picked up 8 a.m.-5 p.m.

M-F at Greenwood City Hall, 30 Bell Road. Further questions, please contact HR Director Danielle Smith at
479-357-1132 or dsmith@gwark.com. Open until filled. EOE.

WATER UTILITIES OFFICE MANAGER—The city of Batesville is seeking candidates for the position of water
utilities office manager. The office manager is responsible for overseeing the day-to-day administrative
operations of the department. This position requires strong organizational skills, attention to detail and ex-
cellent communication abilities. The office manager will work closely with the utilities manager/city engineer
and other staff to ensure efficient and effective operations. The annual salary will be based on education and
qualifications and range between $45,000 and $60,000. Salary package also includes APERS retirement,
health insurance at a low cost to employee, access to credit union and other supplement insurances.
Additional employee benefits are accrued vacation and sick leave, and 13 paid holidays. A job description
and application may be found at www.batesvillearkansas.gov. Please submit applications/resumes to: City
of Batesville, Utilities Office Manager Applicant, 500 E. Main Street, Batesville, AR 72501. Resumes may
also be emailed to mayorassistant@batesvillearkansas.gov and will be accepted until October 31.
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Top 10ifirm with;deep local roots.

Raymond James is a proven partner for issuers across the U.S. -

and those right here in Arkansas.

Our team has a long history of serving the Arkansas
public sector we can trace back to 1931, when
T.J. Raney & Sons opened its doors. A history that
continued when we became Morgan Keegan and then
joined forces with Raymond James. And through

all that time, our commitment to our clients and to
the communities across our state has only grown,
helping us become one of the top 10* underwriters
in the country - and the only top 10 national firm in
Arkansas.

Put our unique combination of local history and national
strength to work for you.

ARKANSAS PUBLIC FINANCE

Cheryl Schluterman // Patricia Quinn // Sam Nagel
Chuck Ellingsworth // JamesE. Birdwell lll // Chad Myers
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RAYMOND JAMES

RJWorksForAR.com

© 2022 Raymond James & Associates, Inc., member New York Stock Exchange/SIPC. 22-PF-1132 TA 7/22
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Stephens PUBLIC FINANCE - CAPITAL MANAGEMENT

We proudly support the
great cities and towns
of Arkansas.

For nearly nine decades, the Arkansas Municipal League has been a tireless supporter of the
cities and towns that make Arkansas a wonderful place to live and work. Stephens has been there
from the beginning, providing the financing and investment advice that have enabled our great

municipalities to thrive.

STEPHENS INC. « MEMBER NYSE, SIPC « 800-732-6847 ¥ @Stephens_Inc « stephens.com
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